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THE CITY OF THE VILLAGE OF INDIAN HILL
INDIAN HILL COUNCIL AGENDA
January 27, 2020
1.

Pledge of allegiance

2.

Call to order & roll call

3.

Minutes of December 16, 2019 Regular Council meeting

4.

Minutes of January 13, 2020 Special Council meeting

5.

Citizen Participation
a. Presentation of the Ranger Achievement Award to Lt. Shawn Perdue

6.

Finance Committee – Mrs. Sewell
a. Review Financial Statements for December 2019
b. Report on Finance Committee meeting
c. Request a Suspension of Rules and Enter into Emergency Session for the deliberation of the
following budget-related Ordinances:
d. Ordinance Establishing the Ranger Fund, and Declaring an Emergency (Recommend
Emergency Ordinance Adoption)
e. Amending Ordinance 13-19 and Making Appropriations for the Expenses of the City of the
Village of Indian Hill, Ohio for the Fiscal Year 2020, and Declaring an Emergency
(Recommend Emergency Ordinance Adoption)

7.

Law Committee – Mr. Hidy
a. Report on Law Committee meeting
b. First Reading – Ordinance Approving the Plate of DDB Towhee Woods Subdivision Recorded in
Plat Book 475, Pages 85 and 86 of the Hamilton County, Ohio Recorders Office, and Accepting
the Dedication of Demar Road, Parcel ID No. 529-0152-0091 (Ordinance Attached)
c. First Reading – Ordinance Repealing Section 34.40 and 34.41 of the City of the Village of Indian
Hill Codified Ordinances (Ordinance Attached)
d. First Reading – Ordinance Repealing the Personnel Rules of the Manager and the Rules of the
Personnel Advisory and Appeals Board and to Amend Chapter 35 to Incorporate and Approve the
Civil Service Rules and Regulations of the City of the Village of Indian Hill (Ordinance Attached)

8.

Buildings and Grounds Committee – Mayor Cowan
a. Report on Buildings and Grounds Committee meeting
b. Resolution Confirming the Current Appointments to the Indian Hill Recreation Commission
(Recommend Resolution Approval)
c. Resolution Revising Fees for the Indian Hill Recreation Commission (Recommend Resolution
Approval)
d. Resolution Authorizing the City Manager to Accept the 2019 Green Area Gifts (Recommend

Village of Indian Hill Council Packet—January 27, 2020

Agenda

Resolution Approval)

9.

Public Works Committee – Mr. Krehbiel
a. Report on Public Works Committee meeting
b. Resolution Authorizing the City Manager to Employ an Engineer to Prepare Plans and
Specifications for Street Rehabilitation, Equipment, Supplies and Other Special Capital
Improvement Projects, Advertise for Bids, and Award Contracts for the Construction of Said Work
and Purchase of Said Equipment/Supplies (Recommend Resolution Approval)

10.

Water Works Committee & Utility Deregulation Committee – Mrs. Isphording
a. Report on Water Works and Utility Deregulation Committee meeting

11.

Public Safety Committee – Vice Mayor McGraw
a. Report on Public Safety Committee meeting

12.

Planning Commission – Mr. Manning
a. Report on December 17, 2019 Planning Commission meeting
b. Report on January 21, 2020 Planning Commission meeting

13.

City Manager’s Report
a. 2020 Indian Hill Council Meeting Schedule (6:30 p.m.)
February 24, 2020
March 23, 2020
April 20, 2020
May 18, 2020
June 15, 2020
August 31, 2020
September 28, 2020
October 26, 2020
November 23, 2020
December 21, 2020
b. February 17, 2020 – Administrative offices closed for President’s Day

14.

Request Motion to go into Executive Session for purpose of discussing property acquisition and/
or sale of property, including real, personal, tangible and pending litigation

15.

Adjournment
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MINUTES OF MEETING
INDIAN HILL VILLAGE COUNCIL
December 16, 2019

A meeting of the Indian Hill Village Council was held on December 16, 2019 at 6:30 p.m. The
meeting was held in the Council Chamber of the Village Administration building.

Officials present:

Official on Phone:

Visitor’s Present:

Mrs.

Melissa S. Cowan, Mayor

Mr.

Donald C. McGraw, Vice-Mayor

Mr.

Richard J. Hidy, Council member

Mr.

Stephen H. Krehbiel, Council member

Mr.

Shayne O Manning, Council member

Mrs.

Monique A. Sewell, Council member

Mrs.

Elizabeth C. Isphording, Council member

Ms.

Dina C. Minneci, City Manager

Mr.

Scott D. Phillips, City Solicitor

Mr.

Paul C. Riordan, Clerk/Comptroller

Mr.

Jason Adkins, 6525 Drake Road

Mr.

Jon West, 6525 Drake Road

PLEDGE OF ALLEGIANCE: Council opened the meeting with the Pledge of Allegiance.

MINUTES: The minutes of the r egular meeting of November 18, 2019 had previously been distributed to
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each Council member. Council member McGraw made a motion to accept the minutes, which was seconded
by Council member Hidy and was approved 6 -0.

ORGANIZATIONAL MINUTES: The minutes of the Or ganizational meeting of December 2, 2019 had
previously been distributed to each Council member. Council member McGraw made a motion to accept the
minutes, which was seconded by Council member Krehbiel and was approved 6-0.

CITIZEN PARTICIPATION: City Manager Minneci explained that back in May 2019 tornadoes hit
the area around Dayton, Ohio. Beavercreek was one of the cities that incurred substantial damage and they
reached out for assistance from other cities. The Village of Indian Hill provided assistance to Beavercreek as
they had provided assistance in previous emergency situations with services provided to places like Moscow,
Ohio. She said that the administration from Beavercreek is visiting the cities which helped out during the
crisis and presenting them with a Proclamation of Appreciation. Beavercreek presented the Proclamation to
the Service department and it was accepted by Mr. Jason Adkins. The proclamation was presented to each of
the Council members along with the Memorial Coin which was provided by Beavercreek. Mayor Cowan
asked Mr. Adkins to express to the Service department employees Council’s appreciation and thanks for all

the work they put into helping the City of Beavercreek.

FINANCE COMMITTEE REPORT: Council member Sewell dir ected Council’s attention to a memo
titled, “Finance Committee”. She reported that the Finance committee met on December 6, 2019 to review
several items in advance of the Council meeting.
Council member Sewell also directed Council’s attention to the November financial statements which
were included in the Council packet. Council member Sewell presented the following financial highlights:

a. Income Tax Receipts: The Village r eceived $76,887, which was appr oximately $3,500 mor e
than received in November 2018. Year-to-date cash receipts are 108% of budget.
b. Operating Disbursements: Var iances wer e due to timing of invoices and a significant salt
purchase in 2019 that occurred in a different month in 2018.
c. CIRF:

Disbur sements totaled $104,483.

contractual services.
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d. Water Works Receipts:

Water usage r eceipts wer e $435,462 which was appr oximately

$146,000 more than November 2018 receipts. This overage is a result of the increase in the water
rates plus dry weather in late summer.
e. Water Works Disbursements: Total oper ating disbur sements of $379,348 was appr oximately
$30,000 more than November 2018. This is due to timing of payments and increased water
production during the dry periods in the later summer months.
f. Water Works CIRF: Total expenditur es equated to $240,115. This r elates to bond payments
and water main engineering.
g. Long Term Debt: The second pr incipal and inter est payments wer e made in November .
h. Cash and Investments: Total month-end cash and investments were $28,819,938. Month-tomonth and year-to-year changes are due to normal operations.
i. Rowe Funds: The mar ket value as of November 30th was $4,127,079. Year-to-date change in
fund balance was a positive $88,639.
j. Green Areas Funds: The mar ket value as of November 30th was $3,176,596. The unrecognized
gain was $1,813,688. Total monthly earnings equated to $255 with monthly expenses totaling

$4,179.

The financial statements for November 2019 had previously been distributed to each Council member.
There being no exceptions noted, the financial statements were accepted as issued.

Council member Sewell reported that Mr. Aaron presented the updated website that went live over
Thanksgiving weekend. A Bulletin article and e-mail blast will announce the new website to the residents.
The new site is more streamlined, easier to navigate and presents a cleaner appearance.

Council member Sewell reported that the Finance committee reviewed a list of capital improvement
project change orders that will carryover from year-end 2019 into budget year 2020. The General Fund
carryovers equate to approximately $1,200,000, the Water Works Fund equates to approximately $276,000
and the State Highway Fund equates to approximately $229,000.
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Council member Sewell reported that the Finance committee reviewed the 2020 Appropriation
Ordinance which highlights total expenditures for each fund. The following significant changes have been
made since November’s Public Hearing:

Refund expenses increased for 2019 year-end and for budget year 2020 by $50,000 due to
unanticipated high refunds in November and expectations for December.
The Unclaimed Money Fund that was created earlier this year was added to the budget with
appropriations of $38,000.

Council member Sewell reported that the Finance committee reviewed an additional Appropriation
Ordinance to ensure compliance with State and County Auditor budget requirements.

The Ordinance

recommends the following increase:

General Retirement Reserve Fund – increase of $55,000. This is due to an unexpected retirement
in 2019.

Council member Sewell said that the Finance committee recommends emergency passage of the
additional Appropriation Ordinance.

Council member Sewell said that the Finance committee recommends emergency passage of the 2020
Appropriation Ordinance and the Ordinance amending Ordinance 08-18.

Upon motion by Council member Sewell, seconded by Council member McGraw, the rules were
suspended by roll call vote 6-0 for the following appropriation Ordinances.

AN ORDINANCE MAKING APPROPRIATIONS FOR THE EXPENSES OF
THE CITY OF THE VILLAGE OF INDIAN HILL FOR THE FISCAL YEAR
2020 AND DECLARING AN EMERGENCY was pr esented and r ead.
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Upon motion by Council member Sewell, seconded by Council member Krehbiel, the Ordinance was
passed by roll call vote 6-0. Mayor Cowan declared Ordinance 13-19 enacted.

AN

ORDINANCE

AMENDING

ORDINANCE

08-18

AND

MAKING

APPROPRIATIONS FOR THE EXPENSES OF THE CITY OF THE VILLAGE
OF INDIAN HILL, OHIO FOR THE FISCAL YEAR 2019, AND DECLARING
AN EMERGENCY was pr esented and r ead.

Upon motion by Council member Sewell, seconded by Council member Krehbiel, the Ordinance was
passed by roll call vote 6-0. Mayor Cowan declared Ordinance 14-19 enacted.

Council member Sewell reported that the Finance committee reviewed a combined Ordinance related
to salary and benefits for all Village employees. In previous years, this Ordinance was split into three separate
Ordinances. However, in order to streamline the process, reduce repetitiveness and ensure accuracy, the
Ordinances were combined into one beginning this year. The Ordinance defines the minimum and maximum

pay ranges for all positions within the Village in addition to vacation, longevity, sick time and other benefits.
Mrs. Chaney highlighted clarification, compliance and consistency changes that are being requested. The
Finance committee agrees to recommend emergency passage of the Compensation and Benefits Ordinance.

AN ORDINANCE TO ESTABLISH RATES OF COMPENSATION AND
BENEFITS FOR CERTAIN EMPLOYEES OF THE CITY OF THE VILLAGE
OF INDIAN HILL, OHIO AND REPEALING ORDINANCES 12-18, 07-19, 1019 AND DELETE SECTIONS OF 34.10 THROUGH 34.22 AND SECTIONS

35.10 THROUGH 35.19 OF THE CITY OF THE VILLAGE OF INDIAN HILL
CODIFIED ORDINANCES, AND DECLARING AN EMERGENCY was
presented and read.

Mayor Cowan explained that Mrs. Chaney did a tremendous job of combining three pay Ordinances
into one pay Ordinance.
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Upon motion by Council member Sewell, seconded by Council member Krehbiel, the Ordinance was
passed by roll call vote 6-0. Mayor Cowan declared Ordinance 15-19 enacted.

Council member Sewell reported that Mr. Adkins provided background and support for the
recommendation to re-establish the Assistant Public Works/Water Works Superintendent position.

The

position was created in 2004. Over the years, it changed; but in 2012, it was eliminated. However, over the
next few years, the Public Works/Water Works department will be losing long time personnel due to
retirement. The re-establishment of this position will assist greatly in succession planning and provide a

training and empowerment opportunity for a current Foreman to become more involved in leadership
responsibilities, including budget preparation and management, water distribution and personnel management.
In addition, the Foremen being considered for the position has taken on some leadership opportunities already
over the past few years. After discussion, the Finance committee agrees to recommend emergency passage of
the Assistant Public Works/Water Works Superintendent position.

AN ORDINANCE AUTHORIZING THE EMPLOYMENT OF AN ASSISTANT
SUPERINTENDENT

OF

THE

PUBLIC

WORKS/WATER

WORKS

DEPARTMENT AND DESIGNATING THE POSITION EXEMPT FROM THE
PROVISIONS OF THE MERIT SYSTEM ORDINANCE OF 1970, AND
DECLARING AN EMERGENCY was pr esented and r ead.

Mayor Cowan explained that this is not adding an additional person but just a new position.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Ordinance was

passed by roll vote 6-0. Mayor Cowan declared Ordinance 16-19 enacted.
Council returned to regular session.

Council member Sewell reported that the Finance committee continued its discussions from last month
regarding the determination of the income tax rate for the upcoming year.

She said that the Finance

committee felt that the current 0.525% income tax rate should be maintained through 2020 (2019 tax year) to
ensure strong projected reserves for future budget years and to maintain a stable CIRF ten-year plan.
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However, the Finance committee emphasized the income tax rate is reviewed annually and can be reduced or
increased each year based on revised fund balance projections.

She said that the Finance committee

recommends a second reading of the Ordinance establishing Chapter 93 of the Village’s Code of Ordinances
to reflect a 0.525% income tax rate for tax years 2019 and 2020 in addition to agreeing to recommend
emergency passage in order for it to become effective January 1, 2020.

AN ORDINANCE
ORDINANCES

BY

AMENDING CHAPTER 93 OF THE CODE OF
ADOPTING

THE

CURRENT

DEFINITION

OF

ADJUSTED GROSS INCOME IN SECTION 5747.01 OF THE OHIO REVISED
CODE, AND BY SETTING THE RATE OF 0.525% PROVIDED IN SECTION
93A-03 FOR THE TAX YEARS 2019 AND 2020 AND DECLARING AN
EMERGENCY was pr esented and r ead.

Upon motion by Council member Sewell, seconded by Council member McGraw, the rules were
suspended by roll call vote 6-0.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Ordinance was
passed by roll call vote 6-0. Mayor Cowan declared Ordinance 17-19 enacted.

Council member Sewell reported that the Finance committee discussed and recommends a Resolution
requesting advance tax payments from the County Auditor. This Resolution allows the Village to receive
estimated real estate revenues in advance of the semi-annual payments. This Resolution is done on an annual
basis to ensure the County Auditor forwards any tax distributions due the Village in a timely manner.

A RESOLUTION REQUESTING THE COUNTY AUDITOR TO MAKE
ADVANCE PAYMENTS OF TAXES was pr esented and r ead.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Resolution was
passed by voice vote 6-0. Mayor Cowan declared Resolution 28-19 adopted.

Village of Indian Hill Council Packet—January 27, 2020

Minutes

Council member Sewell reported that the Finance committee reviewed a Resolution to accept the
Madeira & Indian Hill Joint Fire District appropriations for 2020. This Resolution is required by the Joint
Fire District contract. It is passed by both Madeira and Indian Hill to verify the Fire District’s current year
budget and permit monthly disbursements to the joint fire district based on a 50/50 contribution from both
cities. For 2020, both Indian Hill and Madeira will pay up to $1,962,700, which may be reduced by
contributions from the Fire Company, interest income and Emergency Medical Services (EMS) billing credits
received during 2020. She said that the Finance committee recommends passage of the Resolution.

A RESOLUTION ACCEPTING THE 2020 APPROPRIATIONS FOR THE
MADEIRA AND INDIAN HILL JOINT FIRE DISTRICT was pr esented and
read.

Upon motion by Council member Sewell, seconded by Council member McGraw, the Resolution was
passed by voice vote 6-0. Mayor Cowan declared Resolution 29-19 adopted.

LAW COMMITTEE REPORT: Council member Hidy dir ected Council’s attention to a memo titled,
“Law Committee”. He reported that the Law committee met on December 5, 2019 to review several items in
advance of the Council meeting.

Council member Hidy reported that the Law committee convened into Executive Session for the
purpose of discussing the October legal activity report that included discussions on property sale and/or
acquisition as well as pending litigation.

Council member Hidy reported that the Law committee reviewed a Resolution to authorize the sale by
Internet auction of personal property owned by the Village, as specified in Ohio Revised Code §721.15 (D),
which is not needed for public use, or is obsolete or unfit for the use for which it was acquired. Each calendar
year Council should adopt a Resolution expressing its intent to sell personal property by Internet auctions.
Since 2013, the Village has contracted with Hamilton County to conduct Internet auctions on the Village’s
behalf. In 2019, the Village acquired approximately $40,000 in revenues from auctioned or traded in items.
There were approximately 15 items sold. The general terms and conditions of the Internet auctions are
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defined in the contract with Hamilton County and are held on a continuous basis throughout the calendar year
as the Village has property to be sold. Council member Hidy said that the Law committee recommends
approval of the Resolution.

A RESOLUTION AUTHORIZING THE CITY MANAGER TO ENTER INTO
A CONTRACT WITH HAMILTON COUNTY AND EXPRESSING THE
INTENT OF THE CITY OF THE VILLAGE OF INDIAN HILL TO CONDUCT
INTERNET AUCTIONS FOR THE SALE OF UNNEEDED, OBSOLETE OR

UNFIT PERSONAL PROPERTY EFFECTIVE JANUARY 1, 2020 UNTIL
DECEMBER 31, 2022 was pr esented and r ead.

Upon motion by Council member Hidy, seconded by Council member McGraw, the Resolution was
passed by voice vote 6-0. Mayor Cowan declared Resolution 30-19 adopted.

Council member Hidy reported that the Law committee reviewed a Resolution to reappoint Mr. Kim

Burke to the Personnel Advisory & Appeals Board. His current term expires on December 31, 2019. His new
six year term will last until December 31, 2025. He said that the Law committee recommends approval of Mr.
Burke’s reappointment.
A RESOLUTION APPROVING THE REAPPOINTMENT OF MR. KIM
BURKE TO THE CITY OF THE VILLAGE OF INDIAN HILL PERSONNEL
ADVISORY AND APPEALS BOARD was pr esented and r ead.

Upon motion by Council member Hidy, seconded by Council member McGraw, the Resolution was
passed by voice vote 6-0. Mayor Cowan declared Resolution 31-19 adopted.

BUILDINGS & GROUNDS COMMITTEE REPORT: Mayor Cowan dir ected Council’s attention to a
memo titled, “Buildings and Grounds Committee”. She reported that the Buildings and Grounds committee
met on December 12, 2019 to review several items in advance of the Council meeting.

Mayor Cowan reported that Mr. Adkins presented the departmental activity report, a copy of which is
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included in the Council packet. Mayor Cowan highlighted that the Public Works department installed 3,200
daffodil bulbs at Kugler Mill Pine Field and cleared honeysuckle at Towhee Lane.

Mayor Cowan reported that Mr. West and Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet. Mayor Cowan reported that the Green Area
Advisory committee held a Bird Walk at Grand Valley where more than 30 people attended.

Mayor Cowan reported that the Rowe Arboretum had decorative aluminum fencing installed adjacent
to the new entry gate and soil sampling was completed at Livingston Lodge for the replacement of the septic
system.

Mayor Cowan reported that construction continues on the playground at Camp Dennison.

Mayor Cowan reported that the Buildings and Grounds committee reviewed a request to place a new
bench at Rheinstrom Park. The bench is being donated by Ms. Diane Babcock through the “Reforest the Hill”
program. Ms. Babcock also donated a “grove” to the “Reforest the Hill” campaign that was planted at
Rheinstrom Park. The donation is being made in memory of Dr. Alan Schwemlien, a long-time resident of the
Village. The bench will be made of thermoplastic coated steel which will last 40+ years and be maintenance
free. The bench would be placed on a concrete pad adjacent to the walking path. She said that the Buildings
and Grounds committee was supportive of the bench donation. Mayor Cowan thanked Ms. Diane Babcock for
her generous donation.

PUBLIC WORKS COMMITTEE REPORT: Council member Kr ehbiel dir ected Council’s attention to
a memo titled, “Public W orks Committee”. He reported that the Public Works committee met on December
10, 2019 to review several items in advance of the Council meeting.

Council member Krehbiel reported that Mr. Adkins presented the departmental activity report, a copy
of which is included in the Council packet. Staff trimmed honeysuckle and cleared trees from the right-ofway in several locations. Staff also performed drainage improvements on Algonquin Drive and Graves Road.
The holiday scene was assembled and a wooden street sign post was replaced at Miralake/Wyman Lane
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intersection.

Council member Krehbiel reported that the 2019-2020 snow season has begun. Thus far, there have
been two snow events with a total accumulation of two inches with 66.84 tons of salt being used. This
compares to five snow events with 1.75 inches of snow and 232 tons of salt used this time last year.

Council member Krehbiel reported that Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet. Summaries for upcoming infrastructure projects are
as follows:

a. Remington Road (SR126) Culvert Replacement – The pr oject has been completed, and the
road has been opened. The only remaining item is to install the raised pavement markings which
will be completed under maintained traffic.
b. Shawnee Run Road Landslide – The project has been completed, and the road has been opened.
c. Various Landslide Projects (Muchmore, Hopewell, Loveland-Madeira, Demar Roads) – The
Muchmore project will be delayed until January due to a delay in material deliveries. LovelandMadeira Slide #1 began in December with a 30 day road closure in order to complete the
stabilization between Kugler Mill and Camargo Road.
d. Keller Road Bridge – The bridge structural box beams were delivered and installed. Work
continues in preparation of pouring the bridge deck.
e. Bike Path Bridge (over Shawnee Run Road) – ODOT never contacted the Village during the
closure of Shawnee Run Road to coordinate its project of completing concrete repairs on the
bridge. At this time, the Village does not know when ODOT anticipates commencing the project.
f. Blome Road Bridge – The County performed a structural type study to evaluate several
approaches. The preferred structure is to install a 104” single span adjacent box beam bridge on
semi-integral abutments founded on drilled shafts.
g. Drake Road Turnaround Improvements – All work has been completed.
restoration has been completed as well.
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Council member Krehbiel said that as previously reported in the Council meeting, the Public Works
committee reviewed the background and support for the recommendation to re-establish the Assistant Public
Works/Water Works Superintendent position.

Council member Krehbiel reported that staff reminded Council about the infrastructure tour which was
well-attended on December 13th. He said that everyone convened into Council Chambers to commence a
formal public meeting and then went on the tour which was led by Mrs. Wade-Dorman and Mr. Adkins.

Council member Krehbiel reported that Mr. Adkins presented the Proclamation of Appreciation that
the Public Works department received from the City of Beavercreek. Beavercreek’s City Manager and Public
Works Administrator visited the department to personally thank them for volunteering Village time and
resources in helping with their city’s clean-up efforts after the May 27, 2019 tornado. In addition to the
Proclamation, the Beavercreek officials presented collaborative coins that were given to all Public Works
employees and will be distributed to all Council members. The quote on the coin is “Neighbors Helping
Neighbors”.

WATER WORKS REPORT: Council member Isphor ding dir ected Council’s attention to a memo
titled, “W ater W orks and Deregulation Committee”. She reported that the Water Works committee met on
December 12, 2019 to review several items in advance of the Council meeting.

Council member Isphording reported that Mr. Adkins presented the departmental activity report, a
copy of which is included in the Council packet. Staff repaired four main breaks totaling 71 for this year.
Staff also inspected pressure reducer valves and performed a water inspection at 8835 Old Indian Hill Road.

Plant Operators responded to 260 service calls and rebuilt the zinc chemical plant due to a build-up of
fluoride. After the first of the year, Mr. Adkins will set up a tour of the water plant for Council members.

Council member Isphording reported that Mrs. Wade-Dorman distributed the project management
report, a copy of which is included in the Council packet. She reported that the Shillito Water Main
Replacement project is complete and staff is setting up meetings with adjacent property owners to acquire
signatures for the vacation/dedication plat that will be recommended for Council to approve in a future
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Council meeting. She also reported that the Water Treatment Plant Brine Storage Tank Replacement project
awaits the arrival of the storage tanks. Once the tanks are delivered, the project is expected to be completed in
two weeks.

Council member Isphording reported that the Water Works committee received an update on
Madeira’s water service study which compares Greater Cincinnati Water Works costs to Indian Hill costs. In
its study, Madeira found that although Cincinnati’s rate may be lower than Indian Hill’s, Cincinnati also
would require adding a flat monthly fee to every resident and business invoices in order to accommodate

taking over the responsibility of Madeira’s water infrastructure. In addition, Madeira considered the effective
service response time that Indian Hill always has provided for so many years as well as the quality of the
water. However, Madeira is needing to implement $4,000,000 in water main repairs immediately over the
next two years. These improvements will mandate an increase in the surcharge added to Madeira resident
invoices to cover debt issuance. Currently, Madeira is evaluating various bond options to determine the new
surcharge. In addition, Indian Hill and Madeira are discussing having the Village, rather than Cincinnati,
taking ownership of the water mains as they are replaced over the years. Mr. Adkins is working on an
analysis to determine what the needed surcharge for Madeira residents would be in order for the Village to
cover the addition of newly replaced water mains to its inventory. The cities are meeting in early January to
discuss the two new rates and to commence a reevaluation of the current contract between the two cities for
water service.

Council member Isphording reported that staff has received information from Hamilton County that
the Metropolitan Sewer District will be recommending a 1% increase in sewer rates by the end of the year. If
approved, the rate would go into effect in early January. Council member Isphording said that staff will work
with various sources to make residents aware of this change.

Council member Isphording reported that Mr. Adkins provided the Water Works committee with
background on a water main repair that took place on Old Indian Hill Road.

SAFETY COMMITTEE REPORT: Council member McGr aw dir ected Council’s attention to a memo
titled, “Safety Committee”. He reported that the Safety committee met on December 5, 2019 to review
several items in advance of the Council meeting.
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Council member McGraw reported that Chief Oughterson distributed the November Fire/EMS activity
report, a copy of which is included in the Council packet. Chief Oughterson highlighted to the Safety
committee that the cause of the Madeira three alarm fire that occurred in October was a faulty ballast. He also
discussed a fire in a Given Road home which was located in a crawl space at the front of the home. Damage
was limited due to the early detection by the resident and quick water application by the fire crews.

Council member McGraw reported that Chief Oughterson provided an update on the department’s
annual fall fire hydrant maintenance process that has been completed. The Safety committee asked about

private fire hydrant inspections. Each year, a letter is sent to private hydrant owners reminding them of the
need for annual inspections. The District does offer to be the inspector. Mayor Cowan suggested that an
article be placed in the Bulletin to remind residents of the need for private hydrants to be inspected on a
routine basis.

Council member McGraw reported that Chief Oughterson provided the timeline for the career hiring
process in 2020. The announcement was posted on December 2nd and position appointments are anticipated
by March 31, 2020.

Council member McGraw reported that Chief Oughterson indicated that the District’s health insurance
premiums for 2020 were decreased by 20%.

Council member McGraw reported that Colonel Schlie presented the November Rangers report, a copy
of which is included in the Council packet. The activity included fraud, general information and juvenile
cases.

Council member McGraw reported that Colonel Schlie indicated that the department has finished its
annual self-defense and use of force training. He also provided information on two retirements that well occur
in 2020 – one Assistant Chief/Captain and one Patrolman. This will require a one year extension of the civil
service list.

Council member McGraw reported that the Safety committee reviewed the District’s recommended
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changes (subsequent to the changes made by both cities) to the expiring agreement amongst the District,
Madeira and Indian Hill for fire and emergency services. The current contract expires on December 31, 2019.
Both Madeira and Indian Hill feel comfortable recommending the changes to their respective boards. The
District was going to work on scheduling a meeting of the District Executive Board prior to year-end in order
to avoid having to extend the contract. He said that subsequent to the Safety committee meeting, the
following was discussed:

a. The District Executive Board scheduled a meeting on December 17th to approve the contract
b. Madeira held its Council meeting, but only passed a Resolution to extend the agreement until
January 31, 2020
c. In talking with Chief Oughterson, the District’s Executive Board still plans on meeting on
December 17th to pass the contract as presented

Council member McGraw said that in order to keep the approval process moving efficiently, an
Ordinance, which includes both the request for extension through January 31, 2020 and then allowing the new

contract to be approved by the City Manager upon receiving legislative approvals from Madeira and the
District, was sent to the Safety committee, who approved it for recommendation. By including both elements
in the Ordinance, this ensures no lapse in coverage for the contract after December 31st. He said that the
Safety committee recommends passage of the revised Ordinance in Emergency Session.

AN ORDINANCE AMENDING ORDINANCE NO. 13-14 AND AUTHORIZING
THE CITY MANAGER TO ENTER INTO AN EXTENSION TO THE
CONTRACT WITH THE CITY OF MADEIRA (“MADEIRA”) AND THE

MADEIRA & INDIAN HILL JOINT FIRE DISTRICT (“THE DISTRICT”),
AND AUTHORIZING THE CITY MANAGER TO ENTER INTO SAID
AGREEMENT UPON APPROVAL BY BOTH MADEIRA AND THE
DISTRICT, AND DECLARING AN EMERGENCY was pr esented and r ead.

Upon motion by Council member McGraw, seconded by Council member Krehbiel, the rules were
suspended by roll call vote 6-0.
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Upon motion by Council member McGraw, seconded by Council member Krehbiel, the Ordinance
was passed by roll call vote 6-0. Mayor Cowan declared Ordinance 18-19 enacted.

PLANNING COMMISSION REPORT: Council member Manning directed Council’s attention to a memo
titled, “Planning Commission”. He reported that the Planning Commission met on November 19, 2019 and
approved the following:

a. A request for variance to the front, side and rear year setbacks to construct a second floor bedroom
addition over the existing one story portion of the existing non-conforming home on a nonconforming lot. The property is located at 8155 Shawnee Run Road.
b. A request for a variance to maintain the existing non-conforming setback between the principal
structure and accessory structure to allow for the construction of a covered porch addition and
reconfiguration of the existing deck. The property is located at 7445 Old Hickory Lane.
c. A request for a variance to the front year setback to construct a second floor addition over the
existing one story portion of the existing non-conforming home on a non-conforming lot. The

property is located at 8220 Shawnee Run Road.

Council member Manning said that in addition to the approved variances, Chief Oughterson discussed
the demolition with the Commission of the former Fire Chief’s home located next to the fire station.

CITY MANAGER’S REPORT: Ms. Minneci r epor ted the following in her City Manager ’s r epor t:

a. Administrative offices closed for Christmas - December 24-25, 2019
b. Administrative offices closed for New Year’s Day – January 1, 2020
c. 2020 Council Goal Meeting – January 13, 2020 at 7:30 a.m.
d. New Resident Party – April 19, 2020 at 4:00 p.m. – 6:00 p.m.

Council member McGraw made a motion for Council to enter into Executive Session along with Mr.
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Scott Phillips and Mr. Jon West for purpose of discussing property acquisition and/or sale of property,
including real, personal, tangible and pending litigation. The motion was seconded by Council member Hidy
and was carried roll call vote 6-0.

Council returned from Executive Session, there being no further business to come before Council,
Mayor Cowan declared the meeting adjourned.

Respectfully submitted,

Melissa S. Cowan, Mayor

ATTEST:

Paul C. Riordan, Clerk
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MINUTES OF SPECIAL MEETING
INDIAN HILL VILLAGE COUNCIL
January 13, 2020
A special meeting of the Indian Hill Village Council was held on January 13, 2020 at 7:30 a.m. The
meeting was held in the Council Chamber of the Village Administration building.
Officials present:

Mr.
Mr.
Mr.
Mrs.
Mr.
Mr.
Mrs.

Melissa S. Cowan, Mayor
Donald C. McGraw Vice-Mayor
Richard J. Hidy, Council member
Elizabeth C. Isphording, Council member
Stephen H. Krehbiel, Council Member
Shayne O Manning, Council Member
Monique A. Sewell, Council member

Ms.
Mr.
Mr.
Mr.
Mrs.
Mr.
Col.
Mrs.

Dina Minneci, City Manager
Jon West, Assistant City Manager
Mike Aaron, Technology Manager
Jason Adkins, Public Works/Water Works Superintendent
Jessica Chaney, Director of Administrative Services
Scott Gully, Finance Director
Chuck Schlie, Police Chief
Kathy Wade-Dorman, City Engineer/Project Manager

PLEDGE OF ALLEGIANCE: Council opened the meeting with the Pledge of Allegiance.
REVIEW 2019 COUNCIL GOALS: City Manager Minneci and staff presented the 2019 goals which had
been previously distributed for discussion and review. The 2019 Council goals list with updates as of
December 31, 2019 was accepted as issued and presented. A copy of the 2019 Council goals is attached to
these minutes as “Exhibit A ”.
DISCUSS 2020 COUNCIL GOALS: City Manager Minneci distr ibuted copies of a document titled,
“2020 Council Goals”, which listed the goals specific for 2020 as well as continuing goals.
After discussion with Council, the 2020 Council Goals were agreed to, with changes, by Council. A copy of
the goals is attached to the minutes as “Exhibit B”
There being no further business to come before Council, Vice Mayor McGraw requested a motion to adjourn.
Councilmember Manning seconded, motion passed and meeting adjourned.
Respectfully submitted,

Melissa S. Cowan, Mayor
ATTEST:

Paul C. Riordan, Clerk
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Exhibit “A”

2019
CITY OF THE VILLAGE OF INDIAN HILL
COUNCIL GOALS
Update as of 12/31/19
1.

Develop a crisis communications plan (Public Safety and Law Committees)
Several staff members attended a half day seminar with a consultant who provided an informative starting point for
the Village to develop its plan. The contract has been signed and staff is meeting with the consultant in January 2020 to
develop the plan, which includes an App, and implement into employee policies.
This plan helps ensure that information during a crisis is being funneled through appropriate, consistent personnel and
that staff and Council are on the same page as crisis updates are being communicated. It’s a way to ensure the Village
is controlling the message and relaying facts throughout the situation.

2.

Commence and finalize upgrade of Village website; review, on a quarterly basis, recommendations for changes to
Village App (Finance Committee)
Website – The new website went live Thanksgiving weekend. Outside of working through minor corrections, it has
been received very well.
Village App - Staff will work on coordination of changes with the website update.

3.

Develop plan for the Village’s technology services’ transition in 2020 (Finance Committee)
Staff has revised the Technology Manager’s job description to determine what current responsibilities can be
redistributed, which ones can possibly be contracted out and what areas need more emphasis.
The position was advertised from November 4 through December 6, 2019. A total of 25 applicants submitted their
resumes for consideration. Interviews to be conducted in January 2020 with the attempt to have a candidate onboard
by March 2020. This allows for a three month shadowing period.

4.

Research and implement more efficient and effective collection processes (internal and external) for outstanding
income taxes and Mayors Court fines (Finance Committee)
Staff continues to work through delinquent tax payers and non-filers (will be ongoing). Several accounts have been
satisfied from the letters that were delivered by the Rangers while others will be sent to Mayor’s Court with several
taxpayers entering into payment plans.

5.

Work with private homeowners’ association to develop remediation efforts along Redbirdhollow Trail (Grounds
Committee)
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Staff received a proposal from Beaver Creek Hydrology for $14,500 to complete a conceptual study to determine the
best alternatives and most cost effective solutions to address issues along the stream and trail. The cost to complete
the evaluation has been included in the 2020 budget.
Four of the ten property owners adjacent to the stream attended a meeting to provide information on remediation
options and determine the owners’ willingness to find collaborative solutions. All were in favor of moving forward with
the Village completing a conceptual study to determine the best alternatives and most cost effective solutions to
address issues along the stream and trail.
6.

Document and implement new Asset Management Program being mandated by the Ohio EPA. (Water Works
Committee)
The Asset Management Plan has been completed by FTC&H. Staff will review this plan and make any necessary
adjustments to the Water Works 10 year Capital Budget. A copy of this plan will be placed alongside the Indian Hill
Water Works Source Water Protection Plan and the Indian Hill Water Works Contingency Plan.

7.

Evaluate the septic inspection program by researching the economic and logistical feasibility of bringing the program in
-house (Law Committee)
Staff completed a salary survey for local jurisdictions that have a Registered Sanitarian on staff. The salary range was
$40,000 - $67,000. A full time Registered Sanitarian as well as a part time inspector would be required for the Village
to bring the septic inspections and permitting in house.
Staff met with Ohio EPA representatives to determine if the Village would be able to run the Household Sewage
Treatment System program including permitting and inspections. Ohio EPA did not have any concerns with the Village
running the program; however, they encouraged us to reach out to representatives from the Ohio Department of
Health that oversee the local jurisdictions that operate their own program. Staff has reached out to ODH
Representatives and are working on setting up a meeting to discuss in greater detail.

8.

Work with consultant to complete the zoning and subdivision ordinance review (including storm water) and make
recommendation for changes, if needed (Law Committee)
Staff received the initial review of the Zoning and Subdivision Ordinances from our consultant. Staff will be reviewing
and discussing internally and with the Solicitor. Next steps include reviewing with Planning Commission. After
Planning Commission completes its review, they will make a recommendation of changes to the Law Committee, which
will then be presented to Council.

9.

Complete the following major infrastructure projects (Public Works and Water Works Committee): (SEE ATTACHED
SPREADHEET)
a.

Remington Road/State Route 126 culvert replacement – This project was completed in November with a final
construction cost of $271,350.
b. Given Road bridge maintenance – Staff has pushed the design and construction of this project to 2020.
c. Indian Ridge and Kroger Farm Road culvert maintenance –This project was completed in December with a final
construction cost of $141,424.
d. Shawnee Run Road 2018 landslide – This project was substantially completed in November with final
restoration to be completed the early 2020.
e. Muchmore, Loveland-Madeira, Demar & Hopewell landslides
Demar ($148,952) and Hopewell ($59,365) landslides were been completed by Smith Construction.
Loveland Madeira Landslide #2 work was completed in house by the Public Works Department staff with a
construction cost of $58,061 and 614 total work-hours.
Loveland Madeira Landslide #1 – Construction commenced in mid-December with a final completion
scheduled for early January.
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f.
g.

Muchmore Landslide – Because of issues with delivery of materials, Muchmore Road pier wall work has been
rescheduled to the first quarter of 2020.
Shillito Water Main replacement – This project was completed with a final construction cost of $560,442. Staff
is working to get all final easements signed by the adjacent property owners in early 2020.
Keller Road bridge (led by Hamilton County) – Construction of the bridge deck has been completed and work
on the bridge abutments continues. Construction will be completed in early 2020.

10. In conjunction with Hamilton County, develop a plan for Blome Road bridge reconstruction (Public Works)
The Blome Road Bridge Replacement Project was approved in late November for funding through the OPWC
Grant Program. A structure type study was completed and a 104’ single span adjacent box beam bridge on
semi-integral abutments founded on drilled shafts was recommended as the design alternative.
11. Complete the renewal of the following expiring contracts:
a. OPBA (Public Safety & Law Committees) – ends May 31, 2019
Staff and OPBA representatives brought a finalized contract to Council for approval at its May 2019 Council
meeting.

b. AFSCME (Public Works and Law Committees) – ends August 31, 2019
In September, the Village received notice from the State Employment Relations Board (SERB) that the AFSCME
union has been dissolved.
c.

Madeira &Indian Hill Joint Fire District (Public Safety & Law Committee) – ends December 31, 2019
Staff met with Madeira administration to develop a list of provisions to be considered for the upcoming
renewal. Both cities will be meeting with the Fire Chief to discuss provisions that include: 1) each city having
input into new Board members; and 2) developing a budget reserve that will be taken into consideration each
year when determining each city’s contributions.
In December, both the Village passed Ordinances which extended the contract from December 31 st to January
31st while at the same time agreeing to the terms as presented in the final draft upon final approval by
Madeira. The City of Madeira and the Joint Fire District passed an extension to the contract in December and
will pass Ordinances accepting the final draft in January. The new contract will become effective upon Madeira
and the Joint Fire District’s approval.

d. Indian Hill Historical Society (Grounds & Law Committee) – ends August 31, 2019 (extended from original date
of March 31, 2019 and May 31, 2019)
In August, a one year extension and seven month extension were given to the Little Red Schoolhouse and
Buckingham Lodge agreements, respectively. Based on numerous discussions between the Village and
Historical Society regarding their respective provisions, the Village presented formal draft agreements to the
Historical Society in December and expect to meet with their representatives in January 2020 to finalize them.
12. Complete the following personnel changes (Public Safety Committee):
a. Lieutenant promotional process due to retirement
Lt. Perdue finished first overall out of seven candidates and was officially promoted in June.
b. Creation of second detective position that will rotate amongst patrol officers
Six Rangers applied. Mike Lang finished first and started the position on June 24 th.
Mike Wedding finished second and accepted the rotating position. He began in August and will stay in that
position for 1 ½ years, when the position will rotate.
c.

Redefining of current detective position
The positon of Detective became a full time, titled position. This position will no longer be considered a
patrolman and will no longer belong to the union. The detective will answer directly to Captain Makin

d. Hiring of two new patrol officers
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There was a total of 25 candidates who applied through the lateral entry process. Following a review of the
applications, it was determined that only 16 candidates met the requirements set in the job posting. The
physical fitness portion of the testing was held on March 9 th. There were three candidates that did not show
and two who did not pass. Oral interviews were held for the eleven remaining candidates on March 18 th – 19th.
After the interviews, two new Rangers were hired to bring the department to full staff. Lonny Allison came to
Indian Hill after serving with the Silverton Police Department and the Hamilton County Sherriff’s Office. He is
also an Army veteran with several tours in Iraq and Afghanistan. Trevor Jacob comes to Indian Hill from Forest
Park Police Department and is also an Army veteran with tours of Iraq and Afghanistan.
13. Purchase zoning database software and add historic property records into centralized database (Law Committee)
Staff has been working with iWorq software to get the existing databases converted over to the new program and has
been testing the new software. Staff transitioned over to the new database in April. It has been a very effective
program for tracking property history, violations, variances, permits, etc.
14. Fully integrate Recreation Commission’s financial reporting, fee structure and purchasing process into the Village’s
budget (Finance and Grounds Committee)
Staff has input all prior year financial information into the 2020 budget and worked with Jack Alley to update the
Recreation Commission’s 2020 budget request as well as expected revenues. The City Manager and Finance Director
attended Recreation Commission meetings to discuss the budgeting process and expectations with the board
members.
In addition, staff met with Jack Alley and Scott Holzapfel (Recreation Treasurer) to continue to work on transitioning
the financial operations and balances to the Village. There is a plan in place for the beginning of 2020 regarding the
moving of the Recreation Commission bank balances, fee payments, and financial transactions to the Village. Jack
Alley is working on a fee schedule that will need to be approved by council in January 2020.
15. Carryover from 2018 Council Goals:
a. Continue research of online filing of Village income tax returns (Finance Committee)
Staff met with the Village’s current tax software vendor during an onsite training. Staff reviewed the new
version of the tax software as well as the vendor’s current online filing solution. The solution could potentially
be used in the future, but would require a software upgrade and would need to be customized to the Village’s
unique taxing processes. Staff will continue to evaluate this option as well as options used by other cities for
potential future implementation. It is also being evaluated alongside the website development.
b. Commence capital campaign efforts to assist in maintaining the Rowe Arboretum Fund endowment in
perpetuity (Grounds and Finance Committees)
Staff met with Rowe Committee members, Ms. Judi Mitchell and Mrs. Marsha Lindner, to discuss the strategy
for the capital campaign and to review the presentation materials. An additional meeting was held with Mrs.
Marianne Rowe who has worked on capital campaigns and has a vested interest in the success of the
Arboretum. Marianne provided some very valuable feedback as well as agreeing to reach out to other
individuals.
A meeting also took place with Mr. Rich Oliver to acquire his thoughts on capital campaign strategy. Mr.
Oliver has been a significant supporter of Rowe Arboretum in previous years. He provided insight into finding
a strong leader for the campaign and to consider having multiple smaller campaigns for individual projects
rather than one large campaign.
The Rowe Advisory Committee met with Bill Hopple, the retiring Director of the Cincinnati Nature Center, to
obtain his advice and ideas. He recommended that an aggressive marketing campaign be established to bring
Rowe Arboretum to the forefront of the Village’s attention. Jason Donovan will be utilizing full page
promotions in future Bulletins and more information will be placed on the website. This aggressive marketing
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can help in having potential donors understand and support the mission and future expectations for the
Arboretum. Staff and the Advisory Committee members continue to talk with individuals who may potentially
lead efforts to help sustain the Arboretum Fund’s balance at its current level.
At the August Strategic Planning meeting, discussions centered on campaigning for individual projects rather
than one larger campaign.
c.

Upgrade SSI utilities and asset management software (Finance Committee)
Three of the Village staff members attended the software company’s annual conference as well as attended a
demo of the software to learn more about the functionality of the new software for utility billing. The
software company also has set up a “sandbox” version of the software that staff has been utilizing for training
as well as to ensure that the system is set up properly for conversion in 2020.

d. Work with the equestrian community to finalize its Bridle Trail Master Plan which encompasses such factors as
the viability of obtaining a self-sufficient Bridle Trails Fund, the overall utilization of the trail system, and the
maintenance practices that ensure safe usage (Grounds Committee)
Since the completion of the bridle trail inventory, the Equestrian Club has put together a sub-committee to
begin the process of preparing the bridle trails master plan.
Mrs. Pam Middendorff presented Phase 1 of the Master Plan to both Council and the Green Areas Advisory
Committee. Phase 1 included the completion of an assessment of 60+ miles of bridle trails. This assessment
defined Trail Management Objectives (TMO) and provides a maximum cost analysis that brings the assessed
trails up to the TMO standards.
Phase 2 will include the engineering and designing of five separate bridle areas to determine
recommendations for trail removal, additions or relocations. This analysis will then refine the cost estimates
for overall recommended bridle trail improvements. The equestrian community is looking to obtain grants to
assist in the implementation of this next phase for one of the five bridle areas – Clippinger Field.
The Village worked with Mrs. Middendorff to apply for a grant from the Nippert Foundation in August.
Unfortunately, the grant was not received.
Staff and Mayor Cowan met with the equestrian club in November to begin discussions on a capital campaign
for the bridle trails. Pam Middendorf was going to work on strategies over the winter and would reconvene
the group in Spring 2020.
e.

Complete pier wall/landslide study and integrate into the 2019 budget process (Public Works)
The completed Retaining Wall and Landslide Inspection and Condition Assessment Study was utilized during
the 2019 budget process to prioritize the start of a maintenance and repair program for 55 structures
throughout the Village.
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CITY OF THE VILLAGE OF INDIAN HILL
COUNCIL CONTINUING GOALS
1.

Run the Village efficiently while providing exemplary, high quality services to the residents.

2.

Ensure a commendable financial audit with no findings as well as maintain the Village’s AAA rating.

3.

Monitor income tax revenues to determine any significant effects to the budget and future reserves to determine
appropriate income tax rate level.

4.

Monitor water rates and tap fees to ensure continued operational sustainability and to provide for infrastructure
replacement based on long term capital need projections

5.

Review all Village investment policies on scheduled basis and meet with investment brokers on an annual basis.

6.

Recommend capital projects for potential fundraising efforts and grant applications.

7.

Monitor properties for any change in status for possible green area acquisition or donations.

8.

Beautify key Village properties by updating plantings and improving maintenance programs.

9.

Overall review of Village Code of Ordinances to recommend changes, if needed, which adapts to current conditions and
incorporates changes in federal and state legislation/regulations. Charter reviews and recommended changes must be
done through community subcommittee.
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Exhibit “B”

2020
CITY OF THE VILLAGE OF INDIAN HILL
COUNCIL GOALS
1.

Perform comprehensive study to determine solutions and develop strategic plan to address Redbirdhollow Trail slide
and stream erosion (Grounds Committee)

2.

Implement use of Pivot Tables in monthly financial reporting and budget preparation process (Finance Committee)

3.

Develop and recommend new fee schedule for Bridle Trails and Shooting Club (Finance and Grounds Committees)

4.

Perform Urban Forestry study within the Village’s green areas to develop a strategic plan for tree reforestation and
proactive methods of soil preservation/stability which allows for sustainable and viable tree growth (Grounds
Committee)

5.

Perform a Village-wide traffic count study and make recommendations on future road improvements/traffic patterns
based on feasibility and overall benefit to the community (Public Safety Committee)

6.

Finalize contract with the Indian Hill Historical Society regarding Little Red Schoolhouse and Buckingham Lodge (Law
and Grounds Committees)

7.

Complete the following major infrastructure projects (Public Works, Grounds and Water Works Committees): (SEE
ATTACHED SPREADSHEET)
a. Blome Road Bridge replacement
b. Culvert maintenance/replacement – Spooky Hollow, Keller Road, and Drake Road
c. Landslide maintenance/replacement – Hopewell Road and Given Road
d. Given Road culvert/bridge maintenance
e. Install fence/gate at Old Remington Road and railroad bridge
f. Septic upgrades at Little Red Schoolhouse, Buckingham Lodge, and Livingston Lodge
g. Algonquin water main replacement

8.

Complete the following personnel changes:
a. Technology Manager hiring process due to retirement (Finance Committee)
b. Assistant Chief/Captain promotional process due to retirement (Public Safety Committee)
c. Lieutenant promotional process due to Assistant Chief/Captain promotion (Public Safety Committee)
d. Hiring of two new Rangers due to Assistant Chief/Captain and one Ranger retirement (Public Safety Committee)
e. Plant Operator promotional process due to retirement (Water Works Committee)
f. Hiring of two new water works employees due to Plant Operator promotion and addition of distribution crew
employee (Water Works Committee)

9.

Work closely with Recreation Commission to ensure its overall comprehension of purchasing and financial processes
during the Commission’s first year within the Village’s budget (Finance and Grounds Committee)
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10. Coordinate with the equestrian community on the implementation of its 2019 Bridle Trail Master Plan, its fundraising
efforts and evaluating the Master Plan’s expectations for the Village (Grounds and Finance Committee)
11. Coordinate with the City of Madeira in restructuring current water supply contract based on mutual agreement of how
Madeira’s water main infrastructure will be replaced and maintained in the future (Water Works, Law and Finance
Committees)
12. Meadows of Peterloon – evaluate the need, if any, for additional Village and mutual aid services as property develops
(Public Works, Public Safety, and Finance Committees)
13. Evaluate effects on Village traffic/roads from the Montgomery Road roundabout construction and planned unit
development and communicate to residents (Public Safety Committee)
14. Carryover from 2019 Council Goals:
a. Finalize the crisis communications plan with CrisisDrive App (Public Safety and Law Committees)
b. Continue research of online filing of Village income tax returns (Finance Committee)
c. Finalize work with consultant to complete the zoning and subdivision ordinance review (including storm water)
and make recommendation for changes, if needed (Law Committee)
d. Finalize upgrading SSI utilities and asset management software (Finance Committee)
e. Finalize the Muchmore & Loveland-Madeira Landslides and Keller Road bridge infrastructure projects (Public
Works Committee)
f. Continue to coordinate with Rowe Arboretum Advisory Committee on campaign efforts as it relates to individual
projects (Grounds and Finance Committees)
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CITY OF THE VILLAGE OF INDIAN HILL
COUNCIL CONTINUING GOALS
1.

Run the Village efficiently while providing exemplary, high quality services to the residents.

2.

Ensure a commendable financial audit with no findings as well as maintain the Village’s AAA rating.

3.

Monitor income tax revenues to determine any significant effects to the budget and future reserves to determine
appropriate income tax rate level.

4.

Monitor water rates and tap fees to ensure continued operational sustainability and to provide for infrastructure
replacement based on long term capital need projections

5.

Review all Village investment policies on scheduled basis and meet with investment brokers on an annual basis.

6.

Recommend capital projects for potential fundraising efforts and grant applications.

7.

Monitor properties for any change in status for possible green area acquisition or donations.

8.

Beautify key Village properties by updating plantings and improving maintenance programs.

9.

Overall review of Village Code of Ordinances to recommend changes, if needed, which adapts to current conditions and
incorporates changes in federal and state legislation/regulations. Charter reviews and recommended changes must be
done through community subcommittee.
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REPORTS
Finance
Law
Buildings & Grounds
Public Works
Water Works & Utility Deregulation
Public Safety
Planning Commission
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Finance Committee
Monique Sewell, Chairperson
Steve Krehbiel
Rich Hidy

The Finance Committee met on January 17, 2020 at 7:30 a.m. in the City Manager’s office. All members
were present, including Mayor Cowan. Mr. Riordan, Mrs. Minneci, Mr. West, and Mr. Gully were the staff
members in attendance.
1. Mr. Riordan provided the December financial statements (Financial Statements Attached):
a. Income Tax Receipts: The Village r eceived $353,047 which is appr oximately $151,000 mor e
than received in December 2018. Year to date cash receipts are 110% of budget.
b. Operating Disbursements: Oper ating expenditur es equate to $1,213,671 which is $108,000
more than December 2018. This is due to timing of payments.
c. CIRF: Disbur sements totaled $375,622. This r elates to culver ts, Camp Dennison playgr ound,
and street repairs.
d. Water Works Receipts: Water usage r eceipts wer e $326,187 which is appr oximately $140,000
more than December 2018 receipts.
e. Water Works Disbursements: Total oper ating disbur sements of $608,916 is appr oximately
$16,000 more than December 2018. This is due timing of payments.
f. Water Works CIRF: Total expenditur es equate to $115,341. This r elates to meter
changeover and water main engineering.
g. Long Term Debt: Ther e was no activity in December . The balance for the 2009 Water
Works bonds which mature in 2028 are $2,060,000.
h. Cash and Investments: Total month end cash and investments wer e $27,939,269 compar ed to
$28,819,938 in November 2019 and $26,900,226 in December 2018. Month to month and year to
year changes are due to normal operations.
i. Rowe Funds: The mar ket value as of December 31st is $4,153,957. The unrecognized gain is
$1,157,538. Total monthly operating receipts, including dividends and interest, were $15,155 with
monthly operating expenses totaling $57,261 and investment sale net gain of $8,026. Year-to-date
change in fund balance is a positive of $54,558.
j. Green Areas Funds: The mar ket value as of December 31st is $3,252,714. The unrecognized
gain is $1,874,695. Total monthly earnings equate to $14,778 with monthly expenses totaling
$191.
2. Mr. Gully presented a revised list of purchase change orders that will carryover from year-end 2019
into budget year 2020. Total carryovers equate to $1,491,827 with the breakdown as follows:
a.
b.
c.
d.
e.

General Fund Operating - $20,148
State Highway Fund - $211,657
Capital - $975,087
Water Works Operating - $5,697
Water Works Capital - $279,238

3. Mr. Gully presented the 2019 General Revenue Detail Report for the Committee to review.
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4. Staff discussed another generous donation from Indian Hill residents Mr. and Mrs. Thomas. In December,
Mr. Thomas presented the Rangers funding which he wanted to be utilized for things that the Police
Department needs but may not be included in the budget. He did not want these funds to act like an
endowment, but simply to be utilized like a checking account. He also does not have a time restriction on
the spending; however, he asked to be informed of all purchases made from the fund.
In order to accommodate and account for the Thomas’s generosity and the expenditures that will come from
it, a new fund must be established. Staff presented an Ordinance establishing the fund. After discussion, the
Committee agrees to recommend emergency passage to create The Ranger Fund (Emergency Ordinance
Attached).
5. Mr. Gully presented an Additional Appropriation Ordinance to ensure compliance with State and
County Auditor budget requirements. The Ordinance recommends the following increase:
a. General Fund – Receipt of Thomas donation
b. Ranger Fund –
Receipt of General Fund transfer and ability to expend funds
After discussion, the Committee agreed to recommend emergency passage of the Additional
Appropriation Ordinance (Emergency Ordinance Attached).
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ORDINANCE NO. –20
ORDINANCE ESTABLISHING THE RANGER
FUND, AND DECLARING AN EMERGENCY
WHEREAS, the City of the Village of Indian Hill Ranger s r eceived a donation; and
WHEREAS, the donor r equested that funds be placed in a special fund for police r esour ces,
equipment and any other needs deemed necessary by the Police Department and Administration; and
WHEREAS, to accommodate accounting r equir ements, it will be necessar y to cr eate a new fund
entitled the “Ranger Fund”.
NOW, THEREFORE, BE IT ORDAINED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF
INDIAN HILL, STATE OF OHIO:
Section 1. Ther e is her eby established a fund to be known as the “Ranger Fund”. The necessity
for establishing this fund is to provide for separate accounting records for revenues and expenditures
associated with donations made to the Indian Hill Rangers.
Section 2. The City Manager , or his/her designee, is author ized to make expenditur es fr om the
fund for any lawful purpose that is consistent with the purpose for which this fund is established.
Section 3.
This ordinance is declared an emergency measure necessary for the immediate
preservation of the peace, health, safety and general welfare of the people of this municipality, and shall take
effect at the earliest date provided by law.
PASSED: January 27, 2020
______________________________
Melissa S. Cowan, Mayor
ATTEST:
______________________________
Paul C. Riordan, Clerk
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ORDINANCE NO. -20
AN ORDINANCE AMENDING ORDINANCE 13-19 AND MAKING
APPROPRIATIONS FOR THE EXPENSES OF THE CITY OF THE
VILLAGE OF INDIAN HILL FOR THE FISCAL YEAR 2020, AND
DECLARING AN EMERGENCY.
WHEREAS, Village Council has determined that it is in the best interest of the Village
of Indian Hill to appropriate additional funds to transfer funds donated to the City of the Village of
Indian Hill Rangers that were requested by the donor to be placed into a special fund; and
WHEREAS, Village Council has determined that it is in the best interest of the Village
of Indian Hill to appropriate additional funds for costs associated with expenses and payment
of donated funds for police resources, equipment and other needs deemed necessary by the
Police Department and Administration; and
WHEREAS, Village Council has determined that it is in the best interest of the Village
of Indian Hill to appropriate additional funds from the General Fund and Ranger Fund; and
WHEREAS, Ohio Revised Code 5705.41 prohibits expenditures in excess of
appropriations totals:
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL
OF THE VILLAGE OF INDIAN HILL, STATE OF OHIO:
Section 1. The General Fund Appropriation Total is adjusted as follows:
From
GENERAL FUND 110

$12,833,950

To
$13,083,950

Section 2. The Ranger Fund Appropriation Total is adjusted as follows:
From
RANGER FUND 835
$0
Section 2. The City Manager is hereby authorized to incur obligations against the
foregoing appropriations and to make and approve expenditures therefrom.
Section 3. Because these appropriations must be made from 2020 funds for
pending expenses, this ordinance is hereby declared to be an emergency and shall take
effect and be in force immediately upon passage.
Section 4. The City Clerk is hereby directed to forward a certified copy of this
ordinance to the Auditor of Hamilton County, Ohio.
PASSED: January 27, 2020

Melissa S. Cowan, Mayor

ATTEST:

Paul C. Riordan, Clerk
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Law Committee
Rich Hidy, Chairperson
Don McGraw
Elizabeth Isphording

The Law Committee met on January 16, 2020 at 8:00 a.m. in the City Manager’s conference room. All
members were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Mrs. Chaney, Colonel Schlie and
Mr. Scott Phillips were the staff members in attendance.
1. Mr. Hidy requested to convene into Executive Session for the purpose of discussing the December
legal activity report that included discussions on pending litigation. Vice Mayor McGraw seconded
the motion, the motion passed, and the Committee convened into Executive Session. Vice Mayor
McGraw made a motion to convene into regular session. Mr. Hidy seconded the motion, the motion
passed, and regular session commenced.
2. Staff presented a City Solicitor memo outlining the use of a Mayor versus a Magistrate to preside over
Mayors Court. The Committee discussed the pros and cons of both methods. In a survey of 62
Mayors Court in southwest Ohio, only three have the Mayor preside over court. Staff indicated it
would talk more in-deathly with the City Prosecutor as well as other cities who utilize Magistrates to
obtain more information and report back to the Committee.

3. Mr. West presented a draft license agreement with Stephen and Susan Black as part of his natural area
property donation to the Village for a 3.4175 acre land gift. The license agreement would permit Mr.
and Mrs. Black, their heirs, guests, and invitees, to have a license to maintain the existing
neighborhood sled riding hill on the property. The property would be deed restricted to be left in its
natural state, except for the licensed area which will be maintained by Mr. and Mrs. Black. The
agreement will be finalized over the next couple months and presented to Council as a Resolution to
accept the gift and approve the license agreement.
4. Staff provided an update on the Charter recommendations. Hamilton County Board of Elections has
established the ballot language that will be on the March 17, 2020 ballot. Staff is working with the
City Solicitor and the Board of Elections to ensure all registered voters are provided the appropriate
communications regarding these recommended changes no less than thirty days prior to the election.
Communications will include letters being sent to all registered voters in addition to the information
being routinely posted on the website and through e-mail blasts.
5. Mr. West presented a recommended Ordinance to accept the right-of-way dedication along Demar
Road as part of the plat of DDB Towhee Woods Subdivision. Mr. West stated that the Ordinance is
standard practice for accepting right-of-way dedications during a subdivision platting process. The
Committee indicated it would recommend a first reading of this Ordinance to accept the right-of way
dedication (Ordinance Attached)
6. Mrs. Chaney presented a recommended Ordinance to repeal specific sections of the Code of
Ordinances as they relate to police retirement age. In 1975, the Village passed an Ordinance that set
the retirement age for Police Departments in order to ensure that the laws of the City and State were
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enforced by persons fully able to discharge the rigorous duties of a Police Officer. This current
Ordinance sets the retirement age to 58 years of age and allows employment to continue up to age 65
However, in 1996, Congress amended the Age Discrimination in Employment Act (ADEA) to renew
an exception permitting the use of maximum hiring and mandatory retirement ages for police and
firefighters employed by state and local governments. The age limits must be pursuant to a bona fide
plan that does not evade the purposes of the ADEA. Employers are required to first show that the
duties are necessary for the job, and then show that the individual’s age prohibits them from doing that
qualification safely and/or efficiently. Bona Fide Occupational Qualifications are hard to prove.
Therefore, staff is recommending to repeal Chapter 34, Section 34.40 and Section 34.41 which set the
mandatory retirement age for Police Department employees. After discussion, the Committee agreed
to recommend a first reading of this Ordinance (Ordinance Attached).
7. Mrs. Chaney presented a recommended Ordinance to repeal the Personnel Rules of the Manager and
the Rules of the Personnel Advisory Committee and to combine them under one Ordinance entitled
Civil Service Rule Rules and Regulations.
During review of Chapter 35 Code of Ordinances, it was determined when the Village's civil service
system was setup in 1971, there were multiple sets of rules that governed the procedures of the
Village's civil service:
a. the Personnel Rules of the Manager, which mostly outlined the hiring procedures
b. the Rules of the Personnel Advisory Appeals Board, which outlined the disciplinary appeal
proceedings of the Board.
In order to be more efficient and streamlined, Mrs. Chaney is recommending that all things related to
civil service be combined into one set of rules entitled the Civil Service Rules and Regulations. This
compares to other municipalities. After Mrs. Chaney explained the changes and updates within the
newly drafted Ordinance, the Committee indicated it would recommend a first reading of the
Ordinance (Ordinance Attached).
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ORDINANCE NO. –20
ORDINANCE APPROVING THE PLAT OF DDB TOWHEE WOODS SUBDIVISION
RECORDED IN PLAT BOOK 475, PAGES 85 AND 86 OF THE HAMILTON COUNTY,
OHIO RECORDERS OFFICE, AND ACCEPTING THE DEDICATION OF DEMAR ROAD,
PARCEL ID NO. 529-0152-0091.
NOW, THERFORE, BE IT ORDAINED BY
THE COUNCIL OF THE CITY OF THE VILLAGE OF
INDIAN HILL, OHIO:
Section 1.
That the plat of dedication for DDB Towhee Woods Subdivision, as shown on the
attached plat dated May 28, 2019, as recorded in Plat Book 475, Pages 85 and 86 of the Hamilton County,
Ohio Recorder’s Office, be and the same are approved, and a portion of Demar Road as shown therein, Parcel
ID No. 529-0152-0091, are hereby accepted as dedicated streets in the City of the Village of Indian Hill.

PASSED:

______________________________
Melissa S. Cowan, Mayor
ATTEST:

______________________________
Paul C. Riordan, Clerk

First Reading - January 27, 2020
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ORDINANCE NO. -20
AN ORDINANCE REPEALING § 34.40 AND § 34.41 OF THE CITY
OF THE VILLAGE OF INDIAN HILL CODIFIED ORDINANCES
WHEREAS, pur suant to the Codified Or dinances of the City of the Village of Indian Hill, §
34.40 and § 34.41, the retirement time for police personnel members to retire at such a time when the member
has reached 58 years of age and required that no member of the police department of the City of the Village of
Indian Hill could be continued after he or she reached the age of 65 years; and
WHEREAS, Council has deter mined that the pr ovisions for the mandator y r etir ement age and
continuous service beyond retirement, as established by Ordinance 21-75 and set forth in § 34.40 and § 34.41
of the City of the Village of Indian Hill Codified Ordinances is a narrow exception for the use of age as a bona
fide occupational qualification under the Age Discrimination in Employment Act; and
WHEREAS, the Council of the City of the Village of Indian Hill desir es to r epeal the mandator y
retirement age and continuous service beyond retirement.
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE
CITY OF THE VILLAGE OF INDIAN HILL OF HAMILTON COUNTY,
STATE OF OHIO:
Section 1:

Chapter 34, Section 34.40, of the Codified Ordinances of the Village of Indian Hill as set forth
in the document entitled "§34.10, Retirement Time," is hereby deleted.

Section 2:

Chapter 34, Section 34.41, of the Codified Ordinances of the Village of Indian Hill as set forth
in the document entitled "§34.41, Continuous Service Beyond Retirement," is hereby deleted.
PASSED:
__________________________________
Melissa S. Cowan, Mayor

ATTEST:
_______________________________
Paul C. Riordan, Clerk

First Reading – January 27, 2020
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CIVIL SERVICE RULES AND REGULATIONS OF THE CITY OF THE VILLAGE OF INDIAN
HILL
Adopted pursuant to the Merit System Ordinance of 1970
Amended September 29, 1975
Amended May 17, 1979
Amended November 20, 2000
Amended April 23, 2018
Amended DATE
RULE I
DEFINITIONS

The several terms used in these rules shall be construed as follows:
Section 1. "Exempt Service" shall comprise those positions in the municipal service exempted from the merit
system by the Merit System Ordinance of 1970, and any amendments thereto.
Section 2. "Non-Exempt Service" shall comprise all positions in the municipal service which are not
exempted from the merit system by the Merit System Ordinance.
Section 3. "Class" or "Classification" refers to a group of positions established under these rules sufficiently
similar with respect to duties, responsibilities and qualifications to be designated by the same descriptive title
and equitably compensated within the same salary scale.
Section 4. "Position" refers to a specific set of duties performed by one employee, either full-time or parttime.
Section 5. "Employee" signifies any person holding a position in the municipal service.
Section 6. "Probationary Employee" refers to an employee in the non-exempt service who is still within the
probationary period set by these rules.
Section 7. "Permanent Employee" refers to an employee in the non-exempt service who has satisfactorily
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completed his/her probationary period in a position normally requiring full-time year-round service.
Section 8. "Provisional Employee" refers to an employee temporarily filling a position in the non-exempt
service without competition pending the establishment of an eligible list following merit system examination.
Section 9. "Temporary Appointment" refers to an employee appointed for a specified period of time; or for the
duration of a special project; or to replace another employee on leave of absence.
Section 10. "Emergency Appointment" refers to an employee whose services are required in case of an
emergency for a period of not to exceed thirty calendar days.
Section 11. "Eligible List" refers to a list of names of persons who have been found qualified, through
appropriate examination, for appointment or promotion to positions of a specified class, arranged in order of
merit as determined by examination grade.
Section 12. "Promotion" signifies an advancement made in accordance with these rules from a lower class to
a higher class involving an increase in responsibility and a change in class title.

Section 13. "Layoff" shall mean the separation of an employee from his/her position because of lack of work
or lack of funds, as determined by the Appointing Authority, and does not imply inadequate performance.
Section 14. "Board" shall mean the Personnel Advisory and Appeals Board.
Section 15. "Transfer" shall mean the movement of an employee from one position to another within the
same, or substantially the same classification.

Section 16. "Appointing Authority" refers to the City Manager who has the power to appoint, promote and
terminate all subordinates and employees in the service of the Village according to the rules and regulations as
established by the City Charter.
Section 17.

"Grievance Procedure" refers to the steps and procedures to be taken in dealing with a claim

raised by an employee against the Village regarding a misinterpretation or misapplication of a Village policy,
procedure, rule or in connection with a punitive action as a result of a disciplinary action. The grievance
procedure shall be in accordance with the Employee Handbook Section IV(L) of this same title.
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Section 18. "Notice" shall mean all written and formal announcements relating to examinations for positions

which are not exempted from the merit system and shall state in precise terms the position specifications and
examination requirements. "Notice" may be accomplished by personal service, residence service, publication
in the City's Indian Hill Bulletin, the City's website or other reasonable publication, or by sending notice by
regular or certified mail.
RULE II
ORGANIZATION AND DUTIES
Section 1. Personnel Director: The City Manager shall appoint a Personnel Director to serve either part-time
or full-time. The appointee may hold another position with the Village administration, or the City Manager
may appoint himself/herself. The Personnel Director shall have the following duties:
(a)

Conduct recruitment of qualified persons for city positions;

(b)

Prepare, schedule, and hold examinations; but nothing in this section shall prevent him/

her from cooperating with other merit system agencies with regard to any phase of
examination;
(c)

Create eligible employee lists from results of examinations;

(d)

Certify eligible employee candidates to the Appointing Authority for appointment or

promotion;
(e)

Establish a job classification plan and allocate the various city positions to classes

within said plan;
(f)

Certify payrolls to assure that all appointments have been made within the provisions of

this article;
(g)

Develop and conduct training programs;

(h)

Perform such other duties relating to personnel as the City Manager may direct;

(i)

Act as secretary to the Personnel Advisory and Appeals Board.

Section 2. Official Roster: The Personnel Director shall maintain an official roster showing the names and
titles and rates of pay of all municipal employees, together with such other information as he/she finds
necessary to retain concerning each employee. No payroll for the payment of salaries or wages to any person
in the non-exempt service shall be approved for payment unless such person has been placed on the official
roster in accordance with the provisions of the Merit System Ordinance and these rules.
Section 3.

Personnel Advisory and Appeals Board: There shall be a Personnel Advisory and Appeals
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Board of three members, appointed by the Mayor with the consent of the Council, for terms of six years. Any

vacancy within a term shall be filled for the unexpired portion. Each member of the Board shall be a resident
of the Village, shall not hold nor be a candidate for any other public office or employment, and shall not be a
member of any local, state or national committee of a political party or an officer of any partisan political club
or organization. At its first meeting, upon the appointment of a new member, the Board shall elect a Chairman
and a Vice Chairman.
Section 4.

Powers and Duties of the Board: The Board shall serve without compensation and shall:

1. Hear appeals from any non-exempt employee who has been suspended longer than five days, dismissed

from the city service, or demoted to a lower grade and salary;
2. Hear appeals concerning rejection of applications for employment, the conduct of examinations, or the
removal of a candidate on an eligible list;
3. Approve or modify the Civil Service Rules and Regulations of the City of the Village of Indian Hill as
proposed by the City Manager; and
Make such investigations of city personnel practices as it deems necessary to carry out its responsibilities.
Section 5. Meetings and Minutes of the Board: The Secretary shall keep the minutes of Board actions and
proceedings, call such meetings of the Board as may be required, and perform such other duties as are
assigned by the Board. The Secretary shall have a right to participate in discussions and give testimony, but
shall have no vote. The Chairman, or in his or her absence or incapacity, the Vice Chairman together with the
Secretary, shall sign the minutes of the official actions of the Board. In the event that any member of the
Board finds it necessary to disqualify

himself/herself from hearing an appeal because of personal

acquaintance with the appellant or for other similar cause, the Board may, by majority vote, name a temporary
member for the purpose of hearing the appeal. Appeals shall be heard only at public meetings of the Board.
Section 6. Appearances before Board: Whenever any individual or group has a matter which requires or might

require consideration by the Board, such individual or group shall first confer with the Personnel Director,
who shall make the necessary arrangements to bring such matters before the Board.
. Section 7.

Other Records: The Personnel Director shall maintain the official classification plan for

municipal positions; files of examination papers; correspondence; and other records. Examination papers of
those who have qualified shall be preserved at least until the expiration of the eligible employee list on which
their names appear. Examination papers of those who have failed to qualify may be destroyed after sixty days
following the announcement of the examination results.

Village of Indian Hill Council Packet—January 27, 2020

Committee Reports—Law

RULE III

CLASSIFICATION
Section 1. Classification Plan: The Personnel Director, with the approval of the City Manager, shall adopt
and maintain an official classification plan for all positions in the non-exempt service, and shall modify such
plan in accordance with changes in duties and responsibilities. No person shall be employed or regularly
assigned to work under any class not appropriate to the duties to be performed. Whenever a new position is
created, or an existing position modified, the Personnel Director shall review the proposed duties and
responsibilities, and allocate the position to an appropriate existing class or recommend, to the City Manager,
the creation by Council of a suitable new class. When appropriate to the duties and responsibilities, an
employee may be assigned to two classes, and paid the rate of each class in accordance with the number of
hours actually employed in each class.
Section 2. Class Specifications: The Personnel Director shall develop and maintain a record showing for
each class the class title, the duties performed, the responsibilities involved, the minimum qualifications
required of applicants seeking employment, and the scale of compensation. Specifications may be amended at
the discretion of the Personnel Director. The purpose of the specification is to describe the duties and
requirements of the position; but such description of duties is not intended to be restrictive. Employees may

be required to perform duties not mentioned in the specification provided they are compatible with the general
description contained therein. Any employee can be assigned for short periods to any work; but if such
assignments occur frequently, it shall be the duty of the supervisor to inform the Personnel Director for such
action as he/she deems appropriate.

RULE IV
ENTRANCE EXAMINATIONS
Section 1.

Notice of Examination:

The Personnel Director shall be responsible for all merit system

examinations. The Personnel Director shall provide at least two weeks' notice of every entrance examination,
by posting a notice in the Municipal Building and in the Indian Hill Bulletin. In addition, he/she may advertise
in any other newspaper or in any other manner appropriate to the position being filled.
Section 2. Applications for Examination: The Personnel Director shall provide forms on which applicants
may apply for examinations. At the Personnel Director’s discretion, he/she may require the form to be
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executed in person at the Municipal Building. He/she may also require that the form be sworn to by the

applicant.
Section 3. Qualifications: Each applicant must meet the qualifications set forth in the class specification. In
addition, the Personnel Director may supplement these qualifications with such additional qualifications as
residence, citizenship, minimum and maximum age requirements, and educational attainment, provided that
such qualifications apply uniformly to all applicants and are relevant to the duties of the class.
Section 4. Rejection of Application: The Personnel Director may reject any application for cause, among
which any of the following shall be sufficient:
1.

Failure to meet any of the qualifications provided under authority of Section 3 above;

2.

False statement on the application;

3.

Previous employment with the municipality not terminated in good standing;

4.

Poor work record in other previous employment;

5.

Any record or report indicating that the applicant would not be a desirable employee if
appointed;

6.

Any reason set forth in Rule VI, Section 3, herein.

Section 5. Scheduling Examinations. The Personnel Director shall schedule examinations so as to best
accomplish the purpose of providing qualified staff for the municipal service. He/she may also cancel or
postpone and re-schedule examinations, provided all applicants are notified of the cancellation or
postponement, with reasons therefore.
Section 6. Examination Content: All examinations shall be practical in character, and shall measure the
relative capability of the applicants to discharge the duties of the class to which appointment is sought. The

examination may include written tests, oral tests, performance tests, physical tests, rating of training and
experience, and such other tests as the Personnel Director finds relevant to the needs of the service. If more
than one test is used in an examination, the Personnel Director may determine a minimum grade for each test,
and eliminate from further competition any candidate who fails to attain at least this minimum grade.
Section 7. Method of Rating: Each test of each examination shall be rated separately on a scale of 100 for
maximum possible attainment and 70 as the passing grade; provided, that a physical examination, if required,
shall be rated only on a pass-fail basis. Each separate test score shall be compiled into a final examination
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grade by establishing the relative weight for each test, multiplying the rating obtained on each part by the

relative weight of that part, adding the products, and the dividing of the sum of the products by the sum of the
relative weights to produce a quotient which is the final grade on the examination. Ties among applicants will
be broken by priority of filing applications. The names of all candidates receiving a grade of 70 or more will
be posted in the Municipal Building and the Personnel Director's office and entered on the appropriate eligible
list. The grade of any candidate failing to qualify will not be made notwithstanding Section 124.23 of the Ohio
Revised Code. No additional examination credit will be allowed to those applicants who possess a discharge
from the United States Military Service.
Section 8. Continuous Examinations: Whenever the Personnel Director determines that sufficient applicants
are not available to justify holding assembled examinations, he/she may hold any examination on a continuous
basis without the requirement of a two-week public notice period.
Section 9. Inspection of Examination Papers: Any applicant may inspect his/her examination papers in the
office of the Personnel Director within thirty days after the results of the examination are announced.
RULE V
LATERAL ENTRY OPTION FOR POLICE
Section 1. Notice of Examination: The process of lateral entry creates an eligibility list as established as a
method for appointing trained Patrol Officers as it is recognized that trained Patrol Officers possess unique
and exceptional qualifications and experience. The Personnel Director shall be responsible for all merit
system examinations. The Personnel Director shall provide at least two weeks' notice of every lateral entrance
examination by posting a notice in the Municipal Building and in the Indian Hill Bulletin. In addition, he/she
may advertise in any other newspaper or in any other manner appropriate to the position being filled.
Section 2. Qualifications: Each applicant must meet the minimum qualifications set forth in the class
specification. In addition, the Personnel Director may supplement these qualifications with such additional
qualifications:
1.

Applicants must be currently employed as a full-time peace officer possessing a
OPOTA peace officer certification. Full-time will be defined as continuous
employment with a minimum of thirty-two hours worked weekly;

2.

Applicants must have performed full-time peace officer duties for a minimum of six
years and shall not exceed fifteen years of experience. Experience shall be in
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conducting police patrol or other comparable law enforcement duties and

responsibilities;
3.

Be employed by the State of Ohio or one of its political subdivisions located within the
State of Ohio, including counties, townships or municipalities.

Section 3. Examination Content: The Appointing Authority shall have the authority to determine that
competitive written examinations for lateral entry to the positions of Patrol Officer requiring previous
experience and training, may be dispensed with, and instead, insist on completion of competitive oral tests,
performance tests, physical tests, rating of training and experience, and such other tests as the Personnel
Director finds relevant to the needs of the service. If more than one test is used in an examination, the

Personnel Director may determine a minimum grade for each test, and eliminate from further competition any
candidate who fails to attain at least this minimum grade.
Section 4. Method of Rating: Each test of each examination shall be rated separately on a scale of 100 for
maximum possible attainment and 70 as the passing grade; provided, that a physical examination, if required,
shall be rated only on a pass-fail basis. Each separate test score shall be compiled into a final examination
grade by establishing the relative weight for each test, multiplying the rating obtained on each part by the
relative weight of that part, adding the products, and the dividing of the sum of the products by the sum of the

relative weights to produce a quotient which is the final grade on the examination. Ties among applicants will
be broken by priority of filing applications. The names of all candidates receiving a grade of 70 or more will
be posted in the Municipal Building and the Personnel Director's office and entered on the appropriate eligible
list. The grade of any candidate failing to qualify will not be made notwithstanding Section 124.23 of the Ohio
Revised Code. No additional examination credit will be allowed to those applicants who possess a discharge
from the United States Military Service.
Section 5. Exercising this Option: In order to exercise this option, the Appointing Authority shall submit a
detailed request and rationale to the Board for approval. This process is not intended to replace competitive
testing and shall only be used in limited circumstances that serves the best interest of the City. New
employees selected for appointment through these procedures shall obtain and retain all other rights attributed
to classified service, following successful completion of the probationary period. The lateral entry Patrol
Officer's seniority shall start on the date of hire with the City.
RULE VI
ELIGIBLE LISTS
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Section 1. Posting of Lists: The Personnel Director shall prepare from the returns of each examination an

eligible list of persons who attain a grade of 70 or higher. Names on these lists shall be arranged in
descending order of grade. If a subsequent examination is held for the same class, the Personnel Director
shall consolidate the eligible lists resulting from two or more examinations in accordance with the grades
achieved. Up to the first ten and subsequent candidates on the list will be subjected to additional investigation
and evaluation as to their suitability for employment.
Section 2. Duration of Lists: Each eligible list shall be valid for a period of one year. At his/her discretion,
the Personnel Director may at that time extend any list for an additional period of not more than one
additional year.
Section 3. Removal from List: The name of any person appearing on an eligible list may be removed from
the list for cause, among which any of the following shall be sufficient:
1.

Failure to report for an interview when notified by email, telephone or mail;

2.

Failing to respond to any other notice from the Personnel Director;

3.

Accepting appointment to another classification in the municipal service paying the
same or more;

4.

The discovery of any adverse information concerning character or capability;

5.

Failure to pass a structured oral interview, medical examination, psychological or
polygraph examination;

6.

Illegal drug usage within the past four years;

7.

Poor credit history or work history;

8.

Criminal history and/or history of traffic violations;

9.

Withdrawal from consideration or declination of appointment;

10.

A candidate may be removed from an eligibility list who has been passed over three
times or for any reasons set forth in Rule IV, Section 4, Rejection of Application.

The removal may be set aside by the Personnel Director upon satisfactory explanation, or by the Board
following hearing of an appeal.
RULE VII
APPOINTMENTS
Section 1. Certification Process: If a vacancy occurs in any position in the non-exempt service, the Personnel
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Director shall cause a notice of the vacancy to be sent to the Appointing Authority. The Personnel Director

shall promptly schedule an examination if no eligible list exists. If a list exists, or one is created following
examination, the Personnel Director shall certify to the Appointing Authority the names of the three
candidates standing highest on the appropriate list. If more than one vacancy exists in the same class in the
same department, he/she shall certify twice the number of names as there are vacancies. The Appointing
Authority shall select only from a certified list, and notify the Personnel Director of his/her selection;
provided, however, that if any eligible candidate declines or fails to appear for an interview, the Appointing
Authority may at his/her discretion request additional names. The Personnel Director shall be responsible for
notifying eligibles of their certification, and for directing them to the appropriate official for interview.
Section 2. Provisional Appointments: Whenever there are urgent reasons for filling a vacancy and the
Personnel Director is unable to certify a list of eligibles, the Appointing Authority may nominate a qualified
person for provisional appointment. Such provisional appointment shall continue in force only until regular
appointment can be made following examination, which shall be conducted within ninety calendar days
thereafter.
Section 3. Emergency Appointments: In case of an emergency, which requires the employment of extra
persons without delay, an appointment can be made without regard for these rules; but the appointment shall

be reported promptly to the Personnel Director, and the appointment cannot exceed thirty days.
Section 4. Temporary Appointments: An appointment to a temporary vacancy, caused by a leave of absence
of a regular employee, may be made for the duration of the leave of absence. A temporary appointment for a
special project or temporary period may be made for the duration of the project or period. Temporary
appointments shall be made from eligible lists; but the refusal of an offer of a temporary appointment shall not
cause the name of the eligible to be removed from the list.

Section 5. Reinstatements: Any permanent employee who has resigned in good standing may be reinstated
within one year from the date of such separation to a vacancy in the same or similar classification in the same
department, with the approval of the Board, provided there is no promotional eligible list and there are no
employees who have been laid off and whose name appears on a layoff list for the class. The employee
requesting reinstatement will be placed on the eligible list in accordance with the grade they received if the list
from which they was appointed is still in effect. In the case that the eligible list from which they were
appointed has expired, or if an employee is requesting to be restored to an eligible list for a classification in
which they previously served did not take an examination, the employee will be placed at the bottom of the
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appropriate eligible list.
Section 6. Review of Examination Papers by Appointing Authority: The Appointing Authority or his/her
representative may examine the papers of applicants whose names have been certified for possible
appointment.
RULE VIII
PROBATION
Section 1. Probationary Period: All appointments to non-exempt positions shall be for a probationary period,
to be fixed by the Personnel Director for each classification at no more than one year. No appointment or
promotion shall be deemed finally made until the appointee has satisfactorily served his/her probationary
period. Service performed as a provisional employee shall be included in the probationary period for that
employee.
Section 2. Reports: Within ten days before the end of the probationary period, or at the time of separation
from the service, the Appointing Authority shall prepare a report evaluating the performance of the employee
and recommending whether or not the employee should be retained as a permanent employee or whether the

employee should continue to be employed under an additional extension of a probationary period not to
exceed 90 days .
Section 3. Removal of Probationary Employee:

Any probationary employee may be removed by the

Appointing Authority, without right of appeal, after he/she has worked sixty working days and before he/she
has completed their probationary period. Removal prior to sixty days may be effected for cause, under rules
applicable to permanent employees. Failure to satisfactorily serve a probationary period shall disqualify the
employee from further appointment unless the Personnel Director determines that the cause of his/her failure

to qualify for appointment would not affect his/her usefulness in some other type of municipal employment.
Section 4. Removal of Promoted Employee: An employee promoted to a higher position who fails to
satisfactorily serve his/her probationary period shall have the right to return to his/her former position, or an
equivalent position.
RULE IX
PROMOTIONS
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Section 1. Promotional Examinations: Vacancies in positions above the lowest rank in any department shall
be filled by promotion, insofar as practicable, on the basis of merit, conduct and capacity in office. The
Personnel Director shall, in each case, determine whether to fill a given vacancy by open competitive
examination, by promotional examination, or by other means provided in Section 3 of this rule.

If a

promotional examination is held, the Personnel Director shall notify all eligible employees. The examination
shall be conducted in accordance with procedures set forth in Rule IV, Entrance Examinations, provided that
each candidate, will receive, in addition to his/her final earned grade, a credit for seniority of one percent of
the total grade for each of the first four years of service and six tenths of one percent of the total grade for
each of the next six years of service, up to a maximum of ten years, in the class which made him/her eligible
for the promotional examination. Selection by the Appointing Authority from the certified list of eligibles
shall be conducted in accordance with procedures set forth in Rule VII, Section 1, Certification Process.
Section 2. Eligibility for Promotional Examinations:

The Personnel Director shall establish eligibility

standards for each promotional examination; such standards shall be uniformly applied.

Promotional

examinations shall be open only to employees with three years of service in an eligible classification, unless
the Personnel Director determines a different length of service. Competition may be limited to employees of
the department having the vacancy, if the Personnel Director so prescribes. Each eligible candidate for a

promotional examination may be required to file a written application for the examination with the Personnel
Director.
Section 3. Waiver of Promotional Examination: A promotion may be made by the Appointing Authority
without examination under any of the following circumstances:
1.

If the vacancy requires a person of peculiar and exceptional qualifications of a
scientific, managerial or professional character, and the Appointing Authority receives

an advance approval of the Board, based on a letter containing a resume of the
employee's special attainments;
2.

If a vacancy exists in a higher classification solely because of a leave of absence of a
regular appointee, who is expected to return to duty; but such temporary promotion
cannot be made permanent without an examination;

3.

If there is only one employee in the next lower class, and the Appointing Authority
certifies to the Personnel Director that this employee is fully qualified for promotion;

4.

If an employee has been selected by examination for special training leading to
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promotion, which training cannot as a practical matter be made available to all.
RULE X
TRANSFERS
Section 1. Interdepartmental Transfers: Any employee in the non-exempt service who has completed his/her
probationary period may be transferred by the Appointing Authority from one department to the same,
similar, or lower class in another department on request of the employee, provided that such transfer does not
adversely affect the rights of any other employee to consideration for promotion. Where the good of the
service demands, an employee may be transferred without loss of status or pay without his/her approval. In
case of reduction in force in any department, preference shall be given to employees for transfer in lieu of
layoff.
Section 2.

Reassignment:

Employees may be reassigned within their departments and within their

classifications by the Appointing Authority without their consent, for the good of the service. Reassignments
to work outside of their classifications can be made only for periods not exceeding thirty days.
RULE XI

LAYOFF
Section 1. Procedure: Whenever a layoff becomes necessary because of lack of work or lack of funds,
employees without permanent status under the Merit System Ordinance shall be laid off first. Thereafter, the
employees with the shortest length of total municipal service shall be laid off next in inverse order of their
seniority. Laid-off employees shall have the right of recall within two years of the effective date of layoff,
and shall have preference over any other type of appointment to the same class.

Section 2. Demotion: When it becomes necessary to reduce the number of positions in any classification
filled by promotion, a probationary employee or the employee with the smallest length of service within the
classification shall be returned to his/her last previous position, or the equivalent, provided his/her municipal
seniority exceeds that of the junior employee in the proposed position.
RULE XII
PERFORMANCE REVIEW
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Section 1. Procedure: The review of the performance of subordinates is considered a normal function of

supervision. No less than once a year, each supervisor shall report in writing to the Personnel Director his/her
evaluation of the performance of each employee, and shall simultaneously discuss this communication with
the employee. The Personnel Director may furnish forms for performance review, or otherwise guide and
assist supervisors in the evaluation process.
Section 2. Uses: The primary use of the performance review shall be to assist employees in improving their
performance. Performance evaluation reports shall not be used to establish any arbitrary or fixed standards of
personnel decision-making. However, they may be considered in making decisions regarding pay, promotion,
and other similar actions, and shall be presented to the Board whenever the Board is considering an appeal
from disciplinary actions.
RULE XIII
APPEALS FROM DISCIPLINARY ACTIONS
Section 1.

Notice: Whenever the Appointing Authority determines that a non-exempt employee should

be disciplined by a suspension of longer than five days, or by involuntary demotion to a lower grade and
salary, or by dismissal from the city service, the Appointing Authority shall notify such employee in writing.

This notice shall contain one or more grounds for dismissal set forth in Section 2 of this rule, together with
such specifications and facts in support of such grounds as will enable the employee to be placed fairly upon
his or her defense. The Appointing Authority shall furnish such employee with a copy of the order, which
shall state the reasons therefore and such order shall be filed with the Board.
Section 2.

Grounds for Disciplinary Action: The Appointing Authority shall have the power to remove

employees from employment, demote in pay or position, or suspend employees for incompetency,
inefficiency, unsatisfactory performance, dishonesty, drunkenness, violence, falsification, misfeasance,

malfeasance, or nonfeasance, discourteous treatment to the public, neglect of duty, violation of policy or work
rule, insubordination, immoral or conduct contrary to the best interest of the City, or as a result of an
accumulation of acts of lesser consequence pointing to the desirability of his or her removal, or any other
reasonable or just cause.
Section 3. Grievance Procedure: An employee shall utilize the grievance procedure to pursue a grievance
filed in good faith for a perceived wrong that is inconsistent with existing policy, written procedure, fact of
law, personnel rules or regulations or in connection with a punitive action as a result of a disciplinary action.
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Employees under a collective bargaining agreement and who exercise their right of an appeal under their

respective contract, specifically waive appeal rights under this rule. If such collective bargaining employee
exercises their right to an appeal under this rule, he or she hereby waive the right to file a grievance under the
grievance procedure of his or her respective collective bargaining agreement.
Section 4.

Appeal to Board: Employees whose position is non-exempt from the merit system

requirements, and who has passed his/her probationary period, as set forth in Rule VIII, and meets the
conditions of the rules, may appeal to the Board in writing within ten days after the effective date of such
suspension, dismissal or demotion as set forth in the order or within ten calendar days after the posting date if
the notice is served via certified mail. The employee may file an appeal with the Board through written
request sent to the Personnel Director. In the event such an appeal is filed, the Personnel Director shall call a
meeting of the Board l within thirty days of the date the appeal was filed with the Personnel Director. At this
meeting, the Board shall conduct a pre-hearing conference with the parties for the purposes of (1) clarifying or
simplifying the issues; (2) discuss stipulations or admissions; (3) coordinate and schedule the exchange of
documents and witness lists; and (4) to discuss matters intended to expedite the proceedings. Following this
pre-hearing conference, the Board shall schedule a date for the appeal hearing. Written notice shall be given to
the appellant and to the Appointing Authority of the time and place of hearing of the appeal, as well as any
other orders of the Board.
Section 5.

Appeal Proceedings: The Board shall hear the evidence upon the charges and specifications in

a manner as informal as is compatible with the requirement of justice. The Personnel Director shall furnish to
the Board, as official documents comprising the record of appeal, the notice of appeal, a copy of the notice of
disciplinary action, dismissal or demotion pertaining to the appellant, and a copy of the appellant's
employment record, including past disciplinary actions, if any. On reasonable request, the Board shall
subpoena witnesses for either party and require the production of records and to administer oaths. The
admission of evidence shall be governed by the decision of the Board. The Appointing Authority, who may be

represented by the City Solicitor, or assistant city solicitors or other counsel as designated by the City
Solicitor shall first present his or her evidence and testimony in support of the charges. The appellant, who
may be represented by counsel, shall then produce such evidence as he or she may wish to offer in his or her
defense. The appellant may then offer rebuttal evidence. The Board in its discretion may hear arguments. If
either of the parties in interest fail to appear at the time fixed for the hearing; the Board may render judgment
as by default, or may hear such evidence as is available and render judgment.
Section 4.

Decision by the Board: After hearing the evidence on which the disciplinary action was based,
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and the employee explanation, the Board shall render judgment , either to affirm, reverse or modify the

decision of the Appointing Authority as appropriate under the facts of the case. The decision rendered shall be
final. . The decision shall be officially recorded in the minutes and copies of the minutes and the official order
of the Board shall be forwarded to the appellant and to the Appointing Authority. If the Board fails to affirm
the action in a disciplinary appeal, the Board shall determine what compensation, if any, shall be paid to the
employee for the pay he or she lost because of the action of the Appointing Authority. Any employee who is
dismissed shall be disqualified for reappointment and from taking any further merit system examination for a
period of not less than two years, unless the Board rules that the cause of his or her dismissal would not affect
his or her usefulness in some other type of municipal employment.
RULE XIV
APPEALS CONCERNING APPLICATIONS AND EXAMINATIONS
Section 1. Procedure: The Board may hear appeals concerning the rejection of applications for municipal
employment, the conduct of examinations or a candidate's removal from an eligible list. If an appellant feels
aggrieved by the action of the Personnel Director, he or she may file a notice of appeal that shall be submitted
to the Board. The notice of appeal must be in writing and filed no later than ten calendar days after the
rejection of application by the Personnel Director, the conduct of an examination or the notification of

removal of a candidate from an eligible list. Appeal to the Board shall operate to stay the action of the
Personnel Director in conducting the examination for which the appellant has applied; or, alternatively, the
Board may order a deferred examination given to the appellant. If the name of an applicant is removed from
the eligible list for cause or for any reasons set forth in Rule VI, Section 3, the candidate may appeal to the
Board, which after hearing may order the name restored to the eligible list. No appeal of any kind may be
made to the Board as a result of a positive pre-employment drug screening, post-conditional offer medical
examination, or psychological or polygraph examination.
Section 2. Contents of Appeals: All appeals to the Board shall be written. Notices of appeals shall include the
following information:
1. The appellant’s name, address and telephone number.
2. The name of the Appointing Authority and/or department/division.
3. A description or summary of the action which is being appealed.
Failure to supply the information listed above may result in dismissal of the appeal.
Prior to dismissing the appeal, the Board shall attempt to obtain the required
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information from the appellant. Appellants shall notify the Board, in writing of

any change of address during the pendency of the appeal. Upon receipt of such an appeal, the Board shall
forthwith notify the Appointing Authority and shall hear such appeal within thirty calendar days after the time
stamped date of receipt of the written notice of appeal or at a time mutually agreed upon by the Board and the
appellant.
Section 3. Notice of Hearing: Parties (the appellant and the Appointing Authority) will be notified by the by
the Secretary or the Board in writing of the time and place of the scheduled hearing. Parties wishing to
reschedule a hearing must request that the Board do so in writing at least five working days prior to the
scheduled hearing.
Section 4. Hearing Proceedings and Order of Proof: Hearings shall be as informal as is compatible with the
requirements of justice. The Personnel Director shall furnish to the Board, as official documents comprising
the record of appeal the notice of appeal and the application materials of the appellant. The appellant, who
may be represented by counsel, shall present his or her case to the Board. The Personnel Director and/or the
Appointing Authority shall present his or her testimony. The appellant may then offer rebuttal evidence. The
Board in its discretion may hear arguments.
Section 6. Evidence and Counsel: The admission of evidence shall be governed by the decision of the Board.

The Board shall have the power to subpoena and require the attendance of witnesses; to subpoena the
production of pertinent documents; and to administer oaths. The Appointing Authority may be represented by
the City Solicitor, assistant city solicitors or other counsel designated by the City Solicitor. The appellant may
also be represented by legal counsel.
Section 7. Failure of Parties to Appear: If the appellant shall fail to appear at the
time fixed for the hearing, the Board shall hear the evidence and render judgment thereon. If the Appointing
Authority or Personnel Director shall fail to appear at the time fixed for the hearing, and if no evidence is
offered in support of the charge or charges, the Board may render judgment as by default or may hear
evidence offered by the appellant and render judgment thereon. The Board shall forthwith notify the
Appointing Authority and the appellant of its judgment.
Section 8. Decision Rendered: The Board shall, after due consideration, render its judgment, either to affirm
or reverse the decision of the Personnel Director or the Appointing Authority as appropriate under the facts of
the case. The decision rendered shall be final. The decision shall be officially recorded in the minutes and
copies of the minutes and order of the Board shall be forwarded to the appellant and to the Appointing
Authority.
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Buildings & Grounds Committee
Melissa Cowan, Chairperson
Don McGraw
Monique Sewell
The Buildings and Grounds Committee met at 8:00 a.m. on January 21, 2020 in the City Manager’s
conference room. All members were present. Mrs. Minneci, Mr. West, Mr. Adkins, Mr. Alley and Mrs. Wade
-Dorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff installed a new sign at
Livingston Lodge and removed honeysuckle from Green Area on Annesdale. The crews also removed
dangerous trees on the Helen Black Walking Trail, Given Road, Livingston Lodge and Whitacre Park.
2. Mr. West and Mrs. Wade-Dorman distributed the Project Management Report (Report attached). Mr.
West provided the annual statistics on Grand Valley attendance. The 2019 total attendance of 18,163 is
slightly lower than the attendance of 18,728 in 2018. Figures are based on Grand Valley card swipes
minus employee and vendor use.
3. Soil samples for the Livingston Lodge replacement septic system were completed. Septic design is
anticipated to be completed by the end of the month. The installation of the Camp Dennison playground
equipment was completed, and work on the salt shed roof replacement will commence when weather
permits.
4. Notices to all Reforest the Hill donors will be sent by the end of the month with a picture of the donor’s
planted tree and a link to an interactive map showing the location of the trees. In addition, the Indian Hill
Garden Club gave a very generous donation of $15,000 to the Reforest the Hill Program. At this time, the
plantings will be placed on Indian Hill Road near the Plainfield intersection. The Village wishes to thank
the Indian Hill Garden Club for its generosity with this gift as well as for so many others in the past.
5. Mr. West provided an update on the Rowe Arboretum Advisory Committee. Currently, there are two
vacancies on the Committee. Mr. West provided a list of nine potential candidates which include current
Rowe Arboretum members and names provided by Arboretum enthusiasts. He will be contacting the
candidates over the next few weeks to determine interest.
6. Mr. West discussed a proposal by an Indian Hill resident to hold a cross country conference tournament at
Kugler Mill Fields. Indian Hill High School is also being evaluated as another option. With the many
concerns regarding traffic, parking, use of green areas and terrain, staff will continue to work with the
resident to find alternative locations that may be more suitable.
7. Mr. West presented a draft license agreement with Stephen and Susan Black as part of his natural area
property donation to the Village for a 3.4175 acre land gift. The license agreement would permit Mr. and
Mrs. Black, their heirs, guests, and invitees, to have a license to maintain the existing neighborhood sled
riding hill on the property. The property would be deed restricted to be left in its natural state, except for
the licensed area which will be maintained by Mr. and Mrs. Black. The agreement will be finalized over
the next couple months and presented to Council as a Resolution to accept the gift and approve the license
agreement.
8. Mr. Alley presented a list of the 2020 Recreation Commission members. Per Code of Ordinances, Council
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is required to appoint the members of the Commission. All members are on a three-year rolling term. Mr.
Alley indicated that the Commission must change its By-Laws to change the terms to a calendar year from
the current timeframe of September to August. After discussion, the Committee agreed to recommend
passage of a Resolution appointing the members (Resolution Attached).
9. Mr. Alley presented a list of the 2020 Recreation Commission fees for the various sports offered
throughout the year. These fees are recommended by the Chairpersons of each sport. After discussion,
the Committee agreed to recommend passage of a Resolution establishing the fees (Resolution Attached).
10. Staff distributed a draft Resolution accepting the 2019 Green Area donations which equated to 0.5686
acres. This compares to 8.3945 acres in 2018. The Committee agreed to recommend passage of a
Resolution accepting the green areas (Resolution Attached).
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BUILDINGS & GROUNDS COMMITTEE MEETING
JANUARY 21, 2020
ACTIVITIES REPORT
Buildings and Grounds
 Performed routine maintenance at all facilities
 Disassembled Christmas tree at the Little Red Schoolhouse
 Prepared Livingston Lodge for Village Christmas party
 Unloaded clay targets for Gun Range
Green Areas Maintenance
 Removed honeysuckle from Green Area on Annesdale Drive
 Removed fallen trees at the Hellen Black Walking Trail
 Removed hazardous tree from Green Area near 6910 Given Road
Park Maintenance
 Performed routine maintenance at all park facilities
 Removed fallen trees at Livingston Park and Whitacre Park
 Installed playground mulch at Livingston Park and Stephan Field
 Removed old playset at Camp Dennison Park
Recreational Field Maintenance
 Began cleaning ballfield dugouts and storage rooms
Bridle Trails Maintenance
 Trimmed and cleared U-52 & U-54
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BUILDING & GROUNDS COMMITTEE MEETING
January 21, 2020
PROJECT MANAGEMENT REPORT
GRAND VALLEY
Attendance:
November 2019
Total*
1309
Daily Average**
34
Weekend Average***
132
*Denotes Actual Preserve Facility Users (card swipes)
**Denotes Each Day Monday thru Friday
***Denotes Both Saturday & Sunday Together

December 2019
1263
36
106

ROWE ARBORETUM
GREEN AREA GIFTS
7325 Indian Hill Road: The deeds have been prepared for a 4.5295-acre green area gift. The property owner
will complete the gift when the adjacent home and property are sold.
5700 Drake Road: Staff is working with Steve Black on a 3.4175-acre gift with a license agreement. Title
work has been ordered.
5940 Towhee Lane: Title work is complete on the 1.62-acre green area gift that was approved as part of a resubdivision earlier this year. The gift will be completed in 2020.
LIVINGSTON LODGE
The soil samples for the replacement septic system were completed and the results were favorable for welldraining soils. Septic design is anticipated to be completed by the end of the month and submitted to
Hamilton County Public Health for permitting.
REFOREST THE HILL PROGRAM
Jason Dovan received the tree tags and is working to tag all trees planted for the 2019 Reforest the Hill program.
Staff has completed the donation notification and location letter and is currently completing the on-line mapping that
shows the location of each donated tree. The notice will be emailed and/or mailed to past supporters over the next
month with a picture of the planted tree and the link to the interactive map showing the location of all donated trees.
CAMP DENNISON – PLAY GROUND
Installation of the playground equipment is completed. Staff is working to close this project out.
PUBLIC WORKS FACILITY – SALT SHED ROOF REPLACEMENT
Materials are on site. Once the contract is completed and weather permits, work on replacement of the roof will
commence.
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RESOLUTION NO.

-20

A RESOLUTION CONFIRMING THE CURRENT APPOINTMENTS TO
THE INDIAN HILL RECREATION COMMISSION
WHEREAS, Section 33.10 (C) of the City of the Village of Indian Hill Code of Ordinances specifies
that Village Council appoints the members of the Indian Hill Recreation Commission; and
WHEREAS, the membership of the current Indian Hill Recreation Commission has changed during
recent years and Village Council was not asked to confirm the new appointments; and
WHEREAS, Council has deter mined that it is in the best inter est of the City of the Village of
Indian Hill to properly confirm and document the current appointments to the Indian Hill Recreation
Commission;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, OHIO:
Section 1.
That the attached “Exhibit A” represents the current Indian Hill Recreation Commission
members through December 31, 2020 as appointed by Council:

PASSED: January 27, 2020

Melissa S. Cowan, Mayor

ATTEST:

Paul C. Riordan, Clerk
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Exhibit “A”
2020 INDIAN HILL RECREATION COMMISSION MEMBERS
OFFICERS
Chairman:
Vice- Chair:
Secretary:
Treasurer:
Emeritus Member:

John Rabenold
John Blazic
Jack Alley
Scott Holzapfel
Richard C. Bethel

Members:
Richard C. Bethel
John Blazic
Sarah Blemker
Kate Feldmann
Brian Folke
Ben Hall
Heather Harris
Matt Harris
Scott Holzapfel
Jim Klaserner
Shellie Leder
Matt Luther
John Rabenold
Gary Reich
Brian Shaw
Chris South
Michael Tranter
Lanelle Vance
Gordon Wright
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RESOLUTION NO. -20
RESOLUTION REVISING FEES FOR
THE INDIAN HILL RECREATION COMMISSION
WHEREAS, fees for all Recr eation Commission spor ts have been r ecommended by the
chairpersons of the Indian Hill Recreation Commission; and
WHEREAS, Council has deter mined that the afor ementioned Indian Hill Recr eation
Commission recommendations should be accepted and the fee schedule be amended;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF
INDIAN HILL:
Section 1.

That the following fee schedule is adopted, effective immediately:

Spring Sports
Lacrosse
$150.00

Boys and Girls Grades 3-6

$90.00

Boys and Girls Grades 1-2

$50.00

Boys and Girls Kindergarten

$125.00

Grades 2-12

$80.00

Grades K-1

$100.00

Grades K-6

$410.00

Select Grades 1-6, varies by team

$100.00

Recreational Grades 2-12

$70.00

Mini Clinic Grades pre-K - 3

$80.00

Instructional 1 Grades pre-K -2

$90.00

Instructional 2-3 grades K-4

$125.00

Grades 2-8

Baseball

Track
Soccer

Softball
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Fall Sports
Volleyball
$100.00

Grades 3-6

$410.00

Select Grades 1-6

$100.00

Recreational Grades 2-12

$70.00

Mini Clinic

$80.00

Instructional 1 Grades pre-K -2

$90.00

Instructional 2-3 grades K-4

$60.00-$230

Grades K-6 Uniform exchanging and Optional

Soccer

Cheerleading

Purchases
Winter Sports
Basketball

$150.00

Grades 3-12

$140.00

Grade 2

PASSED: January 27, 2020

Melissa S. Cowan, Mayor
ATTEST:

Paul C. Riordan, Clerk
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RESOLUTION NO. -20
A RESOLUTION AUTHORIZING THE CITY MANAGER
TO ACCEPT 2019 GREEN AREA GIFTS
WHEREAS, cer tain r esidents and other 's have offer ed gifts of r eal estate to the City of the
Village of Indian Hill, Ohio; and
WHEREAS, the Gr een Ar eas Advisor y Committee has r ecommended acceptance of said gifts
and it is to the best interest of the City of the Village of Indian Hill to accept the said gifts;
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL
OF THE CITY OF THE VILLAGE OF INDIAN HILL, STATE
OF OHIO:
The City Manager is hereby authorized to accept the following gifts of real estate:
David Keefer

8725 Indian Hill Road

0.5686 Acres

2019 TOTAL ACRES DONATED TO GREEN AREA TRUST

Passed: January 27, 2020

Melissa S. Cowan, Mayor
ATTEST:

Paul C. Riordan, Clerk
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Public Works Committee
Steve Krehbiel, Chairperson
Shayne Manning
Monique Sewell
The Public Works Committee met at 7:30 a.m. on January 21, 2020 in the City Manager’s conference room.
All members were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. WadeDorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff cleared trees from the
right-of-way in several locations. Staff also performed cold patching, repaired guardrail and performed
pier wall inspection on Loveland-Madeira Road. The holiday scene was disassembled and Christmas trees
were picked up.
With the 2019-2020 snow season, there have been four snow events with a total accumulation of 5.25
inches with 249 tons of salt being used. This compares to eight snow events with 9.5 inches of snow and
616 tons of salt used this time last year.
2. Mrs. Wade-Dorman distributed the Project Management Report (Report attached).
upcoming infrastructure projects are as follows:

Summaries for

a. Keller Road Bridge – The bridge reached substantial completion and was opened to traffic this
month. In the spring, the contractor will temporarily close the road to complete surface course
paving, striping and final restoration.
b. Blome Road Bridge – The project is under design.
c. Muchmore Road landslide – The project is scheduled to begin in February with an anticipated 30
day road closure.
3. Staff distributed a Resolution authorizing the City Manager to prepare plans, specifications, and the
bidding process for 2020 projects, equipment, and supplies that exceed $50,000 or are not on the state bid
list. Public Works items are listed on the attached Resolution. Some highlights include: 1) the annual
road resurfacing program 2) Hopewell and South Given retaining walls; 3) Spooky Hollow, Drake and
Keller Road culvert replacements; and 4) septic systems at Little Red Schoolhouse, Livingston Lodge and
Buckingham Lodge (Resolution Attached).
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PUBLIC WORKS COMMITTEE MEETING
JANUARY 21, 2020
ACTIVITIES REPORT









Picked up brush, bags, limbs, and litter at various locations throughout the Village
Cleared trees from the right-of-way on Blome Road, Camargo Road, Given Road, Indian Hill Road,
Kugler Mill Road, Lakewood Lane, Meadow Grove Lane, and Whitegate Lane
Installed cold patch to fill potholes on various roads throughout the Village
Disassembled the Holiday scene at the Bird Sanctuary
Repaired guardrail on Indian Hill Road and Shawnee Run Road
Picked up Christmas trees
Performed pier wall inspections on Loveland Madeira Road
For the 2019-2020 snow season, we are reporting the following:
 4 snow events
 56 regular hours and 176 hours in overtime
 249 tons of salt used
 0 gallons of salt brine used
 0 gallons of calcium used
 5.25 inches of snow has accumulated
Last year’s snow report at this time:
 8 snow events
 252 regular hours and 527 hours in overtime
 616 tons of salt used
 2465 gallons of salt brine used
 0 gallons of calcium used
 9.5 inches of snow has accumulated
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PUBLIC WORKS COMMITTEE MEETING
JANUARY 21, 2020
PROJECT MANAGEMENT REPORT
Remington Road (SR 126) Culvert Replacement
This project is completed. Staff is working to close this project out.
2019 Indian Hill Culvert Repairs
This project is completed. Staffing is working to close this project out.
Bridge Work:
Keller Road – This project has reached substantial completion and was opened to traffic on January 14th.
In the spring, the contractor will temporarily close the road to complete surface course paving, striping and
final restoration.
Blome Road Bridge – This project is under design.
Landslide Work:
Shawnee Run Road Landslide
This project is completed. Staff is working to close out this project.
Muchmore Road Slide
W.E. Smith Construction is scheduling to close Muchmore Road in February once materials are available.
Loveland Madeira Road Slide #1
This project was completed on January 9th and the road was opened to all traffic. Staff is working to close
out this Project.
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RESOLUTION -20

RESOLUTION AUTHORIZING THE CITY MANAGER TO EMPLOY AN
ENGINEER TO PREPARE PLANS AND SPECIFICATIONS FOR STREET
REHABILITATION, EQUIPMENT, SUPPLIES AND OTHER SPECIAL CAPITAL
IMPROVEMENT PROJECTS, ADVERTISE FOR BIDS, AND AWARD
CONTRACTS FOR THE CONSTRUCTION OF SAID WORK AND PURCHASE OF
SAID EQUIPMENT/SUPPLIES.
WHEREAS, it is in the best interest of the residents of the City of the Village of Indian Hill to perform
certain street rehabilitation, other special projects and purchase equipment and supplies, and
WHEREAS, it is necessary to prepare plans and specifications and to advertise for bids for said projects
when estimated amount exceeds $50,000.00;
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL
OF THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO:
Section 1.
The City Manager is hereby authorized to secure the services of an engineer, or a
combination of engineers, to prepare plans and specifications and to advertise for street resurfacing and other
special projects and purchasing for equipment and supplies including, but not limited to, the following:
Road Resurfacing/Concrete Curb & Ditch Repair
Loveland Madeira Road
Hopewell Road
Weil Road
Carriage Trail
Miscellaneous Streets / Locations (dependent on available funding)
Public Works Projects, Equipment & Supplies
Salt truck Up fit
Road Salt
Leaf Vac
Blome Road Bridge
Given Road Bridge
Hopewell Road Retaining Walls
S. Given Road Retaining Walls
Spooky Hollow Culvert and Drainage Improvements
Drake Road Culvert and Drainage Improvements
Keller Road Culvert and Drainage Improvements
Water Works Projects, Equipment & Supplies
Refurbish Water Softening Tanks
Algonquin Drive Water Main Replacement Construction
Install New Well Pump and Motor
Construct New Metered Connection with GCWW on Perin Road
Water Meters
Chemicals/Rock Salt for water treatment
Little Red Schoolhouse
Installation of new Septic System
Livingston Lodge
Installation of new Septic System
Buckingham Lodge –
Installation of new Septic System
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Miscellaneous
Police Department – Motorola Radios APX6000
Section 2. The City Manager is her eby author ized and dir ected to adver tise for bids for the supplying of all labor ,
material and equipment necessary for the required projects and materials, in accordance with the plans and specifications.
Section 3. The City Manager is her eby author ized to accept the lowest and best bid(s) submitted in pur suance of
said advertising, reserving the right to reject any and all bids, and make such contracts, therefore, as may be necessary and as may be
approved by the Solicitor to the City of the Village of Indian Hill, Ohio.
PASSED: January 27, 2020

______________________________
Melissa S. Cowan, Mayor
ATTEST:

_________________________
Paul C. Riordan, Clerk
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Water Works and Deregulation Committee
Elizabeth Ispording, Chairperson
Steve Krehbiel
Shayne Manning
The Water Works Committee met at 7:00 a.m. on January 21, 2020 in the City Manager’s conference room.
All members were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. WadeDorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report attached). Staff repaired four main
breaks. Staff also performed fire hydrant repairs. Plant Operators responded to 362 service calls and
collected semi-annual monitoring well samples.
2. Mrs. Wade-Dorman distributed the Project Management Report (Report attached):
a. Water treatment plant brine storage tank replacement – Storage tanks arrived this month. Each
tank will take approximately two weeks to install.
3. Staff received updated information from Hamilton County that the Metropolitan Sewer District will not
increase its sewer rates for 2020.
4. The Committee agreed to wait until the installation of the brine tanks before scheduling a water plant and
water tower tour.
5. Staff distributed a Resolution authorizing the City Manager to prepare plans, specifications, and the
bidding process for 2020 projects, equipment, and supplies that exceed $50,000 or are not on the state bid
list. Water Works items include water meters, chemical and rock salt, water main replacement on
Algonquin, connection with Greater Cincinnati Water Works on Perin Road, and installation of new well
pump. This Resolution will be presented under the Public Works Committee.
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WATER WORKS COMMITTEE MEETING
JANUARY 21, 2020
ACTIVITIES REPORT
Distribution System
 Repaired four water main breaks
 Performed fire hydrant repairs
 Collected data to update the City of Madeira water main inventory
Plant Operations
 Responded to 362 customer service calls
 Collected semi-annual monitoring well samples
 Began replacing light fixtures in water treatment facility

Village of Indian Hill Council Packet—January 27, 2020

Committee Reports—Water Works & Utility Deregulation

Village of Indian Hill Council Packet—January 27, 2020

Committee Reports—Water Works & Utility Deregulation

WATER WORKS COMMITTEE MEETING
JANUARY 21, 2020
PROJECT MANAGEMENT REPORT
Water Treatment Plant Brine Storage Tank Replacements
The storage tanks are under production. Staff has been preparing the area to help with the installation process.
The storage tanks were delivered this month and installation will take approximately two week.
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Public Safety Committee
Don McGraw, Chairperson
Rich Hidy
Elizabeth Isphording

The Public Safety Committee met on January 16, 2020 at 7:30 a.m. in the City Manager’s Conference Room.
All members were present, including Mayor Cowan. Mrs. Minneci, Mr. West, Colonel Schlie, and Chief
Oughterson were the staff members in attendance. The items discussed are as follows:
1. Chief Oughterson distributed the December Fire/EMS Activity Report (Report attached). Chief
Oughterson highlighted that the total EMA runs for 2019 were very similar to 2018 with 1,142 runs. Chief
Oughterson discussed details regarding a fire in Madeira which was caused by an unattended burning
candle that was made as a 4th grade school project. Smoke damage was extensive.
2. Chief Oughterson indicated that the District is looking to upgrade its current pickup truck to a mini rescue
vehicle for runs on roads/driveways where travel is difficult for larger trucks. The pickup truck is due for
replacement in 2020. In addition, Chief Oughterson discussed increasing the number of CPR classes
offered to residents due to the popularity of past classes.
3. Chief Oughterson provided an update on the career hiring process in 2020. Forty-two applications were
received with 15 candidates making it to the Megacode/Teamwork testing this month. The new positions
are expected to be filled by March 31, 2020.
4. Colonel Schlie presented the December Rangers Report (Report attached). The activity included fraud
cases, general information and burglaries.
5. Colonel Schlie presented updated counts from the hunting program. The count up to this point in the
hunting season is 120 deer and 25 coyotes.
6. Indian Hill residents Mr. and Mrs. Thomas, once again, have spread their philanthropic endeavors to the
Ranger Department. As indicated under the Finance Committee Report, a Ranger Fund has been
established with the Thomas’s generous donation. Colonel Schlie presented recommendations on how
these funds could be spent in order to help assist the Rangers in providing high quality service to Village
residents. Ideas included the purchase of expiring Motorola radios and an ATV to assist in emergency
situation on the bridle trails, green areas and other difficult access areas. Colonel Schlie will be gathering
more information and provide updates at a future Committee meeting.
7. Colonel Schlie wishes to present the Ranger Achievement Award to Lt. Shawn Perdue for his efforts in
obtaining numerous arrests in a case involving an elderly woman on Spooky Hollow whose money was
being stolen over time through a bill paying scheme. The Rangers have an Achievement, Merit and Valor
Award that they present on special occasions where a Ranger has gone way beyond the call of duty and
expectations of the position. A board made up of two Lieutenants, two patrol officers, an Assistant Chief/
Captain and the Chief review the recommendation. Lt. Perdue’s recommendation came from Assistant
Chief/Captain Makin. Colonel Schlie will make the presentation at the January Council meeting.
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265 RUNS
12/05/19

5970 Kenwood

M265 handled

12/08/19

7116 Fowler

M265 handled

12/12/19

5970 Kenwood

M265 handled

12/17/19

7341 Miami Hills

M265 handled

12/19/19

7885 Camargo

M265 handled

12/24/19

8105 N Clippinger

M265 handled

12/30/19

8555 Old Carriage Trail

M73 handled

MUTUAL AID RECEIVED
12/20/19

7250 Longfield

M15 / M47 responded

12/30/19

8555 Old Carriage Trail

M73 handled

MUTUAL AID GIVEN
12/01/19
7100 Dearwester

Sycamore Twp

12/01/19

30.4 Ronald Regan Hwy

Blue Ash

12/03/19

9131 Forestknolls

Montgomery

12/05/19

8240 Montgomery

Sycamore Twp

12/10/19

8240 Northcreek

Sycamore Twp

12/11/19

5600 Donjoy

Blue Ash

12/19/19

7777 Cooper

Montgomery

12/26/19

7777 Cooper

Montgomery

12/29/19

225 Cleveland

Milford

12/31/19

4750 E Galbraith

Sycamore Twp
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Indian Hill Rangers
Safety Committee Meeting
Case Summary
December 5, 2019 ~ January 15, 2020

12-16-19

Lost~Recovered Property case taken on 3 Abbington Ridge

12-11-19

Wanted Person case (IHPD) for FTA in Indian Hill Mayor’s Court

1-3-2020

ID Theft/Fraud Non-Jurisdictional case taken at 8725 Red Fox Lane

12-8-19

DUS case taken on Loveland-Madeira Road

12-12-19

Theft case taken at 7725 Loveland-Madeira Road

12-10-19

All Other Criminal case taken at 8675 Blome Road

12-19-19

Theft case taken at 8515 Blome Road

12-18-19

General Information case taken at 6525 Drake Road

12-19-19

All Other Criminal case taken at 8430 Shawnee Run Road

12-18-19

Burglary case taken at 9121 Hoffman Farm Lane

12-28-19

General Information case taken on Indian Hill Road

12-20-19

OVI case taken on Remington Road

12-26-19

DUS case taken on Loveland-Madeira Road

12-27-19

All Other Criminal case taken at 9350 Whitegate Lane

12-28-19

Burglary case taken at 7717 Chumani Lane

1-2-2020

ID Theft/Fraud Non-Jurisdictional case taken at 8355 Beacon Hill Road

1-3-2020

Natural Death case taken at 7265 Algonquin Drive

1-6-2020

ID Theft/Fraud Non-Jurisdictional case taken at 4785 Drake Road

1-6-2020

Drug case taken on Spooky Hollow Road

1-12-2020

Assault case taken at 6845 Drake Road

1-13-2020

Wanted Person case (IHPD) for FTA in Indian Hill Mayor’s Court (2 cases)

1-14-2020

Dog case taken at 9075 Cunningham Road

FTA
DUS
OVI

failure to appear
driving under suspension
Operating a Vehicle Impaired
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Planning Commission
Shayne Manning, Council Representative

PLANNING COMMISSION
MEETING ACTIONS
December 17, 2019


Conditionally Approved - A request for Concept Plan review to create two single family home sites and
a two-acre green area gift was Conditionally Approved. The property is located at 9655 Cunningham
Road.
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PLANNING COMMISSION
MEETING ACTIONS
January 21, 2020


Approved - A request for Final Plat approval to subdivide Lot 3 Stevens Estates Subdivision into two
single family home sites was Approved. The property is located at 5875 Towhee Lane.



Conditionally Approved - A request for Concept Plan review to create three single family home sites
served by a private drive was Conditionally Approved. The property is located at 5680 Drake Road.



Conditionally Approved - A r equest for a Resour ce Pr otection Ar ea Swap for the pr oper ty located
at 9 Stirrup Cup Drive was Conditionally Approved.
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