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Agenda

THE CITY OF THE VILLAGE OF INDIAN HILL
INDIAN HILL COUNCIL AGENDA
August 31, 2020
Via remote webinar access
https://us02web.zoom.us/j/87035611744?pwd=MkV6a29lNFAwQ3FlZllmTi85U0FJQT09
Dial in- 646-558-8656
Webinar ID: 870 3561 1744
Passcode: 111265
1.

Pledge of allegiance

2.

Call to order & roll call

3.

Minutes of June 15, 2020 Regular Council meeting

4.

Resolution of Appreciation to Michael Aaron for his invaluable and dedicated service to the
City of the Village of Indian Hill, Ohio

5.

Citizen Participation

6.

2021 Strategic Planning Session

7.

Finance Committee – Mrs. Sewell
a. Review Financial Statements for July 2020
b. Report on Finance Committee meeting
c. Request a Suspension of Rules and enter into Emergency Session for the deliberation of
the following budget-related Ordinances:
d. Amend Ordinance #15-19 to Establish a New Part Time Temporary Information
Technology Manager Position and Pay Range, and Declaring an Emergency
(Recommend Adoption of Emergency Ordinance)

8.

Law Committee – Mr. Hidy
a. Report on Law Committee meeting
b. Resolution Designating Jessica Chaney as Council’s Designee to Receive Public Records Training
on Behalf of Each of the Elected Officials Pursuant to and in Accordance with Ohio Revised Code
Section 109.43(B) and 149.43(E)(1) (Recommend Passage of Resolution)

9.

Buildings and Grounds Committee – Mayor Cowan
a. Report on Buildings and Grounds Committee meeting

10.

Public Works Committee – Mr. Krehbiel
a. Report on Public Works Committee meeting

11.

Water Works Committee & Utility Deregulation Committee – Mrs. Isphording
a. Report on Water Works and Utility Deregulation Committee meeting
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12.

Public Safety Committee – Vice Mayor McGraw
a. Report on Public Safety Committee meeting

13.

Planning Commission – Mr. Manning
a. Report on the June 16, 2020 Planning Commission meeting
b. Report on the August 25, 2020 Planning Commission meeting

14.

City Manager’s Report
a. September Committee Budget meetings:
Public Works
September 8, 2020
Water Works
September 8, 2020
Law
September 9, 2020
Buildings & Grounds September 9, 2020
Public Safety
September 10, 2020
Finance
September 10, 2020

7:00 a.m.
7:45 a.m.
7:00 a.m.
7:30 a.m.
7:00 a.m.
7:45 a.m.

b. Administrative offices closed on September 7, 2020 – Labor Day
15.

Request Motion to go into Executive Session for purpose of discussing property sale
and/or acquisition

16.

Adjournment
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MINUTES OF MEETING
INDIAN HILL VILLAGE COUNCIL
June 15, 2020

A meeting of the Indian Hill Village Council was held on June 15, 2020 at 6:30 p.m. The meeting was
held via remote Webinar access to respect social distancing as required as a result of the Coronavirus
pandemic.

Officials present:

Mrs.

Melissa S. Cowan, Mayor

Mr.

Donald C. McGraw, Vice-Mayor

Mr.

Richard J. Hidy, Council member

Mrs.

Elizabeth C. Isphording, Council member

Mr.

Stephen H. Krehbiel, Council member

Mr.

Shayne O Manning, Council member

Mrs.

Monique A. Sewell, Council member

Ms.

Dina C. Minneci, City Manager

Mr.

Scott D. Phillips, City Solicitor

Mr.

Paul C. Riordan, Clerk/Comptroller

PLEDGE OF ALLEGIANCE: Council opened the meeting with the Pledge of Allegiance.

MINUTES: The minutes of the regular meeting of May 18, 2020 had previously been distributed to each
Council member. Council member McGraw made a motion to accept the minutes, which was seconded by
Council member Krehbiel and was approved 7-0.

CITIZEN PARTICIPATION: Rosemary Welsh appeared before Council and explained that she is the
President of the Indian Hill Historical Society, which she was representing and she was also representing
herself as a resident of Indian Hill. She explained that the planned new septic system would require three
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mounds on the side-yard of the Little Red Schoolhouse.

She said that these mounds could not be

camouflaged. She explained that the side-yard could not be used for events such as the Blessing of the
Hounds for the Camargo event. Also, gatherings of the Historical Society and their guests and events such as
weddings could not be held in the side-yard. She requested that Council consider alternate sites which she
labeled, Sites 1 and 2, which are on green areas property. Mayor Cowan thanked Mrs. Welsh for her input
into this matter and said that Council would consider it in their evaluation for the placement of the septic
system.

FINANCE COMMITTEE REPORT: Council member Sewell directed Council’s attention to a memo

titled, “Finance Committee”. She reported that the Finance committee met on May 8, 2020 by remote
Webinar access to review several items in advance of the Council meeting.

Council member Sewell also directed Council’s attention to the financial statements which were
included in the Council packet. Council member Sewell provided the following financial highlights in her
financial report:

a. Income Tax Receipts: The Village received $482,124, which was approximately $252,000 more
than received in May 2019. Year-to-date cash receipts are 16.3% of budget. As a result of COVID
-19, the deadline for income taxes was extended from April 15, 2020 to July 15, 2020. Tax
receipts over the next three months are expected to be sporadic until July 15th.
b. Operating Disbursements: Operating expenditures equated to $903,063 which is $260,000 less
than May 2019. This is due to May 2019 being a three-pay period month and timing of various
payments.
c. CIRF: Disbursements totaled $215,944. They are associated with the Muchmore Pier wall project
carried over from 2019 and the purchase of a leaf vacuum.
d. Water Works Receipts: Water usage receipts were $171,199 which is approximately $14,000
more than May 2019 receipts. Year-to-date cash receipts are 35.3% of budget.
e. Water Works Disbursements:

Total operating disbursements were $357,407 which was

approximately $33,000 more than May 2019. This is due to May 2019 being a three-pay period
month and timing of payments.
f. Water Works CIRF:

Disbursements totaled $42,921.

interest payment on the 2009 Water Works bond.

Village of Indian Hill Council Packet—August 31, 2020

This is associated with semi-annual

Minutes

g. Long Term Debt: The next semi-annual interest payment for the 2009 Water Works bond was
paid.
h. Cash and Investments: Total month-end cash and investments were $25,827,642 compared to
$26,395,234 in April 2020 and $34,559,945 in May 2019. Month-to-month and year-to-year
changes are affected by the delayed income tax deadline from April 15th to July 15th as a result of
COVID-19.
i. Rowe Funds: The market value as of May 31st was $3,872,618 which was a 6.8% decrease since
12-31-19. This is in conjunction with the overall stock market decline associated with COVID-19.
The unrecognized gain was $901,019. Total monthly operating receipts, including dividends, were

$7,747 with monthly operating expenses totaling $14,967 and an investment sale net loss of
$4,801.
j. Green Areas Funds: The market value as of May 31st was $3,101,401 which was a 14.5%
increase since 12-31-19. The unrecognized gain was $1,712,009. Total monthly earnings equated
to $44 with monthly expenses totaling $0.

The financial statements for May 2020 had previously been distributed to each Council member.
There being no exceptions noted, the financial statements were accepted as issued.

Council member Sewell reported that the Finance committee reviewed the draft 2021 Tentative Tax
Budget.

This proposed 2021 budget reflects total estimated revenues of $13,200,000 against estimated

operating expenses of $14,000,000 and capital/retirement reserve expenditures of $2,900,000. Total ending
balance for all 2021 funds is estimated at $14,900,000. It was noted that the tax budget represents a starting
point for the preparation of the more encompassing 2021 budget process. The formal, detailed budget review
process begins in July and continues through the December Appropriation Ordinance. This process includes
many meetings amongst staff, the Finance Director, Comptroller, City Manager and Council committees
where individual line items are thoroughly analyzed and adjusted as needed. In addition, Council will hold a
Strategic Planning session in August which will evaluate priorities for the upcoming year.

The 2021 Tentative Tax Budget includes a 20% reduction in income tax receipts due to the effects
known at this time about COVID-19. However, with the stock market on the rise after a significant slump,
ever-changing regulations/directives from the state and federal government, and much still unknown about
whether a second virus will occur, the decrease is simply a starting point. Income tax receipts will be
analyzed on a month by month basis, with revolving COVID-19 effects being a key factor.
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Council member Sewell requested the opening of a public hearing on the 2021 Tentative Tax Budget.
Mayor Cowan opened the public hearing on the 2021 Tentative Tax Budget. Council member Sewell pointed
out that this is just a tentative tax budget which has a lot of thought put into it and Mr. Gully’s logic makes a
lot of sense the way he looked at income for next year considering the unknown affects of COVID-19 on the
tax revenues. There being no other public questions or comments, Mayor Cowan declared the public hearing
closed.

A RESOLUTION ADOPTING THE TAX BUDGET OF THE CITY OF THE
VILLAGE OF INDIAN HILL FOR THE FISCAL YEAR BEGINNING

JANUARY 1, 2021 AND SUBMITTING SAME TO THE COUNTY AUDITOR
was presented and read.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Resolution was
passed by voice vote 7-0. Mayor Cowan declared Resolution 10-20 adopted.

Council member Sewell reported that the Finance committee reviewed an overview of the health
insurance renewal for August 1, 2020 through July 31, 2021. She said that the Village is included in the
Center for Local Government Benefits Plan Health Insurance pool. It is one of 17 government entities who
pool resources to provide effective health care coverage for its employees while also being conscious of the
overall budget.

The pool is self-insured and includes approximately 650 employees and 1,700 total

individuals. She said that the premiums will be increasing by 9.9% beginning August 1, 2020. This is due to
a large claim activity (>$25,000) significantly increasing over the past year. The premium increase was
actually higher; however, changes in the prescription program helped reduce it to 9.9% which results in a
$76,000 increase to the Village based on current enrollments. Since 2013, the health insurance plan has had
an average yearly increase of 5.8%.

Council member Sewell reported that there will be no changes to the medical or dental plan designs for
the 2020-2021 plan year. However, the Village will evaluate the employee portion of the premiums in the
upcoming year to determine if a change is needed to assist with rising costs.

Council member Sewell reported that the Finance committee reviewed a draft Resolution which would
allow the City Manager to enter into an agreement with Dinsmore & Shohl to be the Village’s bond counsel
for the 2009 Series General Obligation refund. The cost for this service is estimated at no more than $13,000.
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This Resolution, she said, would be presented under the Law committee report.

Council member Sewell reported that the Finance committee reviewed a draft Ordinance to establish
the Coronavirus Fund. She explained that when the federal government passed the CARES Act earlier this
year as assistance during the COVID-19 pandemic, a provision in the Act allows for local governments to
receive federal funds to offset unexpected expenditures incurred due to COVID-19. Senate Bill 310 in the
Ohio General Assembly defines how the funds provided to Ohio will be distributed and how they can be
spent.

SB 310 requires all jurisdictions to establish a separate fund to account for the intake and

disbursements. It is unknown at this time how much the Village will be receiving. Any funds that are not

spent must be reimbursed. She said that the Finance committee recommends passage of the Ordinance as an
emergency as monies will be distributed immediately after the upcoming passage of SB310.

Council member Sewell reported that the Finance committee reviewed a draft Ordinance allowing the
Village to pursue the refunding of the 2009 Series General Obligation debt for water system improvements.
This was discussed at last month’s committee meeting and will have a net savings to the Village, after
administrative fees, of $124,000. Council member Sewell said that the Finance committee recommends
passage of this Ordinance as an emergency in order to start the process immediately to capitalize on lower

rates.

Council member Sewell moved for the suspension of the rules for the following two Ordinances. The
motion was seconded by Council member McGraw and was passed by roll call vote 7-0.

AN ORDINANCE ESTABLISHING THE CITY OF THE VILLAGE OF
INDIAN

HILL

(“INDIAN

HILL”)

CORONAVIRUS

RELIEF,

AND

DECLARING AN EMERGENCY was presented and read.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Ordinance was
passed by roll call vote 7-0. Mayor Cowan declared Ordinance 07-20 enacted.

AN ORDINANCE PROVIDING FOR THE ISSUANCE OF NOT TO EXCEED
$2,125,000 OF BONDS BY THE CITY OF THE VILLAGE OF INDIAN HILL,
OHIO, FOR THE PURPOSE OF REFUNDING VARIOUS PURPOSE
GENERAL OBLIGATION BONDS OF THE CITY, AND DECLARING AN
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EMERGENCY was presented and read.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Ordinance was
passed by roll call vote 7-0. Mayor Cowan declared Ordinance 08-20 enacted.

Mayor Cowan pointed out that the House Bill number has been changed to 481.

LAW COMMITTEE REPORT: Council member Hidy directed Council’s attention to a memo titled, “Law
Committee”. He reported that the Law committee met on June 4, 2020 by remote Webinar access to review
several items in advance of the Council meeting.

Council member Hidy reported that staff gave the Law committee an update on the Green Area Trust
Agreement that was created in 1962. He explained that Mayor Cowan had found a Bulletin article from the
1980’s where her father was part of the Green Areas Advisory committee which encouraged Council to pass
an Ordinance in 1981 which did not permit the Village to sell donated green area land. After reviewing the
1981 Ordinance, it was discovered that the 1962 Trust Agreement was never amended nor re-recorded with

the Hamilton County office to include the 1981 changes. Consequently, staff will determine the steps needed
to make the necessary updates to the Green Areas Trust Agreement.

Council member Hidy reported that the Law committee reviewed a draft Resolution to enter into a first
amendment to the lease agreement associated with the Elliott House. The current agreement includes a septic
system that is shared by Livingston Lodge and the current Elliott House owners. Due to state mandates, the
system is required to be upgraded. After discussions with the current homeowners, it was agreed that the
septic system would be separated into two systems with each party being responsible for their own system.
An amendment to the current lease was necessary for this to occur. Council member Hidy said that the Law
committee recommends passage of the Resolution to Council.

Council member Hidy reported that staff provided a draft Resolution which would allow the City
Manager to enter into an agreement with Dinsmore & Shohl to be the Village’s bond counsel for the 2009
Series General Obligation refund that was discussed last month and in tonight’s Finance committee report.
The costs for this service are estimated at no more than $13,000. Council member Hidy said that the Law
committee recommends passage of the Resolution.
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A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE
THE FIRST AMENDMENT TO LEASE AND PURCHASE AGREEMENT
WITH CHRISTOPHER D. SOUTH AND JULIANNE E. SOUTH FOR THE
PROPERTY LOCATED AT 9400 GIVEN ROAD KNOW AS THE ELLIOTT
HOUSE was presented and read.

Upon motion by Council member Hidy, seconded by Council member McGraw, the Resolution was
passed by voice vote 7-0. Mayor Cowan declared Resolution 11-20 adopted.

A RESOLUTION ENGAGING DINSMORE & SHOHL, LLP AS BOND
COUNSEL FOR THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO was
presented and read.

Upon motion by Council member Hidy, seconded by Council member McGraw, the Resolution was
passed by voice vote 7-0. Mayor Cowan declared Resolution 12-20 adopted.

Council member Hidy reported that the Law committee entered into Executive Session for the purpose
of discussing the May legal activity report that included discussions on pending litigation and property
acquisition.

BUILDINGS & GROUNDS COMMITTEE REPORT: Mayor Cowan directed Council’s attention to a
memo titled, “Buildings and Grounds Committee”. She reported that the Buildings and Grounds committee
met on June 9, 2020 by remote Webinar access to discuss several items in advance of the Council meeting.

Mayor Cowan reported that Mr. West and Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet. She said that the highlight of the report was that
Grand Valley attendance continues to be at high levels due to the COVID-19 situation.

Mayor Cowan reported that Mr. West has received additional inquiries for potential green area gifts on
Whitegate Lane and Camargo Road. Title work and surveying will be pursued upon owner’s authorization.
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Mayor Cowan reported that the Rowe Arboretum planted several new additions to the collections. In
addition, an individual was caught on camera stealing several trees from the Arboretum. Although the culprit
did bring the trees back in the middle of the night, the Rangers actively pursued the individual as many were
damaged. Ms. Minneci pointed out that the individual was cited to Court this evening.

Mayor Cowan reported that Mrs. Wade-Dorman indicated to the Buildings and Grounds committee
that the Redbirdhollow consultant began the stream assessment and met with a resident to mark the
headwaters on her property. Upon completion of the assessment, the consultant will meet with additional
property owners who have requested areas to be reviewed.

Mayor Cowan reported that the Livingston Lodge septic system design has been finalized and was sent
to contractors for pricing. Three contractors provided bids, with Street Sweeps, Inc. coming in the lowest and
best at $49,900. The budgeted amount was $90,000. The difference in pricing is due to a less complicated
system having to be installed than originally planned.

Mayor Cowan reported that the Buildings and Grounds committee reviewed a request from a Grand
Valley patron to utilize an electric jet board in the Grand Valley lakes. Due to concerns of safety, noise and
overpopulation of the device, the Buildings and Grounds committee was not in favor of allowing electric jet
boards.

Mayor Cowan reported that Mr. West updated the Buildings and Grounds committee on another
potential generous donation. Dr. Osher, who donated for the upgrade of the baseball fields last year, wished to
financially assist with trail improvements in Grand Valley. Staff currently is working to obtain estimates for
drainage repairs and trail realignment for the west trail behind the Park Ranger building.

PUBLIC WORKS COMMITTEE REPORT: Council member Krehbiel directed Council’s attention to a
memo titled, “Public Works Committee”. He reported that the Public Works committee met on June 9, 2020
by remote Webinar access to review several items in advance of the Council meeting.

Council member Krehbiel reported that Mr. Adkins presented the departmental activity report, a copy
of which is included in the Council packet. Staff cleared honeysuckle from the right-of-way in several
locations. Staff also cleared trees from right-of-way on Graves and Remington Roads, performed drainage
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improvements on Hopewell and Weil Roads, removed tree stumps on Blome Road and installed a new
Corporation sign on Old Indian Hill Road.

Council member Krehbiel reported that Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet.

He summarized the following upcoming

infrastructure projects:

a. Keller Road Bridge – The County will be re-ditching and cutting the hill back along the southeast

corner to improve site distance.
b. Blome Road Bridge – Due to the state budget process being delayed as a result of COVID-19, the
project may be delayed. However, the Village and County continue to work to finalize the design
plans.
c. Given Road Bridge – Bid advertisements went out in June with the opening to occur on June 25th.
d. Hopewell & South Given Gabion Walls Replacement – Site assessment and design of both
projects continue.
e. Remington Road (S.R. 126) Pier Wall Extension and Draining Improvements – Staff is

reviewing the design work by Terracon. Construction is anticipated in 2021.
f. Street Resurfacing – All paving has been completed in addition to all the curb work along
Loveland-Madeira Road.

Pavement markings are being finalized.

Staff is analyzing which

alternate projects will be completed. Hopewell Road Bridge is a high priority. It will require lane
closures during the day.

WATER WORKS REPORT: Council member Isphording directed Council’s attention to a memo titled,
“Water Works and Deregulation Committee”. She reported that the Water Works met on June 9, 2020 via

remote webinar access to review several items in advance of the Council meeting.

Council member Isphording reported that Mr. Adkins presented the departmental activity report, a
copy of which is included in the Council packet. Staff repaired one main break (19 for year) and installed two
water taps. Plant operators responded to 205 customer service calls and repaired overhead lift in the high
service pump buildings.

Council member Isphording reported that Mr. Frank Bell, Chief Plant Operator, is retiring on June 30 th
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after over 20 years of service to the Village. He is being replaced by Mr. Ron Freson, Plant Operator. They
have begun the transition. Mr. Bell has been an extremely valuable employee in the Water department and
dedicated himself to ensuring safe and clean water distribution to customers on a daily basis. She said that
Council wishes him well in his retirement.

Council member Isphording reported that Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet with highlights as follows:

a. Water treatment plant brine storage tank replacement – Project has been completed.
b. Algonquin water main replacement – Construction will begin this month. Algonquin residents
will be receiving a letter providing information on the project.
c. Well #9 rehabilitation project – Equipment has been ordered with a lead time of twelve weeks.
d. Water treatment softener rehabilitation project – The project received two bids with the lower
and best coming in at $157,270. This is higher than the budget estimate of $105,000 due to a
component inside the tank not being included in the original budget.

However, the tank

manufacturer felt it was necessary to replace the false bottom plate; therefore, an alternate bid was

received which included this component.

Council member Isphording reported that the Water Work committee reviewed the draft Ordinance for
the third and final reading for the recommended 10% water rate increase. She said that the Water Works
committee recommends passage as an emergency in order for it to become effective on July 1, 2020. An
article was placed in last month’s Bulletin and will be placed in upcoming Bulletins explaining the rationale
for the increase as well as how it will financially affect customers.

AN ORDINANCE CHANGING THE RATES TO BE CHARGED FOR WATER
SUPPLIED TO CUSTOMERS BY AMENDING SECTION 51.55 RATES OF
THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO CODE OF
ORDINANCES, AND DECLARING AN EMERGENCY was presented and read
for a final reading.

Upon motion by Council member Isphording, seconded by Council member McGraw, the rules were
suspended by roll call vote 7-0.
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Upon motion by Council member Isphording, seconded by Council member McGraw, the Ordinance
was passed by roll call vote 7-0. Mayor Cowan declared Ordinance 09-20 enacted.

SAFETY COMMITTEE REPORT: Council member McGraw directed Council’s attention to a memo
titled, “Safety Committee”. He reported that the Safety committee met on June 4, 2020 via remote webinar
access to review several items in advance of the Council meeting.

Council member McGraw reported that Chief Oughterson distributed the May Fire/EMS activity

report, a copy of which is included in the Council packet. Chief Oughterson indicated that runs continue to be
down from last year. Over the past month, daily staffing average was 8.5 which is considerably better than it
has been in the prior year. The District currently has received two bids each for the landscaping projects
adjacent to the firehouse and for the support vehicle. The department also is nearing completion of revising
the Joint Fire District’s website.

Council member McGraw reported that Chief Oughterson gave an assessment of COVID-19. He
believes there have been no new cases within Madeira and Indian Hill which results in the number remaining
at seven. The supply of PPE remains good. The department organized a gesture of appreciation with its
partners at Jewish Kenwood Hospital. Various fire companies lined up in front of the hospital to say thank
you for the hard work and dedication during the pandemic. There also were 32 requests for birthday parades
in May. The department will be applying for funds from the CARES Act but not much has been expended
thus far related to COVID-19 except for a UVC light which assists in killing the virus.

Council member McGraw reported that CPR classes remain on hold, but car seat instruction has been
reinstituted.

Council member McGraw reported that Colonel Schlie distributed the May Ranger’s report, a copy of
which is included in the Council packet. Cases included general information, theft and OVI. Colonel Schlie
also provided an overview of information distributed on social media regarding a planned demonstration that
was scheduled to occur on June 6th at Stephen Field.

The demonstration is part of the nationwide

demonstration to protest the death of Mr. George Floyd. Subsequent to the Safety committee meeting, the
demonstration on June 6th did occur and had about 100-125 people without incident.
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PLANNING COMMISSION REPORT: Council member Manning directed Council’s attention to a memo
titled, “Planning Commission”. He reported that the Planning Commission met on May 19, 2020 to review
two issues.

Council member Manning said that the Planning Commission approved a request for variance
approval to the front yard and street side setbacks to permit construction of a covered porch and pergola
addition. The property contains a non-conforming home located at 7700 Graves Road and is considered a
historical structure.

Council member Manning reported that the Planning Commission disapproved a request for variance
approval to the Blome Road street side setback to construct a pickle ball court on the east side of the existing
garage. He said that a lot of neighbors attended this session all in support of the request for variance. The
property is located at 8180 Ravenswalk Lane.

CITY MANAGER’S REPORT: Ms. Minneci reported the following in her City Manager’s report:

a. Village COVID-19 re-openings – Administrative offices, Mayor’s Court, Shooting Club, tennis
courts, non-contact sports, skills training only for contact sports. She said that so far everything
has been going well and everyone has been very respectful. On June 10th the Governor of Ohio
allowed playgrounds to be re-open. However, the Village is keeping the playgrounds closed
because there is confusion on the number of people allowed to use the facilities. She said that the
Village does not have the resources to do all the additional work. Temporary closed signs remain
posted.
b. July 4, 2020 – Fourth of July Parade and Festival have been postponed due to COVID-19. An
article will be placed on the website and the Village Bulletin.
c. July 4, 2020 – Fireworks will take place at Stephen Field at 9:45 pm – parking in adjacent lots
allowed with COVID-19 restrictions.
d. August 31, 2020 – Strategic Planning/Preliminary Council Goals discussion during the regular
Council meeting at 6:30 pm.

Council member McGraw made a motion that Council enter into Executive Session for purpose of
discussing property sale and/or acquisition. The motion was seconded by Council member Hidy and was
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passed by roll call vote 7-0. Council entered into Executive Session. Council returned from Executive
Session.

There being no further business to come before Council, Mayor Cowan declared the meeting
adjourned.

Respectfully submitted,

Melissa S. Cowan, Mayor

ATTEST:

Paul C. Riordan, Clerk
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Resolution of Appreciation

RESOLUTION NO. - -20
A RESOLUTION OF APPRECIATION TO MICHAEL AARON FOR HIS
INVALUABLE AND DEDICATED SERVICE TO THE CITY OF THE
VILLAGE OF INDIAN HILL, OHIO
WHEREAS, Michael Aaron began his employment with the City of the Village of Indian Hill on February
18, 1980 as an Indian Hill Ranger and was later promoted to Lieutenant on July 17, 1999 where he also took on the
Accreditation Manager responsibilities; and
WHEREAS, Michael Aaron, after 25 years of providing committed service, protection and security to the
residents, became the Village’s first ever Technology Manager on March 4, 2005 due to his sincere willingness to
oversee the Village’s quickly emerging technology needs during his tenure as a Lieutenant; and
WHEREAS, Michael Aaron provided endless technological expertise, advancement and leadership to
Village Council and staff for over twenty years; and through his guidance and direction, the Village has become an
information technology model for other local governments to exemplify; and
WHEREAS, Michael Aaron provided valuable direction and insight for numerous projects including, but
nowhere limited to, the development of the Village’s first website, a seamless Y2K transition, the mechanical
oversight of the Administration building remodel which included the installation of the geothermal system that
recouped savings within one year rather than the anticipated five years, the growth of the Village’s unique
residential alarm monitoring system, the installation of two facility-wide phone systems, and the continuous
mentoring of many colleagues over the years on basic computer skills; and
WHEREAS, Michael Aaron worked diligently to develop the first-ever Village App as well as to ensure
the management of the most reliable and effective security measures to protect Village data from the hands of
cyber criminals whose methodologies were constantly changing; and

WHEREAS, Michael Aaron has shown his colleagues not only the best out of him professionally, but the
best out of him as a person with his always-present humor, his one-of-a-kind pranks, his adoration for food, most
particularly ice cream, and most importantly, his willingness to help any of us at any time with anything. All of his
actions and words will be remembered with smiles and the upmost respect; and
WHEREAS, Michael Aaron is retiring from the Village, and it is appropriate to recognize his
unprecedented and valuable service to the Village.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL
OF THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO:
Section 1.
That there be spread upon the records of the City of the Village of Indian Hill this
Resolution of special thanks and sincere appreciation to Michael Aaron for 40 years of impactful and appreciated
service from February 18, 1980 to July 31, 2020 and to wish him the very best on this major and meaningful life
milestone decision.
Section 2.
That a copy of this Resolution be presented to Michael Aaron in recognition of the
extraordinary contribution of time, effort and expertise given in the interest of the City of the Village of Indian Hill
and its residents and to wish Michael and his wife Birgit many happy and healthy years in his retirement.
PASSED: August 31, 2020

ATTEST:
_________________________________
Paul C. Riordan, Clerk
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STRATEGIC PLANNING SESSION
COUNCIL MEETING
August 31, 2020
For discussion purposes only
1.

Evaluate implementation of 2021 projects after receipt of April 2021 income tax - examples included,
but not limited to:
a. Reinstatement of Urban Forestry Study ($30,000) – relates to Item #4 below (Green Areas Fund)
b. Reinstatement of Traffic Study ($18,000)
c. Grand Valley equipment building ($35,000)

2.

$5.5 million water bond – expected 2022; evaluate earlier date of issuance to capitalize on lower
interest rates

3.

Redbirdhollow Trail 2020 study projected $600,000 in repair costs –pursue grant funding that is due
January 2021 for stream stabilization and restoration and includes addressing access and safety issues.
Grant can produce up to $420,000.

4.

Success of Reforest the Hill program (over $90,000 donated since 2017) – create a long-term
masterplan to guide the planting and maintenance of the green areas to ensure program’s effectiveness

5.

Bridle Trail Masterplan presented by Equestrian Club –next steps for $1.8 million to repair, upgrade
and add/remove trails
a. Awaiting equestrian community fundraising efforts
b. Grant applications – e.g. Recreational Trails Program (RTP). This is a reimbursement grant
program that provides up to 80% funding. It is a federally funded grant administered through Ohio
department of Natural Resources

6.

Electronic/interactive council agendas –due to need for remote meetings as a result of COVID, utilize
COVID funding for purchase of Council member iPads and applicable software package

7.

Remodel the interior of Phinney House to provide more efficient use of space for Director of
Administrative Services, Information Technology Manager, and Recreation Coordinator
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Finance
Law
Buildings & Grounds
Public Works
Water Works & Utility Deregulation
Public Safety
Planning Commission
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Finance Committee
Monique Sewell, Chairperson
Steve Krehbiel
Rich Hidy

The Finance Committee met at 7:30 a.m. on August 21, 2020 via remote webinar access. All members were
present, including Mayor Cowan and Vice Mayor McGraw. Mrs. Minneci, Mr. West, Mr. Riordan, Mrs.
Chaney, and Mr. Gully were the staff members in attendance.

1. Mr. Riordan provided the July financial statements (Financial Statements attached):
a. Income Tax Receipts: The Village received $9,569,608 which is approximately $9.4 million more
than received in July 2019. Year to date cash receipts are 90.5% of budget. As a result of COVID19, the deadline for income taxes was extended from April 15, 2020 to July 15, 2020.
b. Operating Disbursements: Operating expenditures equate to $982,655 which is $98,000 more
than July 2019. This is due to timing of payments.
c. CIRF: Disbursements totaled $1,177,485. They are mostly associated with the street resurfacing
program, two collection carts, and a street truck.
d. Water Works Receipts: Water usage receipts were $257,377 which is approximately $32,000
more than July 2019 receipts. Year to date cash receipts are 49.4% of budget.
e. Water Works Disbursements: Total operating disbursements are $204,938 which is
approximately $17,000 more than July 2019. This is due to timing of payments.
f. Water Works CIRF: Disbursements totaled $2,209,368. This is associated with the refinancing
of the bond.
g. Long Term Debt: The remaining $2.1 million bond principal was refinanced for the remaining
eight years. It resulted in an interest rate that decreased from 3.96% to 1.1% and in a savings of
$239,083.
h. Cash and Investments: Total month end cash and investments were $33,554,061 compared to
$25,729,039 in June 2020 and $32,554,061 in July 2019. Month to month and year to year changes
are affected by the delayed income tax deadline from April 15th to July 15th as a result of COVID19 as well as the addition of the Coronavirus Fund which as received in July.
i. Rowe Funds: The market value as of July 31st is $3,967,801 which is a 4.5% decrease since
12/31/19. This is in conjunction with the overall stock market decline associated with COVID-19.
The unrecognized gain is $978,855. Total monthly operating receipts, including dividends, were
$6,319 with monthly operating expenses totaling $9,247 and investment sale net gain of $17,777.
j. Green Areas Funds: The market value as of July 31st is $3,300,098 which is a 22% increase since
12/31/19. The unrecognized gain is $1,904,520. Total monthly earnings equate to $24 with
monthly expenses totaling $3,272.
2. Staff presented a very preliminary overview of the 2021 budget. Discussions centered on significant
requests that are under consideration, particularly with the capital improvement fund. The budget
timeline includes meetings with department heads and Mr. Riordan in August which lead to the
Council Committee budget meetings in September. Staff continually will be working on adjustments
and changes over the next several months leading up to the budget approval in December.
3. Mrs. Chaney presented a draft Ordinance amending the Personnel Ordinance. The amendment is to
add a part time temporary Technology Manager position in order to allow Mike Aaron to continue
training the new Technology Manager, Nate Henderson, after Mike’s retirement. The position will
only be needed for the next few months and will be utilized for only a few hours per week. After
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discussion, the Committee will recommend passage of this Ordinance as an emergency as the position
is needed immediately (Emergency Ordinance attached).
4. Staff distributed a draft Strategic Planning Agenda for the August 31st Council meeting for review.
The agenda will be refined and used as a starting point for Council discussion on what projects and
concepts they would like to see incorporated in the 2021 and beyond budgets.
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ORDINANCE NO. -20

AMEND ORDINANCE 15-19 TO ESTABLISH A NEW PART-TIME TEMPORARY
INFORMATION TECHNOLOGY MANAGER POSITION AND PAY RANGE
WHEREAS, the City of the Village of Indian Hill periodically considers changes in compensation
and benefits for non-collectively bargained personnel; and
WHEREAS, the current rates of compensation and benefits were adopted by Ordinance No. 15-19;
and
WHEREAS, the Council for the City of the Village of Indian Hill desires to amend Ordinance No. 1519 by creating a maximum pay range for the newly established part-time temporary Information Technology
Manager position classification; and

WHEREAS, former full-time employee, Mr. Michael Aaron, shall serve as the part-time temporary
Information Technology Manager for a period of no more than four months or 120 calendar days; and
WHEREAS, the passage of this ordinance as an emergency is necessary so as to preserve the public
peace, health, and safety of the City of the Village of Indian Hill for the reason that immediate passage of this
measure is necessary to provide for timely payment of employee salaries, wages and other compensation
payable and provision of services.
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE
CITY OF THE VILLAGE OF INDIAN HILL OF HAMILTON COUNTY,
STATE OF OHIO:
Section 1.

Compensation

Effective August 1, 2020 the following schedule of compensation shall be in effect for
employees of the Village of Indian Hill as specified herein.

those

A. The City Manager shall have the authority to approve the compensation or step increase plan,
within the designated ranges, of employees holding the following listed positions, payable
according to the provisions of this Ordinance, which rates shall be computed upon the salary
ranges set forth in the following schedule:
Permanent, Full-time Salary Position

Minimum

Maximum

Assistant City Manager

$ 107,411

$ 148,971

Chief of Police

$ 108,578

$ 147,877

Superintendent

$ 86,885

$ 137,470

Finance Director/Tax Commissioner

$ 85,904

$ 134,732

Assistant Chief (Patrol Captain)

$ 97,731

$ 127,064

Assistant Chief (Investigations Captain)

$ 97,731

$ 127,064

City Engineer/Project Manager

$ 81,361

$ 115,345

Information Technology Manager

$ 81,356

$ 113,920

Assistant Superintendent

$ 78,000

$ 110,509

Lieutenant of Police

$ 88,800

$ 109,219

Detective

$ 79,806

$ 99,833

Director of Administrative Services

$ 63,809

$ 93,108
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Foreman

$ 65,135

$ 89,821

Chief Plant Operator

$ 65,135

$ 89,821

Rowe Arboretum Manager

$ 42,539

$ 73,120

Administrative Assistant

$ 53,690

$ 72,295

Clerk/Secretary

$ 38,068

$ 68,572

Civilian Dispatcher

$ 53,812

$ 65,723

Clerk/Comptroller

$ 37,970

$ 50,994

Permanent, Full-time Hourly Position

Minimum

Maximum

Mechanic

$

31.37

$

40.53

Assistant Mechanic

$

26.85

$

36.15

Crew Leader

$

27.10

$

35.82

System Maintenance

$

24.43

$

34.24

Meter Reader/Plant Operator

$

24.43

$

34.24

Service Worker

$

24.43

$

34.24

Permanent, Part-time Positions

Minimum

Maximum

Inspector

$

20.41

$

27.94

Recreation Coordinator

$

17.91

$

27.38

Shooting Range Supervisor

$

17.91

$

27.38

Grand Valley Manager

$

17.91

$

27.38

Custodian

$

16.11

$

24.66

GIS Technician

$

13.93

$

23.72

Service Worker

$

11.62

$

19.34

System Maintenance

$

11.62

$

19.34

Part-time / Seasonal / Temporary Positions

Minimum

Information Technology Manager

Maximum
$

54.70

Assistant Shooting Range Supervisor

$

13.56

$

21.91

Finance Clerk/Secretary

$

17.02

$

20.82

Grand Valley Preserve Worker

$

11.62

$

19.34

$

19.17

Civilian Dispatcher
Arboretum Seasonal Worker

$

8.83

$

14.67

Shooting Range Trapper

$

8.83

$

11.95

Intern
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B. Unless otherwise specified in this ordinance all part-time, seasonal and temporary employees
of the Village of Indian Hill shall not be eligible to receive any other benefits provided in this
ordinance. Permanent, part-time employees, who are eligible to receive benefits, shall receive
benefits as specified in this ordinance. Unless otherwise specified the permanent part-time
employees eligible to receive such benefits include the positions of Custodian and Inspector.
C. Permanent, full-time Dispatchers and Lieutenants shall receive shift differential pay at the rate
of $1,092 per year, paid bi-weekly at the rate of $42/pay. The Patrol Officer, who is assigned
to permanent detective duty and assigned to work one (1) evening detail each week, shall be
eligible for shift differential pay.
D. Dispatchers who are assigned as Field Training Officers during the training of new personnel
shall, upon the approval of the Chief of Police, receive a Field-Training-Officer pay differential
of $1.50 per hour for the hours during which they are engaged in field training activities with
new personnel.

Section 2.

Overtime

A. Permanent, full-time employees who are compensated on an hourly basis, will be compensated
for all hours worked in excess of forty (40) hours in any one (1) week or over eight (8) or ten
(10) hours per shift (depending on how shifts are assigned) at a rate of one and one-half (1 ½)
the employees regular rate of pay in accordance with F.L.S.A. regulations. The eight (8) or ten
(10) hour overtime provision shall not apply to training time assigned or approved by the
Village of Indian Hill.
B. For time served over regular scheduled work periods by employees of the Police Department,
excluding the Chief of Police and Captain, when, in the opinion of the Chief of Police, it is
necessary for the proper operation of the Police Department, shall be compensated at a rate of
one and one-half (1 ½) times the employees regular rate of pay in accordance with F.L.S.A.
regulations. A work period shall be defined as time worked over twelve (12) hours per day or
eighty-four (84) hours within a fourteen (14) day period.
C. Employees of the Public Works/Water Works Departments scheduled to carry an off duty
“Pager/Phone” as part of their on-call status as first responders related to emergencies will be
compensated with One Hundred Dollars ($100.00) per week for any weeks during which they
are assigned to such status. Employees assigned to this rotation will be required to respond by
telephone in no more than ten (10) minutes and if needed, be on the scene no more than sixty
(60) minutes after receiving notification of a problem.
D. If a permanent, full-time employee has left work at the end of a tour of duty, and then is called
to return on overtime, a minimum of four (4) hours of overtime pay, at the proper premium
rate, will be guaranteed unless the call is within four (4) hours of the next scheduled reporting
time, and the work continues into the regular schedule.
Section 3.

Compensatory Time

A. Exempt Compensatory Time. Employees in FLSA-Exempt positions may be requested or
required to work in excess of their scheduled work hours as necessary to meet the needs of the
City. Exempt employees not eligible for overtime pay may accrue one (1) hour of exempt
compensatory time for each hour in pay status over forty (40) hours in a workweek. The
employee must obtain approval from their direct supervisor or Department Head to work hours
which may result in the accrual of exempt compensatory time. No compensatory time will be
granted for office work that could have been completed during the regular work schedule. The
supervisor or Department Head may deny the accrual of exempt compensatory time before or
after the employee works the excess hours. Exempt compensatory time shall not be earned
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based on a daily total of hours worked nor on any leave hours an employee may have used
during the workweek. Accrued exempt compensatory time may be taken off by the employee
on a date mutually agreed upon by the employee and their Department Head during the
employee's regular work schedule. If a mutually agreeable date cannot be identified, the
Department Head may require an exempt employee to take accrued exempt compensatory time
off during any workweek or may adjust the schedule of an exempt employee within a
workweek to avoid the accrual of exempt compensatory time.
B. Non-Exempt Compensatory Time. Upon application to, and approval of the employee’s
department head, a permanent, full-time employee may be granted compensatory time off from
work in lieu of overtime compensation. Compensatory time shall be accumulated at a rate of
one and one-half (1½) hours for each hour of overtime worked.
C. An FLSA Exempt and Non-Exempt employee may accumulate up to sixty (60) hours (seventytwo (72) hours for police personnel) of unused compensatory time in a compensatory time
“bank” unless provided for differently through a collective bargaining agreement. Once this
limit is reached, the employee must be paid for any additional overtime hours worked, or must
use a portion of accumulated compensatory time before any additional compensatory time may
be accumulated.
D. The Village may choose to periodically cash an employee’s compensatory time at any time
during his/her employment.
E. No part-time, temporary or seasonal employee shall be entitled to compensatory time.
F. Employees of the Police Department who are assigned to work eighty-four (84) hours within a
fourteen (14) day pay period shall be entitled to receive two (2) hours Kelly Time Off during
each two (2) week pay period. The scheduling of such time off shall be at the discretion of the
supervising shift lieutenant, or in his/her absence, the Assistant Chief or Chief of Police.
G. Payment for Unused Compensatory Time. Any employee at the time of retirement or leaving
the service of the City will be paid for all unused compensatory time up to a maximum of and
sixty (60) hours for all eligible employees (72 hours for Police Employees assigned to rotating
shifts). The rate of compensation shall be at the regular rate of pay earned at the time of
separation.
Section 4.

Longevity

A. Permanent, full-time employees of the Village of Indian Hill, with at least five (5) years of
continuous service to the Village of Indian Hill, shall receive an annual longevity payment in
addition to their regular compensation in accordance with the following schedule:
Years of Service

Payment

5 thru 9 years

$900.00

10 thru 14 years

$1,000.00

15 thru 19 years

$1,100.00

20 thru 24 years

$1,200.00

25 or more years

$1,350.00
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B. Permanent, part-time employees who were hired prior to January 1, 2003, shall receive an
annual longevity payment in an amount proportional to the above schedule and the actual
number of hours worked by that employee.
C. The longevity payment will be made annually during the first week in December to those
qualified employees of record, who have or will have completed the specified number of years
of service on or before December 31 of that year.
D. In case of death, retirement or resignation, longevity pay will be pro-rated based on the number
of completed months actually worked during the calendar year and paid as part of the terminal
benefit lump sum.
Section 5.

Holidays

A. § 34.27 GENERAL GUIDE TO MANAGER IN RECRUITING POLICE
OFFICERS.The following days shall be recognized as holidays: January 1, Presidents' Day,
Good Friday, Memorial Day, July 4th, Labor Day, Veterans Day, Thanksgiving Day, the day
after Thanksgiving, December 24 and December 25.
B. If a permanent, full-time hourly employee is scheduled to work on any holiday listed above,
the employee will be paid at a rate of one and one-half (1 ½) times the employees regular rate
of pay, plus eight (8) hours of holiday pay. Employees are not eligible to receive holiday pay
while on an unpaid leave of absence.
C. The hourly, non-exempt employees of the Public Works/Water Works Department
compensation will be two (2) times the regular rate of pay for EMERGENCY call-ins on
recognized holidays during the 24-hour duration of the holiday, plus eight (8) hours of holiday
pay.
D. Employees of the Police Department, who are assigned to eighty-four (84) hours bi-weekly or
rotating shifts, will be paid eight (8) hours of holiday pay at one and a half (1 ½) times their
rate of pay for holidays in accordance with the applicable pay ordinance. All other employees
will receive the holiday off with pay. However, an employee who works on New Years’ Day,
Thanksgiving, the day after Thanksgiving, and/or Christmas Day shall receive super-holiday
compensation of one and a half (1 ½) times the employee regular rate of compensation for all
hours worked on the holiday in addition to the eight (8) hours of holiday pay at the time of
one and a half (1 ½) rate. The holiday shall be considered to run from 7:00 a.m. on the day of
the actual holiday to 7:00 a.m. on the day after the actual holiday. Patrol Officers assigned to
permanent detective duty will be guaranteed a minimum two (2) days call-in holiday pay each
year at time and one and a half (1 ½) for eight (8) hours in lieu of the receiving holiday off.
The guaranteed call-in period will be for twelve (12) months starting December 1. There shall
be no pyramiding of any overtime or premium pay.

E. Permanent, part-time employees who work on New Years’ Day, Thanksgiving, the day after
Thanksgiving, and/or Christmas Day shall receive compensation of one and a half (1 ½) times
the employee's regular rate for up to eight (8) hours worked such holiday.
Section 6.

Sick Leave

A. Sick Leave Accrual. Permanent, full-time employees shall be entitled to accrue sick leave
with pay at a rate of 4.615 hours for each completed pay period in which an employee is in
paid status. Unused sick leave shall be cumulative up to 1,080 hours, unless more than 1,080
hours are approved by the City Manager.
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B. Permanent, part-time employees in the position of Custodian and Inspector, who were hired or
with service with the Village prior to January 1, 2003, shall accrue sick time and receive
incentive pay for unused sick leave in proportion to hours worked.
C. Incentive Pay for Unused Sick Leave. Permanent, full-time employees of the Village of Indian
Hill who have accumulated a sick leave balance of 720 hours shall be compensated annually
for 33.3% of the number of hours in excess of 720 hours, not to exceed 120 hours each year.
This compensation will be at the hourly rate of base pay in effect at the time of payment. The
actual payment to an employee in any one year shall not exceed 40 hours of pay. The
remaining unused sick leave, not to exceed 80 hours per year shall be accumulated with the
original 720 hour balance to a maximum allowable sick leave balance of 960 hours. The
number of benefit hours shall be based upon a 12-month reporting period of December 1 thru
November 30. Payment shall be made during the first week of December in each year.
D. Transfer of Sick Leave Accumulated from Employment with another Ohio Public Agency.
Any employee who has prior service with another Ohio Public Agency may transfer any
unused and/or uncashed sick leave balance, up to a maximum of 960 hours, to the Village of
Indian Hill. It shall be the responsibility of the employee to provide satisfactory
documentation substantiating the uncashed sick leave being transferred from his or her prior
employer. Any such sick leave accumulated while employed by another Ohio Public agency
shall, upon exhaustion of sick leave accumulated while employed by the Village of Indian
Hill, be available for use by the employee under the applicable sick leave use provisions
contained in the personnel policies. Transferred sick leave shall not be eligible for
compensation under either the annual incentive pay program specified under Incentive Pay for
Unused Sick Leave or the retirement compensation specified under Payment for Accrued Sick
Leave upon Retirement. The maximum combined usable balance of Village of Indian Hill
accumulated and transferred sick leave that can carry over for future use shall not exceed 960
hours on December 1st of any year.
E. Payment for Accrued Sick Leave Upon Retirement. Any employee at the time of retirement
will be paid one-half (1/2) of his or her accrued sick leave up to a maximum payment of sixty
(60) days’ pay. Such payment shall be based on the employee's rate of pay at the time of
retirement. Payment for sick leave on this basis shall be considered to eliminate all sick leave
credit accrued by the employee at that time. Such payment shall be made only once to any
employee. Employees leaving service will not be paid for accrued sick leave.
Section 7.

Vacation Leave

A. Vacation Leave Applicable to Employees hired prior to January 1, 2003.
1) Permanent, full-time employees who were hired prior to January 1, 2003 shall be entitled
to two (2) calendar weeks (10 work days) of vacation with full pay after service of one
(1) year, including prior service with other governmental units in Ohio.
2) Permanent, full-time employees having five (5) or more years of service, including prior
service with other governmental units in Ohio, are entitled, during each year thereafter, to
three (3) calendar weeks (15 work days) of vacation leave with full pay.
3) Permanent, full-time employees having ten (10) or more years of service, including prior
service with other governmental units in Ohio, are entitled, during each year thereafter, to
three and a half (3.5) calendar weeks (17.5 work days) of vacation leave with full pay.
4) Permanent, full-time employees having twenty (20) or more years of service, including
prior service with other governmental units in Ohio, are entitled, during each year
thereafter, to four (4) calendar weeks (20 work days) of vacation leave with full pay.
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5) Employees who do not use all of their annual vacation before the end of the current year
may carry over up to one-half of their annual vacation leave entitlement to the following
year. In no event shall the amount of vacation leave that is carried-over to a subsequent
year exceed one-half of the employee’s annual entitlement.
6) Permanent, part-time employees in the position of Custodian or Inspector, who were
hired, or had service with the Village of Indian Hill prior to January 1, 2003, shall be
entitled to vacation leave in proportion to hours worked and based on years of service,
including service with other governmental units in Ohio.
B. Vacation Leave Applicable to Employees hired after January 1, 2003.
1) Permanent, full-time employees who begin employment after January 1, 2003 shall be
entitled to accrue 3.077 hours of vacation per pay period, or two (2) calendar weeks (10
work days) of vacation leave annually, including prior service with other governmental
units in Ohio.
2) Permanent, full-time employees having five (5) or more years of service, including prior
service with other governmental units in Ohio, are entitled, during each year thereafter, to
accrue 4.615 hours of vacation per pay period, or three (3) calendar weeks (15 work days)
of vacation leave annually, with full pay.
3) Permanent, full-time employees having ten (10) or more years of service, including prior
service with other governmental units in Ohio, are entitled, during each year thereafter, to
accrue 5.385 hours of vacation per pay period, or three and a half (3.5) calendar weeks
(17.5 workdays) of vacation leave annually, with full pay.
4) Permanent, full-time employees having twenty (20) or more years of service, including
prior service with other governmental units in Ohio, are entitled, during each year
thereafter, to accrue 6.154 hours of vacation per pay period, or four (4) calendar weeks
(20 workdays) of vacation leave annually, with full pay.
5) Part-time Grand Valley Preserve Workers who were hired before January 1, 2013 are
entitled to accrue vacation hours proportional to the hours worked during the preceding
calendar year. Vacation accrual rate shall be based upon two (2) calendar weeks
proportional to hours worked on an annual basis.
6) In no event shall the amount of vacation leave that is carried on the Village of Indian Hill
vacation accrual records for any employee covered under this section exceed one-hundred
fifty percent (150%) of the employee’s annual entitlement.
C. Vacation Leave Applicable to Police Department Employees
1) Permanent, full-time employees of the Police Department shall be entitled to two (2)
calendar weeks of vacation leave annually, including prior service with other
governmental units in Ohio. Such vacation entitlement shall be accrued at a rate of 4.308
hours per pay period.
2) Permanent, full-time employees of the Police Department having five (5) or more years
of service, including prior service with other governmental units in Ohio, are entitled,
during each year thereafter, to three (3) calendar weeks of vacation leave with full pay.
Such vacation entitlement shall be accrued at a rate of 6.462 hours per pay period.
3) Permanent, full-time employees of the Police Department having ten (10) or more years
of service, including prior service with other governmental units in Ohio, are entitled,
during each year thereafter, to three and a half (3.5) calendar weeks of vacation leave
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with full pay. Such vacation entitlement shall be accrued at a rate of 7.539 hours per pay
period.
4) Permanent, full-time employees of the Police Department having twenty (20) or more
years of service, including prior service with other governmental units in Ohio, are
entitled, during each year thereafter, to four (4) calendar weeks of vacation leave with full
pay. Such vacation entitlement shall be accrued at a rate of 8.615 hours per pay period.
5) In no event shall the amount of vacation leave that is carried on the Village of Indian Hill
vacation accrual records for any employee covered under this section exceed one-hundred
fifty percent (150%) of the employee’s annual entitlement.
6) For the purposes of calculating the above specified vacation leave, a calendar week of
vacation shall be equal to fifty-six (56) hours of paid vacation.
7) Employees hired after January 1, 2020, in the position of Chief of Police, Assistant Chief
(Patrol Captain) and Assistant Chief (Investigations Captain) shall follow the vacation
accrual schedule applicable to employees hired after January 1, 2003 as approved by
Council.
D. The City Manager shall have the discretion to set vacation accruals for those positions which
are exempt from civil service regulations and involve the hiring of individual employees who
have substantial private sector experience. In no event shall the vacation accrual authorized
exceed the maximum accruals authorized by this section for employees who have prior service
with other governmental units in Ohio.
E. Payment for Unused Vacation Leave. Any employee at the time of retirement will be paid for
any unused vacation leave up to the maximum accrual of one and one half (1-1/2) times their
annual vacation accrual. Any employee leaving the service of the City in good standing will be
paid for any unused vacation credit already earned or carried over during the during the
calendar year in which they are separated. Such payment shall be made only once to any
employee.
Section 8.

Funeral Leave

A. Permanent, full-time employees of the Village of Indian Hill shall be paid his/her regular pay
for two (2) working days of funeral leave in the event of the death of a relative in his/her
immediate family defined as follows: spouse, child, brother, sister, parents or legal guardian,
grandparents, mother-in-law or father-in-law. Such day must coincide with the day of death or
day of the funeral, unless otherwise approved by the employee's Department Head or unless the
day of death or the day of the funeral occurs on an employee’s regularly scheduled day off then
such days must be contiguous to the regularly scheduled days off. Any leave under this section
shall be paid by the Village and shall not be charged against any leave balance accrued by the
employee.
B. In the event of a death of a relative other than those in the immediate family as described
above, the employees' Department Head may, at his/her sole discretion, grant one (1) day of
funeral leave so the employee may attend the funeral.
C. In circumstances of unusual distances of travel or extreme weather conditions the employee's
Department Head may, at his/her sole discretion, grant up to an additional two (2) days of leave
with pay for the employee to travel to the funeral of a relative in the immediate family.
Section 9.

Jury Duty

Upon receipt of notification to serve on a jury or to act as a court witness, the employee shall notify his
or her supervisor. The employee is required to provide copies of the subpoena or jury summons to the
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Director of Administrative Services. Employees selected for jury duty and required to serve at times
during regular work hours will be paid their regular rate of pay; but all juror fees must be deposited
with the City. Employees receiving City pay while serving on a jury are required to return to work,
whenever reasonably possible, during their regular working hours when they are released early or
excused from jury service.
Employees appearing in their own case as a plaintiff or defendant or for a non-subpoenaed court
appearance will not receive paid time off. Vacation, personal or compensatory time may be used for
such instances.
Section 10.

Personal Days Off

A. Permanent, full-time employees shall accrue one (1) personal day (8 hours) off per year with
pay upon the first day of any calendar year that can be used, subject to the advance approval
of the employee's Department Head. New permanent, full-time employees hired between
January 1 and June 30, shall be entitled to one (1) personal day (8 hours) off to be used during
the remainder of that calendar year. Employees hired between July 1 and December 31 shall
not receive a personal day off during the year the employee is hired.
B. Permanent, full-time employees shall accrue one (1) additional personal day (8 hours) off per
year upon the first day of any calendar year following their respective fifth, tenth, fifteenth,
twentieth and twenty-fifth anniversaries marking uninterrupted service with the Village of
Indian Hill that can be used, subject to the advance approval of the employee's Department
Head.
C. Permanent, full-time employees shall be eligible for up to three (3) incentive based personal
days off each year. One such incentive personal day will be provided for any employee who
does not use any sick time for the twelve-month period preceding December 1 of any calendar
year. The second such incentive personal day will be provided to employees in each
department who achieve or exceed departmental objectives as determined by Department
Heads, in collaboration with the City Manager, for the twelve-month period preceding
December 1 of any calendar year. The third such incentive personal day will be provided to
employees who, in the judgment of the City Manager, achieve or exceed preset health and/or
wellness goals for the twelve-month period preceding December 1 of any calendar year.
Personal incentive days will be provided to employees based upon the employee's normally
scheduled work hours. The incentive personal days earned shall be credited to the personal
leave balance of the affected employees on December 1 of each calendar year and must be
used before June 1 of the following year.
D. Permanent, part-time employees, who were hired prior to January 1, 2003, shall be entitled to
personal time off based upon uninterrupted service time with the Village of Indian Hill.
E. Unless otherwise specified in this section, personal days off must be taken during the year in
which they accrue. With the exception of incentive personal days off, employees may not
carry unused personal days forward to the next calendar year.
F. Payment for Unused Personal Leave. Any employee at the time of retirement will be paid for
any unused personal days up to the maximum allotment for the calendar year within which the
employee retires. Any employee leaving the service of the City in good standing will be paid
for any unused personal leave already earned during the calendar year in which they are
separated. Such payment shall be made only once to any employee.
Section 11.

Injury Leave
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A. An employee who suffers an on the job injury while in the performance of his/her official
duties and acting within the scope of his/her employment with the Village of Indian Hill, who
is not working as a result of that injury, will be compensated at his/her regular rate of pay at the
time of the injury less the employee’s income from any other source including Worker’s
Compensation, retirement, or other forms of government payment, for a period of time not to
exceed one hundred eighty (180) calendar days, except with the approval of City Council. The
Village of Indian Hill shall have the right to demand proof of all items listed above regarding
receipt of payment from other sources. Falsification of any information with respect to this or
any paid leave may be grounds for discharge.
B. An employee claiming the right to receive, or who is receiving, injury leave compensation,
may be required by the Village of Indian Hill, from time to time, to submit to a medical
examination by a physician selected by the Village of Indian Hill for the purpose of
determining any questions regarding eligibility for and duration of injury leave.

C. An employee on injury leave and unable to perform his/her regularly assigned duties may, at
the discretion of the Village of Indian Hill, be assigned other duties not requiring great physical
exertion in lieu of injury leave compensation, provided such work is available and either the
employee’s or the Village of Indian Hill’s physician releases the employee to return to work
under such conditions. If the Village of Indian Hill’s and employee’s physicians disagree as to
the return to work issue such physicians shall mutually select a third physician to decide that
issue. The third physician shall be chosen from among those providing service covered by the
employee’s health insurance plan.
D. No employee may receive payment from the Village for sickness or injury if he is receiving
Workers’ Compensation for the same purpose.
Section 12.

Uniforms

A. Public Works employees will be reimbursed, or authorized to spend at the shoe supply truck
visiting the department, up to $250 annually, for the purchase of boots. To receive
reimbursement, an employee must present proof of purchase, and the boots must meet quality
standards. Specifically, the boots must have safety toes and must be a consistent color. Any
variation from this standard must be pre-approve in writing by the Department Head.
B. Water Works employees will be reimbursed, or authorized to spend at the shoe supply truck
visiting the department, up to $450 annually, for the purchase of boots. To receive
reimbursement, an employee must present proof of purchase, and the boots must meet quality
standards. Specifically, the boots must have safety toes and must be a consistent color. Any
variation from this standard must be pre-approve in writing by the Department Head.
C. The Chief of Police, Assistant Chief (Patrol Captain), Assistant Chief (Investigations Captain)
and Detective requiring business attire will be reimbursed up to $1,200 annually for the
purpose of purchasing such necessary attire. New hires shall be prorated based on the month
of employment.
Section 13.

Healthcare Option

A. Permanent, full-time employees or other benefit eligible employees of the Village of Indian
Hill are eligible for health insurance coverage under the Village plan(s). Employees who have
health care insurance through the employer of a spouse, may elect not to participate in the
health insurance program offered by the Village of Indian Hill. Upon satisfactory proof of
adequate coverage through the spouse's employer, the City Manager may authorize the
payment of a $4,000 incentive to employees opting out of coverage. The election of this
option may be made during the first week of the first month of the health insurance plan year.
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Payment of the incentive shall be made with the first pay period following the election of this
option.
B. In the event that an employee's spouse loses health care coverage, and the employee or
spouse/family is accepted back into the Village of Indian Hill health care insurance program,
the employee shall be responsible for reimbursing the Village of Indian Hill on a pro-rated
basis for the previously paid incentive.
C. This Health Care Insurance Option shall not be available to otherwise eligible employees
when the spouse is also an employee of the Village of Indian Hill and the spouse's alternative
health care insurance coverage is also provided by the Village of Indian Hill. The Health Care
Insurance Option shall not be available to permanent, part-time employees who receive health
care insurance as part of a retirement package from a previous employer.
Section 14.

Life Insurance

Eligible permanent, full-time employees and the part-time Custodian and Clerk/Comptroller
are
provided with group term basic life insurance at no charge to the employee beginning on the first
day of the month following their first day of employment. This life insurance coverage is equal to the
employee’s base annual
compensation, rounded to the nearest thousand dollars, to a maximum of
fifty thousand dollars ($50,000) coverage.
Section 15.

Termination Benefits

Employees who retire from the Village of Indian Hill in good standing are eligible to receive
termination benefits as set forth in Section 35.65 of the Indian Hill Code of Ordinances and in the
Personnel Policies and Regulations of the City Manager. Retiring employees are only eligible to
receive such termination benefits one time.
Section 16.

Employee Merit Program

A. There is hereby established an employee merit based program. The purpose of this program is
to provide an annual budget appropriation to the City Manager to be used to award those fulltime, non-collectively bargained employees who have demonstrated exemplary service
highlighted through the successful completion of a specific project, task or accomplishment
which exemplifies the Village mission and departmental goals. Annual appropriations to this
Program are not guaranteed.
B. Any merit awarded by the City Manager shall not be based upon hourly compensation at time
and one-half nor shall exempt employees lose their exempt status by participating in the
Program. The amount and timing of merit solely shall be within the discretion of the City
Manager through recommendations from Department Heads. The employees who are eligible
for the Program shall be determined at the discretion of the City Manager.
C. The amount of any merit and the employees who shall receive such merit may vary from year
to year. Any merit awarded shall not increase the employee's base salary in the determination
of annual compensation nor shall the failure to award merit or the award of a lesser amount
from year to year be considered as disciplinary action or as a decrease in performance.
Section 17.

Ordinance No. 15-19 is hereby repealed.

Section 18.

Publication of this ordinance may be omitted, pursuant to Ordinance No. 6-50.

Section 19. This Ordinance is hereby declared to be an emergency because the foregoing wage and
salary pay ranges a shall take effect August 1, 2020.
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PASSED: August 31, 2020
___________________________________
Melissa S. Cowan, Mayor

ATTEST:
__________________________
Paul C. Riordan, Clerk
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Law Committee
Rich Hidy, Chairperson
Don McGraw
Elizabeth Isphording

The Law Committee met on August 20, 2020 at 8:00 a.m. via remote webinar access. All members were
present, including Mayor Cowan, Mr. Krehbiel, and Mrs. Sewell. Mrs. Minneci, Mr. West, Mrs. Chaney, and
Mr. Scott Phillips were the staff members in attendance.

1. Staff presented a draft Resolution to the Committee to designate Jessica Chaney to attend mandatory
public record meetings on behalf of all Council members. Per state requirements and a newly
instituted Star Rating system implemented by the State Auditor, Council members are required to
attend public records training each term of office, which is every two years for Indian Hill council
members. Council members are permitted to designate a staff member to attend on their behalf. As
Mrs. Chaney oversees the Village’s overall public records program, she would be the best
representative. After discussion, the Committee agreed to recommend passage of the Resolution to
Council (Resolution attached).
2. Vice Mayor McGraw requested to convene into Executive Session for the purpose of discussing the
July legal activity report that included discussions on pending litigation and property acquisition. Mrs.
Isphording seconded the motion, the motion passed, and the Committee convened into Executive
Session.
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RESOLUTION NO. -20
A RESOLUTION DESIGNATING JESSICA CHANEY AS COUNCIL'S DESIGNEE TO
RECEIVE PUBLIC RECORDS TRAINING ON BEHALF OF EACH OF THE ELECTED
OFFICIALS PURSUANT TO AND IN ACCORDANCE WITH OHIO REVISED CODE
SECTION 109.43(B) AND 149.43(E)(1)
WHEREAS, Ohio Revised Code Sections 109.43(B) and 149.43(E)(1), requires officials elected to a local or statewide
office to attend training programs and seminars, as developed by the Ohio Attorney General, regarding Ohio's Public Records Law;
and
WHEREAS, Section 109.43(B) of the Ohio Revised Code requires the members of Council to attend three hours of said
training for every term of office for which they have been elected; and
WHEREAS, Section 109.43(B) of the Ohio Revised Code also permits this Council to appoint a designee to meet the
training requirements of said section on behalf of Council.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE
CITY OF THE VILLAGE OF INDIAN HILL, HAMILTON COUNTY,
OHIO:
Section 1.
That Jessica Chaney, Director of Administrative Services for the City of the Village of Indian Hill, is
hereby appointed as Council's designee for the purposes of meeting the training requirements of Sections 109.43(B) and 149.43(E)
(1) of the Ohio Revised Code.
Section 2.
This Resolution shall stand as evidence of Jessica Chaney's appointment as the designee by City Council
for this Council's two-year term beginning December 1, 2019.
Section 3.
It is hereby certified that all formal actions of the Council of the City of the Village of Indian Hill relating
to the adoption of this Resolution were taken in an open meeting of the Council of the City of the Village of Indian Hill and that all
deliberations of the Council occurred in meetings open to the public and in compliance with all legal requirements, including R.C.
121.22.
Section 4.

This Resolution shall become effective upon its passage.

PASSED: August 31, 2020

ATTEST:

Paul C. Riordan, Clerk
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Buildings & Grounds Committee
Melissa Cowan, Chairperson
Don McGraw
Monique Sewell
The Buildings and Grounds Committee met at 8:00 a.m. on August 25, 2020 via remote webinar access. All
members were present. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. Wade-Dorman were the staff
members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report attached). The following are highlights
from the past month: 1) installed hand sanitizer dispensers at various locations; 2) installed new
downspouts at Buckingham Lodge; 3) repaired storm water pipe at Stephan Field; 4) restriped the parking
area at Rheinstrom Park; and 5) contracted to clean and sanitize playgrounds and park restrooms per
COVID state regulations.
2. Mr. West offered appreciation to Dr. Bob Osher and the Osher Family Foundation for graciously donating
$22,575 to realign the west path (from the main drive north to behind the boat barn) at Grand Valley. The
construction will begin in September. Draining and trail repairs to the north also will be completed. In
addition, the preparation of the two-acre wildflower area is being completed and will be planted by the
Indian Hill Garden Club.
3. The Rowe Arboretum Administration was painted and the exterior lighting was updated. In addition, 22
tons of walking gravel were installed and ten blue bird boxes were installed by Mr. Liam Morris for his
Eagle Project. Mr. Bernie Bolte, a long time Rowe member, generously donated 100+ conifers to be
placed within the arboretum.
4. Mrs. Wade-Dorman indicated that the Redbirdhollow consultant submitted a preliminary evaluation for
review by staff. Staff will set up a meeting with the Redbirdhollow HOA to discuss collaborating with
the Village on grant opportunities to restore the erosion along the stream and banks.
5. The Reforest the Hill program has received over 100 tree donations thus far. The deadline for this year’s
program is September 11th. Part of those donations came from the Daley Foundation to plant street trees
along Crabtree Lane. The Crabtree residents are agreeing to maintain the trees in the right of ways along
their yards.
6. Mrs. Minneci highlighted four new members to the Green Areas Advisory Committee – Dr. John Hutton,
Mr. Lachlan McLean, Mrs. Susie Myers, and Mr. Pete McAdams. The 2020-2021 Green Area Advisory
Committee season will begin on September 2, 2020.
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BUILDINGS & GROUNDS COMMITTEE MEETING
AUGUST 25, 2020
ACTIVITIES REPORT
Buildings and Grounds
• Performed routine maintenance at all facilities
• Installed hand sanitizer dispensers at the Administration Building
• Performed drywall repairs in the Phinney House
• Installed new downspout drains at Buckingham Lodge
• Removed excess dirt from Livingston Lodge septic system install and installed a fence barrier between the
new tanks and parking area
Green Areas Maintenance
• Cleared hazardous trees at 4347 Ashley Meadow Court, 6380 Park Road, 7895 Shawnee Run Road, and
within Mrs. Black walking path
• Removed fallen trees on Annesdale Drive and Camargo Pine Field
• Cleared honeysuckle in front of Indian Hill High School, Meadow Grove Lane, Steer Meadow, and behind
Red School House
• Began mowing Green Areas with rotary mower
• Poured new concrete pad for the entry gate at Grand Valley
Park Maintenance
• Performed routine maintenance at all park facilities
• Repaired Drake Field restroom exhaust fan
• Cleared honeysuckle and re-graded drainage way at Livingston Fields
• Repaired storm water pipe separation at Stephan field
• Painted parking lot stripes at Rheinstrom Park
• Contracted with Playcare Playground Specialist to clean and sanitize playgrounds and park restrooms
• Installed hand sanitizer dispensers inside Park restrooms
Recreational Field Maintenance
• Continued routine field maintenance
Bridle Trails Maintenance
• Cleared the C-Trails, L-Trails, M-Trails, and U-Trails
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BUILDING & GROUNDS COMMITTEE MEETING
August 25, 2020
PROJECT MANAGEMENT REPORT
GRAND VALLEY
Attendance:
June 2020
Total*
3601
Daily Average**
106
Weekend Average***
316
*Denotes Actual Preserve Facility Users (card swipes)
**Denotes Each Day Monday thru Friday
***Denotes Both Saturday & Sunday Together

July 2020
2796
73
278

The Osher Family Foundation has donated $22,575 for the re-alignment of the west path (from main drive
north to behind the boat barn). The Village has contracted with Evans and anticipate construction to begin in
September. Evans will also complete drainage and trail repairs to the north leg of the west path (north of
pedestrian bridge) and complete the preparation of the two-acre wildflower area that will be planted by the
Indian Hill Garden Club this fall.
Due to the ongoing erosion of the walking path near the pedestrian bridge (steep slope), the Village has
contracted with Landis Services to complete some drainage improvements that will divert the storm water
away from the trail.
GREEN AREA GIFTS
1. 5700 Drake Road: Staff is working on finalizing the license agreement with Steve Black for the
3.4175-acre gift.
2. 1 Creekside Drive: The 1.564 Acre green area gift from the Schulte’s is complete.
3. 9485 Whitegate Lane: Staff is finalizing the deeds for execution of the 2-acre green area gift from
Ms. Milenkevich.
ROWE ARBORETUM
1. The Rowe Arboretum Office Building was painted and the exterior lighting was updated.
2. Roof repairs were performed on the Office Building
3. 22 tons of walking path gravel was installed.
4. A donation was made by Bernie Bolte, a longtime member of the American Conifer Society and
Rowe Arboretum. Bernie has been diagnosed with stage 4 lung cancer and wished to be able to
preserve his conifer collection. Rowe Arboretum is the recipient of 100+ conifers and are currently
creating space in a location to displace the collection.
5. Several new pants were installed.
6. General pruning and maintenance was performed.
7. Ten blue bird boxes were installed by Liam Morris. This was Mr. Morris’s Eagle Scout Project.
REDBIRDHOLLOW
Beaver Creek Hydrology (BCH) has submitted a preliminary evaluation for review by staff. Staff contact the
Redbirdhollow HOA to discuss the possibility of collaborating with the Village on grant opportunities to
restore the erosion along the stream and banks. The President of the HOA is out of town until after Labor Day
and are willing to meet to look at the preliminary finding and discuss restoration and the grant application,
which is due January 15, 2021.
REFOREST THE HILL PROGRAM
Reforest the Hill continues to receive donations with over 100 trees donated. As part of this year’s program,
staff has been working with the Daley Foundation to plant street trees along Crabtree Lane. The Daley
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Foundation approached the Village in late 2018 to discuss the process of planting Crabapple trees to replace
the original trees that have died over the years. Residents along Crabtree Lane who are willing to have trees
planted in the rights-of-way along their yard must sign a temporary Right of Entry and Maintenance
Agreement prior to planting the trees. Jason Donovan has already started the process of ordering the current
listing of trees in preparation of planting in late September/early October. The last day to donate to the 2020
Reforest the Hill program is Friday, September 11, 2020.
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Public Works Committee
Steve Krehbiel, Chairperson
Shayne Manning
Monique Sewell
The Public Works Committee met at 7:30 a.m. on August 25, 2020 via remote webinar access. All members
were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. Wade-Dorman were
the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff cleared trees and
honeysuckle from the right-of-way in several locations. Staff also repaired black top failures and
performed drainage improvements on various streets throughout the Village.
2. Mrs. Wade-Dorman distributed the Project Management Report (Report attached).
upcoming infrastructure projects are as follows:

Summaries for

a. Keller Road Bridge – Re-ditching to improve sight distance has been completed. The project has
been closed out.
b. Blome Road Bridge – Despite COVID delays, the project grant has been approved and staff is
working with the County to finalize the design plans. A conflict with the existing water main has
been detected; therefore, a new design is needed. Project commencement is expected in the fall
with the project concluding in 2021.
c. Given Road Bridge – Six bids were received with Rack & Ballauer’s bid of $122,116 being the
lowest and best. A pre-construction meeting was held in July, and the contractor will be field
locating the existing water mains on both sides of Given Road. Project commencement is expected
in October and is anticipated to be completed in 2-3 weeks with one lane road closures.
d. Hopewell & South Given Gabion Walls Replacement - Site assessment and design of both
projects continue. The Hopewell project is scheduled to be advertised in September. The South
Given Road project will be delayed until 2021 due to the discovery of additional landslide issues
which increases the entire scope of the project.
e. Redbirdhollow Trail –The consultant has submitted a preliminary evaluation of staff for review.
Staff is contacting the Redbirdhollow HOA to discuss collaboration on grant opportunities to
restore the erosion along the stream and banks.
f. Culvert Maintenance – 1). Spooky Hollow – scheduled for engineering design; 2) Keller Road –
Public Works completed this project with concrete lining the invert; and 3) Drake Road – under
design by the consultant as a jack and bore project and will be advertised for bids in the fall.
g. Street Resurfacing – Alternative paving will occur at Livingston Lodge and the Public Works
facility within the next few weeks.

3. Mrs. Sewell requested to convene into Executive Session for the purpose of discussing property
acquisition. Mr. Krehbiel seconded the motion, the motion passed, and the Committee convened into
Executive Session.
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PUBLIC WORKS COMMITTEE MEETING
AUGUST 25, 2020
ACTIVITIES REPORT
•
•

•
•
•

Picked up brush, bags, limbs, and litter at various locations throughout the Village
Trimmed honeysuckle with road mower on Camargo Pines, Camargo Road, Cunningham Road,
Demar Road, Given Road, Graves Road, Indian Hill Road, Keller Road, Kugler Mill Road,
Loveland Madeira Road, Shawnee Run Road, Sugarun Lane, Varner Road, Weil Road, and
Whitegate Lane
Cleared trees from the right-of-way on Muchmore Road, Redbird Hollow Lane, and Spooky Hollow
Road
Performed drainage improvements on Blome Road, Drake Road, Hopewell Road, Loveland Madeira
Road, and Shawnee Pines Drive
Repaired blacktop failures on Blome Road, Camargo Road, Given Road, Keller Road, Kugler Mill
Road, Larking Drive, Remington Road, and Willow Run Court

Village of Indian Hill Council Packet—August 31, 2020

Committee Reports—Public Works

Village of Indian Hill Council Packet—August 31, 2020

Committee Reports—Public Works

PUBLIC WORKS COMMITTEE MEETING
AUGUST 25, 2020
PROJECT MANAGEMENT REPORT
2020 Street Resurfacing Project
Jergensen is scheduling to complete alternate paving items at Livingston Lodge and the Public Works Facility
within the next few weeks. Once completed staff will begin closing out this project.
Bridge Work:
Keller Road – The County crews have completed re-ditching and cutting the hill back along the southeast
corner to improve sight distance. This project is closed.
Blome Road Bridge – The joint agreement went before the County Commissioners and was approved for
signature on August 13, 2020. Staff is working with the County on the final stage design plans for this project.
During the last review, staff realized a conflict with the existing water main. Because of the conflict, staff
requested the County to design a new main across the area of construction. This will delay the project with
construction projected to commence this fall/winter and continuing into 2021.
Given Road Bridge – On Thursday, June 25, 2020 at 10:00am, the Village opened bids for the Given road
Bridge Modification Project. The Village received bids from six local companies. Rack & Ballauer
Excavating Co.’s bid of $122,116.00 is the lowest and best bid. Attached you will find the bid results.
A preconstruction meeting was held on July 22, 2020. The Contractor will be field locating the existing water
mains on both side of Given Road in the next few weeks, in preparation of the contractor to commence work
in October depending on the bridge crew’s availability. The majority of the construction will be along the
sides and under Given Road, which allows traffic to remain open with one-lane closures with flaggers to be
expected during equipment/material delivery and during the grouting process between the new culvert and the
existing bridge structure once the new culvert construction is complete. Construction of the project will take
approximately 2-3 weeks.
Landslide Work:
Hopewell & South Given Gabion Walls Replacement/Maintenance
Site assessment and design for both these projects will be completed this month.
The Hopewell Road project is scheduled to advertise for construction in September.
The South Given Road project scope of design increased due to the severity of the erosion along the road. This
project was originally budgeted to address three (3) existing failing gabion walls. Because of the continued
erosion, an additional landslide activity just upstream of the gabions extending the length of restoration design
and increasing the overall construction costs from $240,000.00 to $465,000.00. Due to the increase in scope
and cost, the South Given Road Project 2020 funds will need to be carried over and combined with the 2021
budget amount of $235,000.00 in order to complete construct on these project.
Redbirdhollow
Beaver Creek Hydrology (BCH) has submitted a preliminary evaluation for review by staff. Staff contact the
Redbirdhollow HOA to discuss the possibility of collaborating with the Village on grant opportunities to
restore the erosion along the stream and banks. The President of the HOA is out of town until after Labor Day
and are willing to meet to look at the preliminary finding and discuss restoration and the grant application,
which is due January 15, 2021.
Culvert Work:
Spooky Hollow Road, Keller Road, & Drake Road Culvert Maintenance/Replacements:
Staff has been working with contractors and engineers to determine the best method to address the condition
of these culverts. Spooky Hollow Road is scheduled for engineering design this year and for replacement in
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2022. Staff has talked with several engineering firms and is awaiting a cost proposal. The Keller Road culvert
completed in coordination with the Public Work Department included concrete lining the invert as a
permanent repair in lieu of a full replacement. Drake Road Culvert is under design by Strand Associates as a
jack and bore project and will be advertised and bid for construction this fall. In addition, staff was able to
coordinate with Insight Pipe Contracting to slip lining an existing 24” diameter culvert under Indian Hill
Road just west of Taft Place this week. Just like concrete lining a pipe, both the projects on Drake Road and
Indian Hill Road are trenchless technologies and utilized when culverts are located in difficult locations to
access or deeply buried.
Given Road Bridge Rehabilitation
Bid Results:
Village Budget for a new bridge

Rack & Ballauer Excavation Co., Inc.
Ford Development
Prus Construction
DJX Construction
Axis Civil Construction
Smith Construction
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Water Works and Deregulation Committee
Elizabeth Isphording, Chairperson
Steve Krehbiel
Shayne Manning
The Water Works Committee met at 7:00 a.m. on August 25, 2020 via remote webinar access. All members
were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Mrs. Wade-Dorman, and Mr. Adkins were
the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report Attached). Staff repaired 21 water main
breaks (40 for year), installed three water taps, and began water main inspections on Algonquin and a
Madeira project. Plant operators responded to 281 customer service calls, repaired booster pump #3, and
provided guided tours of the Water Treatment Plant for Council members.
2. Chief Plant Operator Ron Freson performed a second set of PFAS testing and is awaiting the results.
3. Mrs. Wade-Dorman distributed the Project Management Report (Report Attached):
a. Algonquin water main replacement – Completed installation of 4,100 linear feet of water main.
Currently working on pressure testing to connect the new water main to the existing main on
Graves Road.
b. Well #9 rehabilitation project – Equipment has been ordered with expected delivery date of
September 14th. A pre-construction meeting will be scheduled in early September.
c. Water treatment softener rehabilitation project – Contractor has determined that the false bottom
plate is in good condition; therefore, all necessary parts have been ordered.
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WATER WORKS COMMITTEE MEETING
AUGUST 25, 2020
ACTIVITIES REPORT
Distribution System
• Repaired 21 water main break totaling 40 for the year
• Installed three water taps
• Continued blacktop and dirt restorations
• Began water main inspections on Algonquin Drive and in Madeira
Plant Operations
• Responded to 281 customer service calls
• Removed booster pump three in the new booster station for repairs
• Chief Plant Operator, Ron Freson, provided guided tours of the Water Treatment Plant for Council
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WATER WORKS COMMITTEE MEETING
AUGUST 25, 2020
PROJECT MANAGEMENT REPORT
Algonquin Water Main Replacement
The Contractor, JNT Excavating, LLC has completed installation of the water main from the south
intersection of Graves Drive along the entire length of Algonquin Drive ~4,100 linear feet toward the north
intersection of Graves Drive. Once the water main is pressure tested, flushed and sanitized and the new water
main is connect to the existing main on Graves Road at both ends, the Contractor will begin the water service
line installation to all the homes.
2020 Well # 9 Rehabilitation Project
Moody’s of Dayton, Inc. has ordered all necessary material and equipment and delivery is set for the week of
September 14, 2020. A pre-construction will be scheduled in early September prior to crews mobilizing for the
pump installation.
2020 Water Treatment Softener Rehabilitation Project
Downing Construction emptied out the first softener tank to inspect the inside condition of the false bottom
plate. It was determined that this plate is in sound condition and does not require replacement. After
submitting the required shop drawings for review and receiving approval from staff, the contractor has ordered
all the necessary parts and materials. Once a delivery date is confirmed, the contractor will schedule the
installation crew.
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Public Safety Committee
Don McGraw, Chairperson
Rich Hidy
Elizabeth Isphording

The Public Safety Committee met on August 20, 2020 at 7:30 a.m. via remote webinar access. All members
were present, except for Mr. Hidy and including Mayor Cowan. Mrs. Minneci, Mr. West, Colonel Schlie, and
Chief Oughterson were the staff members in attendance. The items discussed are as follows:
1. Chief Oughterson distributed the July Fire/EMS Activity Report (Report attached). Chief Oughterson
indicated that runs through July are similar to last year. Over the past month, daily staffing average was
7.7. The Chief highlighted two life saves that the department had on patients who were not breathing. He
also discussed the department’s work on a bariatric transport where the closest retrofitted ambulance was
in Fairfield Township. There are only 2-3 bariatric units in the region.
2. Chief Oughterson gave an assessment of COVID-19. He does not feel much has changed since the last
assessment at the June meeting. A report is received a midnight every day and currently there are 27
cases within the district per the last report. The Chief did indicate there is a sufficient inventory of
supplies and PPE. The department has created a modified inspection program. High risk properties were
assigned an inspector while low priority properties were sent a self-inspection form with instructions. Thus
far, 50% of the forms have been returned
3. Chief Oughterson indicated that the mini rescue truck has been ordered while a Horton ambulance’s
specifications are being finalized. Chief Oughterson also discussed how the department will move one
ambulance from Madeira to the Indian Hill station beginning September 1st. This will be a ninety-day trial
to have ambulances at both stations while also ensuring all emergency runs remain effective and efficient
while not putting a strain on staffing.
4. Chief Oughterson gave an update on overtime usage and his approach to the upcoming 2021 budget
process.
5. Colonial Schlie distributed the June and July Ranger’s Report (Report attached). Cases included general
information, ID theft, and several car thefts/break-ins. Colonel Schlie will have an article placed in the
Bulletin reminding residents to lock car doors and not have valuables visible in the cars.
6. Captain Steve Makin and Patrolman Ernie Hudson are retiring at the end of August. This resulted in
promotional opportunities for the Captain and Lieutenant position. Lt. Ed Shannon has been promoted to
Captain while the Lieutenant position is still going through the testing process. After each retirement, two
new patrolmen will begin – Jeff Braun from Newton and Tony Murray from Hamilton. We wish to
express our sincere appreciation to Captain Makin and Patrolman Hudson for the over two decades each of
dedicated service and commitment to protecting Village residents.
7. Rachel Cooke has been hired to replace retired dispatcher Diane Slagle.
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Indian Hill Rangers
Safety Committee Meeting
Case Summary
June 4, 2020 ~ August 19, 2020
8-10-2020

ID Theft/Fraud Non-Jurisdictional case

6-22-2020

Theft case

6-8-2020

Breaking & Entering case

7-1-2020

Fraud case

6-11-2020

General Information case

6-12-2020

DUS case

6-12-2020

Theft from Auto case

6-15-2020

Wanted Person case (IHPD) for FTA in Indian Hill Mayor’s Court (7 cases)

6-16-2020

ID Theft/Fraud Non-Jurisdictional case

6-16-2020

Theft case

6-18-2020

Domestic Dispute case

6-17-2020

Background Investigation case

6-18-2020

Grand Valley Contact FIR (2 instances)

6-20-2020

DUS case

6-23-2020

Theft from Auto case

6-24-2020

Trespass case

6-24-2020

Background Investigation case

6-28-2020

Theft from Auto case

6-28-2020

Motor Vehicle Theft case

6-28-2020

Theft from Auto case

8-3-2020

ID Theft/Fraud Non-Jurisdictional case

7-2-2020

ID Theft/Fraud Non-Jurisdictional case

7-3-2020

Trespass FIR

7-4-2020

Wanted Person case (other agency)

7-5-2020

Disorderly Conduct case

7-6-2020

Theft case

7-9-2020

Trespass case

7-9-2020

Drug case

7-13-2020

Wanted Person case (IHPD) for FTA in Indian Hill Mayor’s Court

7-17-2020

Grand Valley Contact FIR

7-18-2020

Preventative Patrol FIR

7-19-2020

Theft from Auto case
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7-19-2020

Drug case

7-20-2020

Theft from Auto case

7-20-2020

Domestic Dispute case

7-21-2020

Suicide/Attempt Suicide case

7-22-2020

ID Theft/Fraud Non-Jurisdictional case

7-23-2020

Wanted Person case (other agency)

7-26-2020

Theft from Auto case

7-26-2020

DUS case

8-4-2020

Fraud case

7-30-2020

Suicide/Attempt Suicide case

7-30-2020

Burglary case

8-1-2020

DUS case

8-2-2020

Criminal Damage case

8-4-2020

DUS case

8-6-2020

Trespass FIR

8-6-2020

ID Theft/Fraud Non-Jurisdictional case

8-14-2020

General Information case

8-10-2020

Domestic Dispute case

8-11-2020

Lost~Recovered Property case

8-13-2020

General Information case

8-14-2020

Juvenile case

8-15-2020

Criminal Damage case

8-18-2020

General Information case

FTA
DUS
OVI
FIR

failure to appear
driving under suspension
Operating a Vehicle Impaired
Field Interrogation Report
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Planning Commission
Shayne Manning, Council Representative

PLANNING COMMISSION
MEETING ACTIONS
June 16, 2020
•

Approved - A request for variance approval to the rear yard setback to permit construction of a new single
family home and deck in place of the existing home was approved. The property contains a nonconforming home and deck located at 6830 Tupelo Lane.

•

Approved - A request for variance approval to the front yard setback to permit construction of a Porte
Cochere and Breakfast room with covered porch addition was approved. The property contains a nonconforming home located at 8220 Shawnee Run Road.

•

Approved - A request for Final Plat approval for the “Meadows of Peterloon Subdivision, Phase 1A”
located between Perin Lane and Schoolhouse Lane was approved. The proposed subdivision will split the
existing 43.7813-acre parcel into 20 single-family residential building lots and includes 5.4592 Acres to be
donated to the Green Areas Trust.
August 25, 2020

•

A request to have the Planning Commission designate the front lot line, rear lot line, and side lot lines, as
well as a determination of what area of the lot is considered the front yard vs. side yard was conducted by
the planning commission for the property located at 6230 Hawk Ridge Lane.

•

Approved - A special exception request to install additional lighting adjacent to the arts center (one 12’
pole with two fixtures) and wall pack/flood lights attached to the existing stables by Greenacres
Foundation was approved. Greenacres Foundation operates under the continuing jurisdiction of the Indian
Hill Planning Commission. The property is located at 8400 Blome Road.

•

Approved - A request for Re-plat approval for the “Drake Road Subdivision” to adjust the private drive
easement due to a change to the construction drawings for the private drive was approved. The properties
are located at 5660, 5670, and 5680 Drake Road.

•

Approved - A special exception request for the installation of an outdoor play space for the benefit of the
children of Armstrong Chapel Preschool was approved. The Armstrong Chapel Preschool operates under
the continuing jurisdiction of the Indian Hill Planning Commission. The property is located at 5125 Drake
Road.

Village of Indian Hill Council Packet—August 31, 2020

Committee Reports—Planning

Village of Indian Hill Council Packet—August 31, 2020

