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THE CITY OF THE VILLAGE OF INDIAN HILL
INDIAN HILL COUNCIL AGENDA
December 17, 2018
1.

Pledge of allegiance

2.

Call to order & roll call

3.

Minutes of November 19, 2018 Regular Council meeting

4.

Minutes of November 28, 2018 Special Council meeting

5.

Citizen Participation
a. Resolution of Appreciation to Donald L. Crain, Esq. for His Service to the City of the Village of
Indian Hill, Ohio
b. Presentation by the University of Cincinnati Medical Center regarding a new clinical study for
ResQFoam

6.

Finance Committee – Mrs. Sewell
a. Review Financial Statements for November 2018
b. Report on Finance Committee meeting
c. Request a Suspension of Rules and Enter into Emergency Session for the deliberation of
the following budget-related Ordinances:
a. Ordinance Making Appropriations for the Expenses of the City of the Village of
Indian Hill for Fiscal Year 2019, and Declaring an Emergency. (Recommend
Emergency Ordinance Adoption with 2019 Annual Budget Attached)
b. Ordinance Amending Ordinance 11-17 and Making Appropriations for the Expenses
of the City of the Village of Indian Hill, Ohio for the Fiscal Year 2018, and
Declaring an Emergency (Recommend Emergency Ordinance Adoption)
d. Request a Suspension of Rules and Enter into Emergency Session for the deliberation of
the following personnel-related Ordinances:
a. Ordinance Fixing the Compensation for the Public Works/Water Works Department
of the City of the Village of Indian Hill, Repealing Ordinance No. 13-17, and
Declaring an Emergency (Recommend Emergency Ordinance Adoption).
b. Ordinance Fixing the Compensation of the Employees of the Police Department of
the City of the Village of Indian Hill, Repealing Ordinance No. 12-17 and Declaring
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an Emergency (Recommend Emergency Ordinance Adoption).

c. Ordinance Fixing the Compensation of Permanent Employees of the City of the
Village of Indian Hill, Not Covered by Ordinances 10-18 and 11-18, Repealing
Ordinance No. 14-17, and Declaring an Emergency. (Recommend Emergency
Ordinance Adoption)
e.

Request a Suspension of Rules and Enter into Emergency Session for the deliberation of
the following income tax related Ordinance:
a. Ordinance to Amend Chapter 93 of the Codified Ordinances of the City of the Village of
Indian Hill regarding Municipal Income Tax by Setting the Rate of 0.525% Provided in
Section 93A-03 for Tax Year 2018 and 2019 (Recommend Emergency Ordinance
Adoption)

f. Resolution Requesting the County Auditor to Make Advance Payments of Taxes
(Recommend Resolution Adoption)
g. Resolution Accepting the 2019 Appropriations for the Madeira and Indian Hill Joint Fire
District (Recommend Resolution Adoption)
h. Resolution Authorizing the City Manager to Execute an Investment Advisory Agreement in
Substantial Format with Bahl & Gaynor, Inc. for Fiduciary Services related to Rowe
Arboretum Fund (Recommend Resolution Adoption)
i. Resolution Authorizing the City Manager to Execute an Investment Advisory Agreement in
Substantial Format with Bartlett Wealth Management for Fiduciary Services Related to the
Rowe Arboretum Fund and the General Fund (Recommend Resolution Adoption)
7.

Law Committee – Mr. Armstrong
a. Report on Law Committee meeting
b. Resolution Assessing the Costs to the Property Tax Duplicate For The Securance Of the Property
Located at 7925 Brill Road, Parcel 529-0125-0061 (Recommend Resolution Adoption)

8.

Buildings and Grounds Committee – Mrs. Cowan
a. Report on Buildings and Grounds Committee meeting

9.

Public Works Committee – Mr. Krehbiel
a. Report on Public Works Committee meeting

10.

Water Works Committee and Utility Deregulation Committee– Mayor Kuenning
a. Report on Water Works and Utility Deregulation Committee meeting

11.

Public Safety Committee – Mr. McGraw
a. Report on Public Safety Committee meeting

12.

Planning Commission – Mr. Thayer
a. Report on November 20, 2018 Planning Commission meeting
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13.

City Manager’s Report
a. December 24 - 25, 2018 – Administrative offices closed for Christmas
b. January 1, 2019 – Administrative offices closed for New Year’s Day
c. Set date - 2019 Council Goal Setting meeting
d. Set date - 2019 Community Forum
e. Review requested date change for February and May 2019 Committee meetings:
February 2019
Public Safety/Law - can we change Thursday, February 14, 2018 to Thursday, February 7, 2019 –
same times (Public Safety at 7:30/Law at 8:00)
Public Works/Grounds/Water Works - can we change Tuesday, February 19, 2019 to Thursday,
February 21, 2019 – same times (PW at 7:00/Grounds at 7:30/WW at 8:00)
May 2019
Public Works/Grounds/Water Works - can we change from Tuesday, May 14, 2019 to Tuesday,
May 7, 2019 – same times (PW at 7:00/Grounds at 7:30/WW at 8:00)
f. Active Shooter Training for Council – following January 28, 2019 Council meeting

14.

Adjournment
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MINUTES OF MEETING
INDIAN HILL VILLAGE COUNCIL
November 19, 2018
A meeting of the Indian Hill Village Council was held on November 19, 2018 at 6:30 p.m. The meeting
was held in the Council Chamber of the Village Administration building.
Officials present:

Mr. Mark D. Kuenning, Mayor
Mrs. Melissa S. Cowan, Vice-Mayor
Mr. John B. Armstrong, Council member
Mr. Stephen H. Krehbiel, Council member
Mr. Donald C. McGraw, Council member
Mr. Abbot A. Thayer, Council member

Official on Phone:

Mrs. Monique A. Sewell, Council member
Mr. Scott Gully, Finance Director ~Tax Commissioner
Ms. Dina C. Minneci, City Manager

Mr. Paul C. Riordan, Clerk/Comptroller
Mr. Jon West, Assistant City Manager
PLEDGE OF ALLEGIANCE: Council opened the meeting with the Pledge of Allegiance.
MINUTES: The minutes of the r egular meeting of October 22, 2018 had pr eviously been
distributed to each Council member. Council member Thayer made a motion to accept the minutes, which
was seconded by Council member Cowan and was approved, 6-0 with Council member Sewell abstaining.
FINANCE COMMITTEE REPORT: Mayor Kuenning, in Council member Sewell’s absence,
directed Council’s attention to a memo titled, “Finance Committee”. He reported that the Finance committee
met on November 9, 2018 to review several items in advance of the Council meeting.
Mayor Kuenning also directed Council’s attention to the October financial statements, which were
included in the Council packet.
Mayor Kuenning presented the following finance report:
a. Income Tax Receipts: Income tax r eceipts wer e str ong and the Village is still on
target to receive a total of $10,800,000 by year-end which will put the Village
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approximately $1,000,000 over budget. The big unknown is how much in prepayments
will be received by the end of the year. The Village has budgeted the normal amount
received in December but it is not possible to project how much will actually be received.
b. Operating Disbursements: Expenditur es ar e in line with a couple notations on the
financial statements explaining the variances. Income tax refunds are much higher this year
due to all the prepayments made last year. October 2018 had three pay periods while
October 2017 only had two pay periods.
c. Water Works Disbursements: Water wor ks r eceipts ar e going well but ar e expected
to be slightly behind budget by year-end. Receipts for the year are projected to be over
disbursements by $500,000; however, with the large capital expenditures it is projected
there will be a deficit for the year.
d. Cash and Investments: Total month-end cash and investments were $29,166,894
compared to the November balance of $30,453,861. The decrease is the result of normal
operations for the month.
Nothing unusual to report on Rowe and Green Areas Funds. The market was unfriendly with a
reduction for the month; however, the stock market is rebounding in the current month.
The financial statements for October 2018 had previously been distributed to each Council member.
There being no exceptions noted, the financial statements were accepted as issued.
Mayor Kuenning reported that staff provided a summary of the significant changes to the overall 2019
budget since last month’s committee meetings. He said that the most significant change included increasing
the 2018 year-end estimate for income tax refunds to $650,000, which will create an overage of $425,000 in
this line item. It appears this unusually high refund total is related to the significant amount of prepayments
made in December 2017 due to federal tax law changes.
Mayor Kuenning reported that the Finance committee continued its discussion from last month
regarding the determination of the income tax rate for the upcoming year. He explained that after a very
lengthy and detailed dialogue, the Finance committee asked staff to prepare additional financial spreadsheets
highlighting past year revenues, expenditures and fund balance ratios. He said that the choices being
considered were: 1) maintain the current 0.55% tax rate; 2) decrease the rate to 0.525%; or 3) decrease the rate
to 0.53%. Mayor Kuenning said that subsequent to the meeting, the new information was distributed to all of
Council along with a background of the Finance committee discussions. He said that the Finance committee
will review these new summaries and any questions or comments received from other Council members, via
Ms. Minneci, at the December Finance meeting. He said that it is anticipated the Finance committee will
make a recommendation on the tax rate at the December Council meeting in order to have it effective as of
January 1, 2019.
Mayor Kuenning reported that Mrs. Chaney presented the 2018 benchmarking report which fulfilled a
2018 Council goal. He said that she did an outstanding job. Mayor Kuenning explained that the purpose of
the project was to provide data on various aspects of salaries for comparable positions within the Village and
work to identify a cost of service benchmarking program. The goal was to provide Council with statistics that
may be useful for evaluating the internal and external pay equity among Village positions compared to other
Village of Indian Hill Council Packet—December 17, 2018

Minutes

jurisdictions and serve as a guide for future benchmarking projects. He said that after the Finance committee
reviewed the report, it will be sent to all of Council for their review and comment. Mayor Kuenning asked
Ms. Minneci to express to Mrs. Chaney a large amount of thanks from Council for her efforts in preparing this
report. Council appreciates a big effort on her part. Ms. Minneci said that this report will be used as a
template for future reports.
Mayor Kuenning opened a Public Hearing on the 2019 Village budget. He explained that the Village
goes through an extremely thorough and detailed process to prepare the budget. He said that the budget
process starts in June and it is started at the bottom and worked up. It is also reviewed thoroughly from top
down perspective. He said that the quality of the budget is directly reflected by the effort put in to its
preparation and our budget is extremely thorough. Mayor Kuenning said that the Council members have
copies of the detailed budget and he requested that Mr. Scott Gully review the highlights of the budget for
Council. He explained that Mr. Gully is the author of the budget.
Mr. Gully explained that there is a lot of input from department heads, Comptroller, City Solicitor, and
City Manager. Meetings are held by the Finance committee and other committees on the budget during the
process. There is a great effort that goes into the budget which comes from everyone. The full budget is on
the website for anyone’s review. Mr. Gully explained that a summary budget is also on the website for
review.
Mr. Gully directed Council to a document titled, “City of the V illage of Indian Hill Budget and Brief
Fiscal Year 2019” dated November 19, 2018. Mr. Gully explained that 2018 was an unusual year because of
all the prepayments of income tax received at the end of the prior year due to the Federal tax changes in 2017.
This resulted in the 2018 income taxes being lower than expected. Mr. Gully explained that budget revenues
in 2019 are increased $1,860,000 or 13.8% from 2018 year-end estimates. A large portion of the revenues and
increase is due to income tax receipts. Income tax receipts are by far the largest amount of the revenues being
$13,000,000 budgeted for 2019. A lot of work is put into reviewing tax rates and estimates so that a good
projection for 2019 could be included in the budget. He said that another anticipated revenue for 2019 which
contributes to the increase is an anticipated grant from Hamilton County Municipal Road Fund of $164,000 to
replace a culvert and land slide on Remington Road/State Route 126. Mr. Gully explained that the Village
operating budget for 2019 is budgeted at $13,100,000 which reflects a 4.6% increase ($579,000) over the 2018
estimated year-end expenditures. He explained the following significant highlights:


The creation of a new Detective classification/position within the police department - $140,000.



The Madeira & Indian Hill Joint Fire District contract increased to replace three part-time positions
with three full time positions for a cost of $234,000. This is the Village’s portion of the total
increase which is split between the City of Madeira and the Village.



Replacing culvert on Remington Road/State Route 126. Expenses of $330,000 will be offset by
potential grant funding of $164,000. Mr. Gully explained that this disbursement is throwing off the
operating budget by a considerable amount in that the State Route 126 fund is a capital fund;
however, for operating purposes it is included with the operating budget.

Mr. Gully explained that expenses offset by decreases associated with decrease Solicitor fees,
$165,000 and decrease tax refunds as mentioned by the Mayor of $400,000. He explained that the monies
being spent out of the State Highway Fund are not being funded by taxpayers but rather by the State.
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Mr. Gully explained that the 2019 Capital Improvement Reserve Fund (CIRF) equates to $3,740,000
in disbursements and reflects a $360,000 or 10.7% increase from 2018 year-end estimates. He directed
Council’s attention to the pie graph included in the report which shows that street resurfacing/repairs total
$1,220,000 or 33% and culvert landslide repairs $1,125,000 or 30% of the total disbursements. The Village is
catching up on capital projects which were put on hold during the recession period especially with the
culverts/landslides were the Village has many more projects for 2019. The 2018 year-end CIRF expenditure
forecast is $203,000 or 6.4% more than originally projected. This overage is due to an unexpected landslide
repair on Shawnee Run Road totaling $320,000.
Mr. Gully reported that the 2019 Water Works operating expenditure budget equates to $2,400,000
(net sewer reimbursements to the Metropolitan Sewer District) and is a 9% increase or $197,000 over the 2018
year-end forecast. He explained that the majority of this increase is due to: 1) contractual services increased
$40,000 primarily due to funds requested for the next phase of the Source Water Protection Plan, salt storage
and well maintenance; 2) specific supply and utility accounts having to be budgeted at the fullest level as they
are associated with unpredictable weather conditions - $83,000; 3) salary and fringe benefit expenses
increased due to a vacant position not being filled for a large portion of 2018 yet being fully funded in 2019 $66,000.
Mr. Gully explained that the 2018 Water Works year-end operating expenditures forecast is $143,500
or 6% less than originally budgeted. Net sewer revenue is forecasted to be a negative $365,000 due to MSD
changing their sewer collection from quarterly to monthly which resulted in two extra months of
reimbursement in 2018.
Mr. Gully explained that the 2019 Water Works Capital Improvement Reserve Fund (CIRF) and
Retirement Reserve Fund equates to $1,700,000 and reflects a $440,000 or 20.5% decrease from 2018 yearend. He said that a significant portion of the CIRF is dedicated to $785,000 for a water main repair on Shillito
Lane.
Mr. Gully explained that the 2018 year-end Water Works CIRF and Retirement Reserve expenditure
forecast $484,000 or 18.2% less than originally budgeted.
Mr. Gully directed Council to the 80+ page detail budget on the website if they would like to review
the budget details. He said to call him if they have questions or comments.
Council member Cowan and Mayor Kuenning expressed their gratitude for the summary. Mayor
Kuenning said that the residents are receiving a very fine product and they can be assured their tax dollars are
being spent wisely.
Mayor Kuenning thanked Mr. Gully, Ms. Minneci and Mr. Riordan for their many hours and efforts to
prepare the budget.
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There being no further questions or comments, Mayor Kuenning declared the public hearing closed.
LAW COMMITTEE REPORT: Council member Ar mstr ong dir ected Council’s attention to a
memo titled, “Law Committee”. He reported that the Law committee met on November 8, 2018 to review
several items in advance of the Council meeting.
Council member Armstrong reported that Ms. Minneci presented the October legal activity report
which included an update on green area donations, review of easement plats, review of contracts, review of
Bureau of Workers’ Compensation case and Mayor’s Court.

Council member Armstrong reported that Ms. Minneci provided an update on the foreclosure process
associated with and securance of a home which had been found guilty in Mayor’s Court of numerous zoning
violations, provides unsafe and unhealthy conditions and has been condemned by the Hamilton County Health
Department.
BUILDINGS & GROUNDS COMMITTEE REPORT: Council member Cowan dir ected
Council’s attention to a memo titled, “Buildings and Grounds Committee”. She reported that the Buildings
and Grounds committee met on November 13, 2018 to review several items in advance of the Council
meeting.
Council member Cowan reported that Mr. Adkins presented the departmental activity report, a copy of
the report is included in the Council packet. She reported that staff installed concrete slabs and benches at the
Bird Sanctuary in addition to a new pole and sign. Fallen trees were removed from Kugler Mill and
Whisperinghill Drive. Staff repaired plumbing at Stephan Field and planted trees at both Livingston Fields
and Rheinstrom Park. In addition, staff commenced soccer field restoration.
Council member Cowan reported that Mrs. Wade-Dorman and Mr. West distributed the project
management report, a copy of the report is included in the Council packet. She explained that Mr. West
highlighted the completion of trail damage repairs in the northeast portion of Grand Valley which included
rebuilding the emergency access drive to Fletcher Road.
Council member Cowan reported that Mr. West indicated that soil samples have been completed at the
Bonnell House and Little Red Schoolhouse to understand the impact on the design and location of upgraded
septic systems at each location. Staff continues to work with Hamilton County on design alternatives for the
Little Red Schoolhouse septic system due to its limited area and existing utilities.
Council member Cowan reported that Mrs. Wade-Dorman provided an update on the 2018 Reforest
the Hill program. The Village has received 50 of the 95 donated trees in preparation for the fall planting. The
trees are scheduled to be planted along Meadow Grove, weather depending.
Council member Cowan reported that Mr. West presented a draft Rowe Arboretum capital campaign
presentation that will be utilized to market the Arboretum and promote charitable gifting to the Rowe
Arboretum Fund in order to assist with self-preservation, capital improvements and continuous maintenance.
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The presentation will be reviewed by the Rowe Arboretum Advisory committee later this month. Circulation
of the presentation and campaign promotion will likely begin by the end of the year.
Council member Cowan reported that Mr. West advised that the State of Ohio, as of September 2018,
declared Running Yellow Groove Bamboo a noxious weed. Individuals who plant bamboo may be cited if the
bamboo is not properly contained.
PUBLIC WORKS COMMITTEE REPORT: Council member Kr ehbiel dir ected Council’s
attention to a memo titled, “Public W orks Committee”. He reported that the Public Works committee met on
November 13, 2018 to review several items in advance of the Council meeting.
Council member Krehbiel reported that Mr. Adkins presented the departmental activity report, a copy
of which is included in the Council packet. Council member Krehbiel explained that staff cleared trees from
the right-of-way on several streets. Drainage improvements were performed on Blome Road in addition to
several storm water catch basins and pipe separation repairs throughout the Village. Staff also repaired a
small landslide on Shawnee Run Road. He said that Mr. Adkins indicated the tree removal along Drake Road
in front of the high school is being performed by the Village. Upon completion, it will be used as a location
for the “Reforest the Hill” plantings.
Council member Krehbiel reported that Mrs. Wade-Dorman presented the project management report,
a copy of which is included in the Council packet. He reported that street resurfacing and striping has been
completed, except for Grand Valley. The Weil Road stream restoration project held a pre-construction
meeting and a schedule is being drafted. There is the possibility that a temporary signal may be utilized to
maintain traffic during the project. He said that the Village received the Municipal Road Funds of $140,000
for the Spooky Hollow Road and Blome Road culvert repair project. A pre-construction meeting took place
and construction will commence after January 1st. A meeting with Duke occurred to discuss relocating
overhead lines temporarily to assist with installation of the culvert.
Council member Krehbiel explained that an Ohio Public Works Commission grant was submitted for
the Remington Road culvert repair that will take place in 2019. The Village is expected to receive final
determination on its grant application by the end of the year.
Council member Krehbiel reported that the Shawnee Run Road project continues to work through the
ODOT process. Stage 2 drawings have been submitted to ODOT. The Village has been notified that ODOT
is looking to bid the project in February 2019. Terracon continues to work on the landslide and retaining wall
assessment.
Council member Krehbiel reported that Mrs. Wade-Dorman presented an update on the Blome Road
bridge. He explained that after an inspection by Hamilton County, they have determined that a 10 ton weight
restriction must be placed on the bridge due to current, unsafe conditions. This restriction will allow for an
ambulance but not fire trucks, snow plows, construction vehicles or schools buses. The County will be
presenting this recommendation to the Hamilton County Commissioners on November 28, 2018. If approved,
it will become effective immediately. It is Hamilton County’s responsibility to communicate this restriction to
the public and those organizations that would be affected by it. He said that however, Mrs. Wade-Dorman has
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already reached out to the Joint Fire District and Indian Hill School District to make them aware. He said that
in addition, the County has indicated it will be performing engineering on Blome Road bridge in 2019 in
anticipation of a rebuilding in 2020-2021. Over the next year, staff will work closely with the County and
Council to determine the bridge’s future lane capacity.
Council member Krehbiel reported that Mrs. Wade-Dorman gave an update on the Keller Road bridge.
Hamilton County is planning on performing an engineering study in 2019 and reconstruction of the bridge in
2020. At this time, the County has indicated it will not be requesting funding from the Village for this project.
Council member Krehbiel reported that Mrs. Wade-Dorman presented a draft Ordinance authorizing
an agreement between the Village and the Ohio Department of Transportation to improve the Shawnee Run
landslide. The project will be 80% funded through Federal Highway Emergency Relief grants and 20% by the
Village. He said that the Public Works committee recommends passage of this Ordinance on an emergency
basis.
AN ORDINANCE AUTHORIZING AN LPA FEDERAL ODOT – LET
PROJECT AGREEMENT NO. 32618 BETWEEN THE CITY OF THE
VILLAGE OF INDIAN HILL AND THE OHIO DEPARTMENT OF
TRANSPORTATION RELATIVE TO THE IMPROVEMENT OF PID NO.
107983 – HAM CR705-3.45 SHAWNEE RUN SLIDE PROJECT AND
DECLARING AN EMERGENCY was pr esented and r ead.
Upon motion by Council member Krehbiel, seconded by Council member Thayer, the rules were
suspended by unanimous roll call vote with Council member Sewell abstaining. Upon motion by Council
member Krehbiel, seconded by Council member Thayer, the Ordinance was passed by roll call vote 6-0 with
Council member Sewell abstaining. Mayor Kuenning declared Ordinance 07-18 enacted.
WATER WORKS REPORT: Mayor Kuenning dir ected Council’s attention to a memo titled,
“Water Works and Deregulation Committee”. He reported that the Water Works committee met on November
13, 2018 to review several items in advance of the Council meeting.
Mayor Kuenning reported that Mr. Adkins presented the departmental activity report, a copy of which
is included in the Council packet. He reported that staff repaired seven main breaks totaling 52 for this year
and performed fire hydrant inspections. Staff collaborated with the Joint Fire District in flushing private
hydrants. Plant operators responded to 249 customer calls. The Ohio Environmental Protection Agency
performed its three-year certification inspection of the water works lab. The Village passed with flying colors.
Mayor Kuenning reported that Mrs. Wade-Dorman distributed the project management report, a copy
of which is included in the Council packet. He reported that the water treatment plant power distribution
improvements will be closed out after final testing and training. Construction drawings and contract
documents for the Algonquin water main replacement project will be filed next month, and actual construction
will take place in 2020.
Mayor Kuenning reported that Ms. Minneci provided the Water Works committee with an update on
the gas aggregation program. He said that the Village’s contract with Constellation expires on November 30,
2018. Staff is recommending a Resolution to authorize the City Manager to enter into a renewed contract with
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Constellation for gas aggregation brokerage services for six months. He said that staff will be evaluating other
options over the next few months prior to the next gas aggregation renewal. Mayor Kuenning said that the
Water Works and Deregulation committee recommends passage to approve the Resolution.
A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE A
PROGRAM
AGREEMENT
IN
SUBSTANTIAL
FORMAT
WITH
CONSTELLATION LLC FOR SUPPLYING NATURAL GAS TO
PARTICIPANTS IN THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO
GOVERNMENTAL AGGREGATION PROGRAM was pr esented and r ead.
Upon motion by Mayor Kuenning, seconded by Council member Thayer, the Resolution was passed
by unanimous voice vote with Council member Sewell abstaining. Mayor Kuenning declared Resolution
number 16-18 adopted.
SAFETY COMMITTEE REPORT: Council member McGr aw dir ected Council’s attention to a
memo titled, “Safety Committee”. He reported that the Safety committee met on November 8, 2018 to review
several items in advance of the Council meeting.
Council member McGraw reported that Chief Ashbrock presented the Fire/EMS report, a copy of
which is included in the Council packet. He reported that there was a chimney fire on Miami Road that was
contained to one room. EMS runs remain about 75 more this year compared to last year.
Council member McGraw reported that Chief Ashbrock provided an update on the hiring process to
replace three part-time firefighters with three full time firefighters as well as replace two open full time
positions. Of the five positions, two have been filled. Thus far, fourteen applications have been received for
the remaining three positions. At this time, Chief Ashbrock anticipates the positions to be filled by December
1st; however, this may adjust in the future due to accommodating many schedules.
Council member McGraw reported that Chief Ashbrock indicated the Joint Fire District is researching
whether they should not make it a requirement to be a paramedic due to difficulty associated with finding candidates
who have the proper certification. Cincinnati State is the only school that offers paramedic training. The City of
Cincinnati is looking to start up paramedic training, but it may take time to acquire the proper credentials. The Chief
also discussed hiring EMT's but requiring them to become paramedics within a certain timeframe. He said that
according to the Chief, the City of Montgomery had 24 people apply for its open positons with 18 candidates
making the final cut. The City of Montgomery looks to hire 18 over the next two years.
Council member McGraw reported that Colonel Schlie presented the Rangers report, a copy of which
is included in the Council packet. He said that over the past month, cases have involved theft, general
information, telecommunication harassment, and a dog case. He said that Colonel Schlie also highlighted that
Lt. Frank Cogliano will be graduating from the Police Executive Leadership College. He was chosen to be
President of his class.
Council member McGraw reported that Colonel Schlie discussed how 187 subpoenas have been issued
on a fraud case for a resident on Spooky Hollow Road. In addition, the Rangers are aware of other fraud cases
where residents are receiving e-mails or letters indicating their computer has been hacked and money is
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demanded to avoid release of their data.
Council member McGraw reported that Colonel Schlie addressed a resident’s concern about accidents
on Miami Road. He said that the Colonel explained that there are not many accidents in that area. However,
when they have occurred, they are within Mariemont’s corporation limits. He said that Colonel Schlie
indicated it is difficult to have radar watch in this area due to insufficient space to park a patrol vehicle.
However, the speed sign has been placed in the area several times. Colonel Schlie will speak with
Mariemont’s Police Chief to have his cars increase patrol in the area. The Village also will install the speed
sign in the area and allow Mariemont to borrow it for its side of the street.
PLANNING COMMISSION REPORT: Council member Thayer reported that the Planning
Commission did not meet since the last Council meeting. He directed Council’s attention to the Planning
Commission agenda for the meeting to be held on November 20, 2018.
CITY MANAGER’S REPORT: Ms. Minneci r epor ted in her City Manager ’s r epor t:
a. Administrative offices will be closed on November 22 and November 23, 2018 in observance of
Thanksgiving.
b. A reception honoring Mr. Don Crain will be held November 30, 2018 at the Little Red
Schoolhouse from 3:00 pm until 5:00 pm.
c. An Active Shooter training program will be held following the January 28, 2019 Council meeting.
d. City Manager Minneci distributed the 2019 Council and Committee calendars for their review.
Mayor Kuenning made a motion that Council enter into Executive Session for purpose of discussing
property acquisition and/or sale of property, including real, personal, tangible and intangible and the
appointment, promotion or compensation of a public employee. The motion was seconded by Council
member Cowan and was passed by roll call vote 6-0 with Council member Sewell abstaining.
Council returned from Executive Session, there being no further business to come before Council,
Mayor Kuenning declared the meeting adjourned.
Respectfully submitted,

Mark D. Kuenning, Mayor
ATTEST:

Paul C. Riordan, Clerk
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MINUTES OF MEETING
INDIAN HILL VILLAGE COUNCIL
NOVEMBER 28, 2018
A special meeting of the Indian Hill Village Council was held on November 28, 2018. The meeting
began in the Council Chamber of the Village Administration building and then proceeded on a tour of
Village infrastructure projects.
Officials present:

Mrs.
Mr.
Mr.
Mr.
Mrs.

Melissa S. Cowan, Vice-Mayor
John B. Armstrong, Council member
Stephen H. Krehbiel, Council member
Donald C. McGraw, Council member
Monique A. Sewell, Council member
Ms. Kathy Wade-Dorman, City Engineer/Project Manager
Mr. Jason Adkins, Public Works/Water Works Superintendent

Officials absent

Mr. Mark D. Kuenning, Mayor
Mr. Abbot A. Thayer, Council member

PLEDGE OF ALLEGIANCE: Council opened the meeting with the Pledge of Allegiance.
Vice Mayor Cowan indicated the meeting will continue with a tour of projects throughout the
Village. The locations will include the corner of Spooky Hollow Road and Blome Road, Weil Road, and
Shawnee Run Road. The purpose of the tour is to receive informational background on upcoming
infrastructure replacement projects.
Upon completion of the tour and there being no further business to come before Council, Vice Mayor
Cowan declared the meeting adjourned.
Respectfully submitted,

Melissa S. Cowan, Vice Mayor
ATTEST:

Paul C. Riordan, Clerk
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RESOLUTION NO. - 17-18
A RESOLUTION OF APPRECIATION TO DONALD L. CRAIN, ESQ. FOR
HIS SERVICE TO THE CITY OF THE VILLAGE OF INDIAN HILL,
OHIO
WHEREAS, Donald L. Crain has served as the third City Solicitor for the City of the Village of
Indian Hill from September 1, 1998 to October 31, 2018 while being a respected attorney in the law
firm of Frost Brown Todd, LLC (formerly Frost & Jacobs) where he began working in 1981 and was
promoted to Partner in 1984; and

WHEREAS, Donald L. Crain was the first Frost Brown Todd attorney to envision a public
sector practice and the first chairperson of Frost Brown Todd’s Government Services Practice Group,
which was formed in 2006 with less than 10 members. Today that practice group is comprised of more
than 50 attorneys in a half dozen Frost Brown Todd offices; and
WHEREAS, Donald L. Crain provided strong legal guidance and leadership to many
members of Village Council and staff in various capacities of local government, including areas
such as public sector labor contracts, judicial and parliamentary proceedings, employment and
personnel policy, planning and zoning, best administrative practices, and public safety law; and
WHEREAS, Donald L. Crain, along with his formation of a team of dedicated and talented
colleagues, represented the Village’s best interest in many significant issues, including one of the
most influential – the acquisition of 379 acres in Camp Dennison which is now home to the
pristine, peaceful and picturesque Grand Valley Nature Preserve; and
WHEREAS, Donald L. Crain has worked diligently and methodically throughout the years on
the Village’s Merit System Ordinance, labor contract negotiations, records retention program,
Mayor’s Court proceedings, preservation of the community’s exceptional quality of life, and
acquisition of over 620 acres of green area; and
WHEREAS, Donald L. Crain has worked with 25 Council members, presided over 240
Mayor’s Courts, oversaw passage of 400 Ordinances and 540 Resolutions, and endured 2 City
Managers, it is appropriate to recognize his valued and trusted service to the Village over the years.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL
OF THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO:
Section 1. That there be spread upon the records of the City of the Village of Indian Hill this
Resolution of special thanks and sincere appreciation to Donald L. Crain for 20 years of outstanding and
valuable legal service from September 1, 1998 to October 31, 2018, and to wish him the very best on his
continued professional and personal endeavors.
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Section 2. That a copy of this Resolution be presented to Donald L. Crain in recognition of the
extraordinary contribution of time, effort and expertise he has given in the interest of the City of the Village of
Indian Hill and its residents and to wish Donald and his family many more happy and healthy years.
PASSED: December 17, 2018

ATTEST:

_________________________________
Paul C. Riordan, Clerk
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Mark D. Kuenning, Mayor

______

COMMITTEE
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Law
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Finance Committee
Monique Sewell, Chairperson
Steve Krehbiel
Don McGraw
Mark Kuenning (Ad Hoc)
The Finance Committee met on December 7, 2018 at 7:30 a.m. in the City Manager’s office. All members
were present. Mr. Riordan, Mrs. Minneci, Mr. West, Mrs. Chaney, Mr. Aaron and Mr. Gully were the staff
members in attendance.
1. Mr. Riordan provided the November financial statements (Financial Statements Attached):
a. Income Tax Receipts: The Village r eceived $73,236 which is appr oximately $39,000 mor e
than received in November 2017. Year to date cash receipts are 99% of budget.
b. Operating Disbursements: Oper ating expenditur es equate to $906,278 which is $194,000 less
than November 2017. This is due to timing of payments.
c. CIRF: Disbur sements totaled $324,070. This r elates to str eet r esur facing and bond payments.
d. Water Works Receipts: Water usage r eceipts wer e $289,189 which is appr oximately $19,000
less than November 2017 receipts.
e. Water Works Disbursements: Total oper ating disbur sements of $350,733 is approximately $1
million less than November 2017. This is due to a change in Metropolitan Sewer District’s (MSD)
billing process from quarterly to monthly.
f. Water Works CIRF: Total expenditur es equate to $235,046. This r elates to gener ator
repairs and bond payments.
g. Long Term Debt: The second pr incipal and inter est payments for the year wer e made on
November 15, 2018 for the Village’s two outstanding bonds. This was the final payment for the
2009 Administration/Ranger Building ten year bond.
h. Cash and Investments: Total month end cash and investments wer e $28,177,754 compar ed to
$29,166,894 in October 2018 and $27,549,878 in November 2017. Month to month and year to
year changes are due to normal operations and the funding of the construction of the new Joint Fire
District firehouses through the Firehouse Construction Fund in 2017.
i. Rowe Funds: The mar ket value as of November 30th is $3,843,251. The unrecognized gain is
$1,096,977. Total monthly operating receipts, including dividends, were $5,891 with monthly
operating expenses totaling $9,757 and investment sale net gain of $93,111.
j. Green Areas Funds: The mar ket value as of November 30th is 2,836,499. The unrecognized
gain is $1,507,297. Total monthly earnings equate to $275 with monthly expenses totaling $3,696.
2. Mr. Aaron provided an update on the Indian Hill App. Downloads are approximately 200-300 since
the October launch. He is working on adding the Indian Hill weather station and a suggestion box for
residents to provide feedback on what features they would like included. The Committee discussed
uncertainty as to what features would be added to the App in the upcoming year as we wish to
accumulate suggestions from outside of administration. The Committee recommended reviewing the
additional features and costs required on a quarterly basis in 2019 and making financial appropriations
at those times.
3. Mr. Gully presented the 2019 Appropriation Ordinance which highlights total expenditures for each
fund. The following significant changes have been made since November’s Public Hearing:
Village of Indian Hill Council Packet—December 17, 2018

Committee Reports—Finance

a. Workers’ Compensation expenses increased by approximately $90,000 due to the Bureau changing
the due date for 2019 premiums from January 2019 to December 2018.
b. Subsequent to the Finance Committee, Parks & Recreation was increased by $27,000 to
accommodate Stephan Field repairs that are being supported by a very generous $20,000 donation
from a resident.
The Committee also reviewed the purchase orders from 2018 that will carry over into 2019. After
discussion, the Committee agreed to recommend emergency passage of the 2019 Appropriation
Ordinance (Emergency Ordinance Attached).
4. Staff recommended passage of an Additional Appropriation Ordinance to ensure compliance with
State and County Auditor budget requirements. The Ordinance recommends the following increases:
a. General Fund – increase of $575,000. This is to account for the unusually high income tax refunds
occurring during the year due to federal tax law changes in December 2017.
b. Capital Improvement Reserve Fund – increase of $250,000. This is due to an unexpected culvert
and landslide repair on Shawnee Run Road caused by extreme weather conditions. The project is
being supported by Ohio and federal grants.
c. Mayor’s Court Computer Fund – increase of $1,000. This is due to purchase of new software for
Mayor’s Court processing.
d. Water Works Fund – increase of $500,000. This is due to Metropolitan Sewer District changing its
invoicing from quarterly to monthly in 2018. The Village paid fourteen months rather than the
usual 12 months.
e. Water Works Retirement Fund – increase of $5,000. This is due to an unexpected retirement in
2018.
f. Rowe Arboretum Fund – increase of $50,000. This is due to accumulated losses from transferring
30% of the fund to a more conservative investment portfolio. A significant portion will be offset
by gains from sales.
After discussion, the Committee agreed to recommend emergency passage of the Additional
Appropriation Ordinance (Emergency Ordinance Attached).
5. Mrs. Chaney presented three Ordinances related to salary and hourly ranges for 2019 for the Police
Department, the Public Works/Water Works Department and all non-contract employees. These
Ordinances define the minimum and maximum pay ranges for all positions within the Village in
addition to vacation, longevity, sick time and other benefits. Any contractual obligations also are
included in the Ordinances. Mrs. Chaney highlighted clarification, grammatical and consistency
changes that are being requested. The Committee agreed to recommend emergency passage of all three
Ordinances (Emergency Ordinances Attached).
6. The Committee continued its discussions from the last two months regarding the determination of the
income tax rate for the upcoming year. Over the last few months, the Committee reviewed several
financial statements, historical spreadsheets, the Village Reserves and Income Tax Rate Analysis, and
future projections. Some of the factors considered included the strong market conditions this year,
higher than anticipated income tax receipts in 2017 and 2018, and higher than anticipated year end
balances.
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Notwithstanding the reduction in the income tax rate, budget projections continue to forecast sufficient
reserves over the next few years. In addition, the projections account for future known and estimated
liabilities, a viable and active ten-year capital improvement program centered on significant
infrastructure needs, and cash flow stability. As always this rate will continue to be analyzed on a
yearly basis to account for unanticipated changes and unknown, at this time, infrastructure needs.
After discussions, the Committee had a majority of its members agree to recommend to Council an
emergency Ordinance to decrease the income tax rate for 2018 and 2019 from 0.55% to 0.525%
(Emergency Ordinance Attached).
7. The Committee discussed and agreed to recommend a Resolution requesting advance tax payments
from the County Auditor. This Resolution allows the Village to receive estimated real estate in
advance of the semi-annual payments. This resolution is done on an annual basis to ensure the County
auditor forwards any tax distributions due the Village in a timely manner (Resolution Attached).
8. Staff presented a Resolution to accept the Madeira & Indian Hill Joint Fire District appropriations for
2019. This Resolution is required by the Joint Fire District contract. It is passed by both Madeira and
Indian Hill to verify the Fire District’s current year budget and permit monthly disbursements to the
joint fire district based on a 50/50 contribution from both cities. For 2019, both Indian Hill and
Madeira will pay up to $1,845,200, which may be reduced by contributions from the Fire Company,
interest income and Emergency Medical Services (EMS) billing credits received during 2019. The
Committee agreed to recommend passage of the Resolution (Resolution Attached).
9. Staff presented two Resolutions to renew updated contracts with Bahl & Gaynor and Bartlett Wealth
Management for fiduciary services related to the Rowe Arboretum Fund and General Fund (Bartlett
only). The Committee agreed to recommend passage of both Resolutions (Resolution Attached).
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ORDINANCE NO. 10-18
AN ORDINANCE FIXING THE COMPENSATION OF EMPLOYEES
OF THE PUBLIC WORKS/WATER WORKS DEPARTMENTS OF THE
CITY OF THE VILLAGE OF INDIAN HILL, REPEALING
ORDINANCE NO. 13-17, AND DECLARING AN EMERGENCY.
WHEREAS, the current rates of compensation of the employees of the Public Works/ Water Works
Departments were fixed by Ordinance No. 13-17; and
WHEREAS, it is advisable to adjust the compensation of such employees of the Public Works/Water
Works Departments;
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF
THE CITY OF THE VILLAGE OF INDIAN HILL, STATE OF
OHIO:
Section 1. In any instances where the provisions set forth in this ordinance related to compensation and
benefits are inconsistent with provisions set forth in the current collective bargaining agreement with the
American Federation of State, County and Municipal Employees Ohio council 8 AFL-CIO, the provisions set
forth in the collective bargaining agreement shall prevail and be applicable to employees in any positions
governed by said collective bargaining agreement.
Section 2. The minimum and maximum rates of compensation for the employees of the Public Works
and Water Works Departments of the City of the Village of Indian Hill are hereby fixed as follows:
MINIMUM

MAXIMUM

Superintendent

$ 84,150

$ 133,143

Foreman

$ 63,085

$ 86,994

Chief Plant Operator/Foreman

$ 63,085

$ 86,994

Clerk/Secretary

$ 36,870

$ 66,414

Administrative Assistant

$ 52,000

$ 70,019

Mechanic

$ 30.38/hour

$ 39.25/hour

Assistant Mechanic

$ 26.00/ hour

$ 35.01/hour

Crew Leader

$ 26.25/hour

$ 34.69/hour

Service Worker (Public Works)

$ 23.66/hour

$ 32.19/hour

System Maintenance (Water Works)

$ 23.66/hour

$ 33.16/hour

Meter Reader/Plant Operator

$ 23.66/hour

$ 33.16/hour

Seasonal Service Worker

$ 8.55/hour

$ 14.21/hour
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Part Time Service Worker

$ 11.25/hour

$ 18.73/hour

Part Time GIS Technician

$ 13.49/hour

$ 22.97/hour

Upon recommendation of the Superintendent of the Public Works/Water Works Departments and
approval of the City Manager, the rate of pay of each member of the Public Works/Water Works Department
may be set within the classification and limits herein fixed, and subject to a step increase plan set by the City
Manager.
Seasonal Service Worker, Part Time Service Workers and Part Time GIS Technician shall not be
entitled to any other Village benefits provided under this ordinance.

Section 3.
Unless otherwise specified in this Ordinance, the Personnel Regulations for NonContract Employees of the Public Works/Water Works Department shall govern further details of salary
administration and working conditions of hourly paid employees.
Section 4. With respect to those of the above employees who are compensated on an hourly basis, all
hours worked in excess of forty (40) hours in any one (1) week or over eight (8) or ten (10) hours per shift
(depending on how shifts are assigned) shall be compensated for at time and one-half rate in accordance with
F.L.S.A. regulations. The eight (8) or ten (10) hour overtime provision shall not apply to training time
assigned or approved by the Employer.
Section 5.
The positions of Public Works/Water Works Superintendent, Administrative
Assistant, Clerk/Secretary and other part-time or seasonal positions, shall be exempt from the Merit System
Ordinance of 1970.
Section 6.
Employees of the Water Works Departments scheduled to carry an off duty “Pager”
as part of their on-call status as first responders related to emergency water system repairs will be
compensated with One Hundred Dollars ($100.00) per week for any weeks during which they are assigned to
such status. Employees assigned to this rotation will be required to respond by telephone in no more than ten
(10) minutes and if needed, be on the scene no more than sixty (60) minutes after receiving notification of a
problem.
Section 7. Employees of the Public Works Department scheduled to carry an off duty “Pager” or
“Phone” as part of their on-call status as first responders related to emergencies will be compensated with One
Hundred Dollars ($100.00) per week for any weeks during which they are assigned to such status. Employees
assigned to this rotation will be required to respond by telephone in no more than ten (10) minutes and, if
needed, be on the scene no more than sixty (60) minutes after receiving notification of a problem.
An Employee may be required to wear a pager/phone at times designed designated by the Employer.
An Employee required to wear a pager/phone shall be paid Fifteen Dollars ($15.00) for each overnight period
during which the Employee is required to wear and respond to the pager/phone.
Section 8. Permanent, full-time employees of the Village of Indian Hill, with at least five (5) years of
continuous service to the Village, shall receive an annual longevity payment in addition to their regular
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compensation in accordance with the following schedule:
YEARS OF SERVICE

PAYMENT

5 thru 9 years

$

10 thru 14 years

$ 1,000.00

15 thru 19 years

$ 1,100.00

20 thru 24 years

$ 1,200.00

25 or more years

$ 1,350.00

900.00

The longevity payment will be made annually during the first week in December to those qualified
employees of record, who have or will have completed the specified number of years of service on or before
December 31 of that year.
In case of death, retirement or resignation, longevity pay will be pro-rated based on the number of
completed months actually worked during the calendar year and paid as part of the terminal benefit lump sum.
Section 9. Holidays The following days shall be recognized as holidays: January 1, Presidents' Day,
Good Friday, Memorial Day, July 4th, Labor Day, Veterans Day, Thanksgiving Day, the day after
Thanksgiving, December 24 and December 25.
In addition, the above hourly employees in the Public Works/Water Works Department compensation
will be two (2) times the regular rate of pay for EMERGENCY call-ins on recognized holidays during the 24hour duration of the holiday, plus eight (8) hours of holiday pay.
Section 10.
Sick Leave Each employee shall be entitled for each completed month of
service to sick leave of one and one-quarter (1-1/4) days with pay. Unused sick leave shall be cumulative up
to 120 days, unless more than 120 days are approved by the City Manager.
Incentive Pay for Unused Sick Leave - Permanent, full-time employees of the Village of Indian Hill
who have accumulated a sick leave balance of 90 days (720 hours) shall be compensated annually for 33.3%
of the number of hours in excess earned, not to exceed 15 days (120 hours) each year times the hourly rate of
base pay in effect at the time such payment is made. The actual payment to the employee in any one year
shall not exceed 40 hours of pay. The remaining unused sick leave, not to exceed 10 days (80 hours) per year
shall be accumulated with the original 90-day balance to a maximum allowable sick leave balance of 120 days
(960 hours). The number of benefit hours shall be based upon a 12-month reporting period of December 1
thru November 30. Payment shall be made during the first week of December in each year.
Payment for Accrued Sick Leave Upon Retirement - Any employee retiring from Village service will
be paid 1/2 of his/her accrued sick leave up to a maximum payment of sixty (60) days’ pay.
Transfer of Sick Leave Accumulated from Employment with another Ohio Public Agency: Any
employee who has prior service with another Ohio Public Agency may transfer any unused and/or uncashed
sick leave balance, up to a maximum of 960 hours, to the Village of Indian Hill. It shall be the responsibility
of the employee to provide satisfactory documentation substantiating the uncashed sick leave being
transferred from his or her prior employer. Any such sick leave accumulated while employed by another Ohio
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Public agency shall, upon exhaustion of sick leave accumulated while employed by the Village of Indian Hill,
be available for use by the employee under the applicable sick leave use provisions contained in the personnel
policies. Transferred sick leave shall not be eligible for compensation under either the annual incentive pay
program specified under Incentive Pay for Unused Sick Leave or the retirement compensation specified under
Payment for Accrued Sick Leave upon Retirement. The maximum combined usable balance of Village of
Indian Hill accumulated and transferred sick leave that can carry over for future use shall not exceed 960
hours on December 1st of any year.
Section 11.
Vacation Leave Applicable to Employees hired prior to January 1, 2003 Full-time
employees covered by this ordinance who were hired prior to January 1, 2003 shall be entitled to two (2)
calendar weeks (10 work days) of vacation with full pay after service of one (1) year, including prior service
with other governmental units in Ohio.

Employees having five (5) or more years of service, including prior service with other governmental
units in Ohio, are entitled, during each year thereafter, to three (3) calendar weeks (15 work days) of vacation
leave with full pay.
Employees having twenty (20) or more years of service, including prior service with other
governmental units in Ohio, are entitled, during each year thereafter, to four (4) calendar weeks (20 work
days) of vacation leave with full pay.
Employees who do not use all of their annual vacation before the end of the current year may carry
over up to one-half of their annual vacation leave entitlement to the following year. In no event shall the
amount of vacation leave that is carried-over to a subsequent year exceed one-half of the employee’s annual
entitlement.
Section 12.
Vacation Leave Applicable to Employees hired after January 1, 2003 - Full-time
employees covered by this ordinance who begin employment after January 1, 2003 shall be entitled to accrue
3.077 hours of vacation per pay period, or two (2) calendar weeks (10 work days) of vacation leave annually,
including prior service with other governmental units in Ohio.
Employees having five (5) or more years of service, including prior service with other governmental
units in Ohio, are entitled, during each year thereafter, to accrue 4.615 hours of vacation per pay period, or
three (3) calendar weeks (15 work days) of vacation leave annually, with full pay.
Employees having twenty (20) or more years of service, including prior service with other
governmental units in Ohio, are entitled, during each year thereafter, to accrue 6.154 hours of vacation per pay
period, or four (4) calendar weeks (20 workdays) of vacation leave annually, with full pay.
In no event shall the amount of vacation leave that is carried on the Village vacation accrual records
exceed one-hundred fifty percent (150%) of the employee’s annual entitlement.
Section 13.
Funeral Leave - Permanent, full-time employees of the Village of Indian Hill shall be
paid his/her regular pay for two (2) working days of funeral leave in the event of the death of a relative in his/
her immediate family as defined as follows: spouse, child, brother, sister, parents or legal guardian,
grandparents, mother-in-law or father-in-law. Such day must coincide with the day of death or day of the
funeral, unless otherwise approved by the City Manager or unless the day of death or the day of the funeral
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occurs on an employee’s regularly scheduled day off then such days must be contiguous to the regularly
scheduled days off. In circumstances of unusual distances of travel or extreme weather conditions the City
Manager may, at his/her sole discretion, grant up to one additional day of leave with pay of the employee to
travel to the funeral of a relative in the immediate family.
Section 14.
Jury Duty - Employees selected for jury duty and required to serve at times during
regular work hours will be paid their regular rate of pay; but all juror fees must be deposited with the Village.
Employees receiving pay while serving on a jury are required to return to work whenever reasonably possible,
during their regular working hours when they are released early or excused from jury service.
Section 15.
Personal Day Off - Full-time employees of the Public Works and Water Works
Departments shall be permitted to take one workday (8 hours) off per year with pay as personal time off,
subject to the advance approval of the Superintendent. Employees must work at least six months during their
first calendar year of employment in order to be eligible to take a personal day during that year.
Permanent employees shall accrue one (1) additional personal day (8 hours) off per year upon the first
day of any calendar year following their respective fifth, tenth, fifteenth, twentieth and twenty-fifth
anniversaries marking uninterrupted service with the Village of Indian Hill, subject to the advance
approval of the Public Works/Water Works Superintendent.
Permanent employees shall be eligible for up to three additional incentive based personal days off each
year. One such additional day (8 hours) will be provided for any employee who does not use any sick time for
the twelve-month period preceding December 1 of any calendar year. The second such incentive personal day
(8 hours) will be provided to employees in each department which, in the judgment of the City Manager,
achieves or exceeds preset departmental goals and objectives for the twelve-month period preceding
December 1 of any calendar year. The third such incentive personal day (8 hours) will be provided to
employees who, in the judgment of the City Manager, achieve or exceed preset health and/or wellness goals
for the twelve-month period preceding December 1 of any calendar year. The incentive personal days earned
shall be credited to the personal leave balance of the affected employees on December 1 of each calendar year
and must be used before June 1 of the following year.
Unless otherwise specified in this section, personal days off must be taken during the year in which
they accrue. With the exception of incentive personal days off, employees may not carry unused personal days
forward to the next calendar year.
Section 16.
Health Care Insurance Option - Employees of the Public works and Water Works
Departments are eligible for health insurance coverage under the Village plan(s). Employees who have health
care insurance through the employer of a spouse, may elect not to participate in the health insurance program
offered by the Village of Indian Hill. Upon satisfactory proof of adequate coverage through the spouse's
employer, the City Manager may authorize the payment of a $4,000 incentive to employees opting out of full
family coverage. The election of this option may be made during the first week of the first month of the
health insurance plan year. Payment of the incentive shall be made with the first pay period following the
election of this option.
In the event that an employee's spouse loses health care coverage, and the employee or spouse/family
is accepted back into the Village of Indian Hill health care insurance program, the employee shall be
responsible for reimbursing the Village of Indian Hill on a pro rata basis for the previously paid incentive.
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This Health Care Insurance Option shall not be available to otherwise eligible employees when the
spouse is also an employee of the Village and the Spouse's alternative health care insurance coverage is also
provided by the Village.
Section 17.
Termination Benefits Employees who retire from the Public Works and Water Works
Departments in good standing are eligible to receive termination benefits as set forth in Section 35.65 of the
Indian Hill Code of Ordinances and in the Personnel Policies and Regulations for Non-Uniformed Employees.
Retiring employees are only eligible to receive such termination benefits one time.
Section 18.
Employee Merit Program - There is hereby established an Employee merit based
program. The purpose of this program is to provide an annual budget appropriation to the City Manager to be
used to award those full-time, non-contract employees who have demonstrated exemplary service highlighted
through the successful completion of a specific project, task or accomplishment which exemplifies the Village
mission and departmental goals. Annual appropriations to this Program are not guaranteed.
Any merit awarded by the City Manager shall not be based upon hourly compensation at time and onehalf nor shall exempt employees lose their exempt status by participating in the Program. The amount and
timing of merit solely shall be within the discretion of the City Manager through recommendations from
Department Heads. The employees who are eligible for the Program shall be determined at the discretion of
the City Manager.
The amount of any merit and the employees who shall receive such merit may vary from year to year.
Any merit awarded shall not increase the employee's base salary in the determination of annual compensation
nor shall the failure to award merit or the award of a lesser amount from year to year be considered as
disciplinary action or as a decrease in performance.
Section 19.

Ordinance No. 13-17 is hereby repealed.

Section 20.

Publication of this Ordinance may be omitted, pursuant to Ordinance No. 6-50.

Section 21. This Ordinance is hereby declared to be an emergency because the foregoing wages and
salary pay ranges as well as benefits are for the 2019 calendar year and shall take effect immediately.
PASSED: December 17, 2018

_________________________________
Mark D. Kuenning, Mayor
ATTEST:

_______________________________
Paul C. Riordan, Clerk
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ORDINANCE NO. 11-18

AN ORDINANCE FIXING THE COMPENSATION OF THE POLICE
DEPARTMENT OF THE CITY OF THE VILLAGE OF INDIAN HILL,
REPEALING ORDINANCE NO. 12-17, AND DECLARING AN
EMERGENCY.
WHEREAS, the cur r ent r ates of compensation of the employees of the Police Depar tment wer e
fixed by Ordinance No. 12-17 and

WHEREAS, it is advisable to adjust the r ates of compensation of employees of the Police
Department of the City of the Village of Indian Hill;
NOW, THEREFORE, BE IT ORDAINED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, STATE OF OHIO:
Section 1. In any instances where the provisions set forth in this ordinance related to compensation and
benefits are inconsistent with provisions set forth in the current collective bargaining agreement with the Ohio
Patrolmen’s Benevolent Association, the provisions set forth in the collective bargaining agreement shall
prevail and be applicable to employees in any positions governed by said collective bargaining agreement.
Section 2. The Police Department of the Village of Indian Hill shall be known as the "Rangers". The
minimum and maximum rates of compensation for the employees of said Police Department shall receive the
respective compensation within the range and in the classifications hereinafter:
MINIMUM

MAXIMUM

Chief of Police

$ 105,160

$143,222

Assistant Chief of Police (Patrol Captain)

$ 94,655

$ 123,064

Assistant Chief of Police (Investigations Captain)

$ 94,655

$ 123,064

Lieutenant of Police

$ 86,005

$ 105,781

Detective

$ 77,294

$ 96,691

Patrol Officer

$ 70,387

$ 89,790

Full Time Civilian Dispatcher

$ 52,118

$ 63,654

Part Time Civilian Dispatcher
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Upon recommendation of the Chief of Police and approval of the City Manager, the rate of pay of each
member of the Police Department may be set within the classification and limits herein fixed, and subject to a
step increase plan set by the City Manager.
Unless otherwise provided in this ordinance, Part Time Civilian Dispatchers shall not be entitled to any
other Village provided benefits.
Section3. Shift Differential - Employees of the Police Department who are assigned to rotating shift
work, shall receive shift differential pay at the rate of $1,092 per year, paid bi-weekly at the rate of $42/pay.
The Patrol Officer, who is assigned to detective duty and assigned to work one (1) evening detail each week,
shall be eligible for shift differential pay.

Section 4. Officer-In-Charge Pay - Patrol Officers who perform all shift supervisor duties in excess of
two (2) hours in any given workday shall receive Officer in Charge pay of $2.50 per hour, retroactive to the
first hour that the employee began to perform such duties.
Section 5. Field-Training-Officer Pay - Patrol Officers and Dispatchers who are assigned as Field
Training Officers during the training of new personnel shall, upon the approval of the Chief of Police, receive
a Field-Training-Officer pay differential of $1.50 per hour for the hours during which they are engaged in
field training activities with new personnel.
Section 6. “Kelly Time Off - Employees of the Police Department who are assigned to rotating shift
work shall be entitled to receive two (2) hours Kelly time off during each 2 week pay period. The scheduling
of such time off shall be at the discretion of the supervising shift lieutenant, or in his/her absence, the
Assistant Chief or Chief of Police.
Section 7. Overtime - For time served over regular scheduled work periods by employees of the Police
Department, excluding the Colonel and Captain, when, in the opinion of the Chief of Police, it is necessary for
the proper operation of the Police Department, shall be compensated at the rate of time and one half (1-1/2) in
accordance with F.L.S.A. regulations.
Section 8.
The positions of Police Chief, Assistant Police Chief – Patrol Captain and Assistant
Police Chief-Investigations Captain shall be exempt from the Merit System Ordinance of 1970.
Section 9. Annual Longevity - Permanent, full-time employees of the Village of Indian Hill, with at
least five (5) years of continuous service to the Village, shall receive an annual longevity payment in addition
to their regular compensation, in accordance with the following schedule:
YEARS OF SERVICE

PAYMENT

5 thru 9 years

$

10 thru 14 years

$ 1,000.00
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15 thru 19 years

$ 1,100.00

20 thru 24 years

$ 1,200.00

25 or more years

$ 1,350.00

The longevity payment will be made annually during the first week in December to those qualified
employees of record, who have or will have completed the specified number of years of service on or before
December 31 of that year.
In case of death, retirement or resignation, longevity pay will be pro-rated based on the number of
completed months actually worked during the calendar year and paid as part of the terminal benefit lump sum.

Section 10.
Holidays - The following days shall be recognized as holidays: January 1, Presidents'
Day, Good Friday, Memorial Day, July 4th, Labor Day, Veterans Day, Thanksgiving Day, the day after
Thanksgiving, December 24, and December 25.
Employees of the Police Department, who are assigned rotating shift work, will be compensated at time
and one half (1-1/2) rate for eight (8) hours. All others will receive the holiday off. However, an Employee
who works on New Year’s Day, Thanksgiving, the day after Thanksgiving, and/or Christmas Day shall
receive super-holiday compensation of 1.5 times the Employee’s regular rate (straight time rate) of
compensation for all hours worked on the holiday in addition to the 8 hours of holiday pay at the time and one
-half rate. The holiday shall be considered to run from 7:00 a.m. on the day of the actual holiday to 7:00 a.m.
on the day after the actual holiday. Officers assigned to detective duty will be guaranteed a minimum 2 days'
call-in holiday pay each year at time and one half (1-1/2) for eight (8) hours in lieu of receiving the holiday
off. The guaranteed call in period will be for 12 months starting December 1.
Section 11.
Sick Leave - Each full-time employee shall be entitled for each completed month of
service to sick leave of ten (10) hours with pay. Unused sick leave shall be cumulative up to 960 hours,
unless more than 960 hours are approved by the City Manager.
Incentive Pay for Unused Sick Leave - Permanent, full-time employees of the Village of Indian Hill
who have accumulated a sick leave balance of 90 days (720 hours) shall be compensated annually for 33.3%
of the number of hours in excess earned, not to exceed 15 days (120 hours) each year times the hourly rate of
base pay in effect at the time such payment is made. The actual payment to the employee in any one year
shall not exceed 40 hours of pay. The remaining unused sick leave, not to exceed 10 days (80 hours) per year
shall be accumulated with the original 90-day balance to a maximum allowable sick leave balance of 120 days
(960 hours). The number of benefit hours shall be based upon a 12-month reporting period of December 1
thru November 30. Payment shall be made during the first week of December in each year.
Payment for Accrued Sick Leave Upon Retirement - Any employee retiring from Village service will
be paid 1/2 of his/her accrued sick leave up to a maximum payment of 480 hours.
Transfer of Sick Leave Accumulated from Employment with Another Ohio Public Agency - Any
employee who has prior service with another Ohio Public Agency may transfer any unused and/or uncashed
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sick leave balance, up to a maximum of 960 hours, to the Village of Indian Hill. It shall be the responsibility
of the employee to provide satisfactory documentation substantiating the uncashed sick leave being
transferred from his or her prior employer. Any such sick leave accumulated while employed by another Ohio
Public agency shall, upon exhaustion of sick leave accumulated while employed by the Village of Indian Hill,
be available for use by the employee under the applicable sick leave use provisions contained in the personnel
policies. Transferred sick leave shall not be eligible for compensation under either the annual incentive pay
program specified under Incentive Pay for Unused Sick Leave or the retirement compensation specified under
Payment for Accrued Sick Leave upon Retirement. The maximum combined usable balance of Village of
Indian Hill accumulated and transferred sick leave that can carry over for future use shall not exceed 960
hours on December 1st of any year.
Section 12. Vacation Leave - Full-time employees of the Police Department shall be entitled to two (2)
calendar weeks of vacation with full pay after service of one (1) year, including prior service with other
governmental units in Ohio. Such vacation entitlement shall be accrued at a rate of 4.308 hours per pay
period.
Employees having five (5) or more years of service, including prior service with other governmental
units in Ohio, are entitled, during each year thereafter, to three (3) calendar weeks of vacation leave with full
pay. Such vacation entitlement shall be accrued at a rate of 6.462 hours per pay period.
Employees having twenty (20) or more years of service, including prior service with other
governmental units in Ohio, are entitled, during each year thereafter, to four (4) calendar weeks of vacation
leave with full pay. Such vacation entitlement shall be accrued at a rate of 8.615 hours per pay period.
In no event shall the amount of vacation leave that is carried on the Village of Indian Hill vacation
accrual records for any employee covered under this section exceed one-hundred fifty percent (150%) of the
employee’s annual entitlement.
For the purposes of calculating the above specified vacation leave, a calendar week of vacation shall
be equal to fifty-six (56) hours of paid vacation.
Section 13.
Funeral Leave - An employee shall be paid for two (2) working days of funeral leave
in the event of the death of a relative in his/her immediate family defined as follows: spouse, child, brother,
sister, parents or legal guardian, grandparents, mother-in-law or father-in-law. Such day must coincide with
the day of death or day of the funeral, unless otherwise approved by the Chief of Police or unless the day of
death or day of the funeral occurs on employee’s regularly scheduled day off then such days must be
contiguous to the regularly scheduled days off. Any leave under this section shall be paid by the city and shall
not be charged against any leave balance accrued buy the employee.
In the event of a death of a relative other than those in the immediate family as described above, the
Police Chief may, at his/her sole discretion, grant one (1) day of funeral leave so the employee may attend the
funeral.
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In circumstances of unusual distances of travel or extreme weather conditions the Police chief may, at
his/her sole discretion, grant up to two (2) days of leave with pay for the employee to travel to the funeral of a
relative in the immediate family.
Section 14. Jury Duty - Employees selected for jury duty and required to serve at times during regular
work hours will be paid their regular rate of pay; but all juror fees must be deposited with the Village.
Employees receiving pay while serving on a jury are required to return to work whenever reasonably possible,
during their regular working hours when they are released early or excused from jury service.
Section 15. Injury Leave - An employee who suffers an on the job injury while in the performance of
his official duties and acting within the scope of his/her employment with the Village, who is not working as a
result of that injury, will be compensated at his/her regular rate of pay at the time of the injury less the
employee’s income from any other source including Worker’s Compensation, retirement, or other forms of
government payment, for a period of time not to exceed one hundred eighty (180) calendar days, except with
the approval of City Council. The Village shall have the right to demand proof of all items listed above
regarding receipt of payment from other sources. Falsification of any information with respect to this or any
paid leave may be grounds for discharge.
An employee claiming the right to receive, or who is receiving, injury leave compensation, may be
required by the Village, from time to time, to submit to a medical examination by a physician selected by the
Village for the purpose of determining any questions regarding eligibility for and duration of injury leave.
An employee on injury leave and unable to perform his/her regularly assigned duties may, at the
discretion of the Village, be assigned other duties not requiring great physical exertion in lieu of injury leave
compensation, provided such work is available and either the employee’s or the Village’s physician releases
the employee to return to work under such conditions. If the Village’s and employee’s physicians disagree as
to the return to work issue such physicians shall mutually select a third physician to decide that issue. The
third physician shall be chosen from among those providing service covered by the employee’s health
insurance plan.
Section 16.
Workers’ Compensation - No employee may receive payment from the Village for
sickness or injury if he is receiving Workers’ Compensation for the same purpose. Therefore, once a
Workers’ Compensation claim has been approved the Workers’ Compensation checks will be signed by the
employee and turned over to the Village. The Village shall continue to pay the employee his/her regular
paycheck during this period of time.
Section 17.
Personal Time Off - Full-time employees of the Police Department shall be permitted
to take eight (8) hours off per year as personal time off, subject to the advance approval of the Chief of Police.
Employees must work at least six months during their first calendar year of employment in order to be eligible
to take the allotted personal time off during that year.
Full-time employees of the Police Department shall accrue one (1) additional personal eight (8)
hour period off per year upon the first day of any calendar year following their respective fifth, tenth,
fifteenth, twentieth and twenty-fifth anniversaries marking uninterrupted service with the Village of Indian
Hill, subject to the advance approval of the Chief of Police.
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Permanent employees of the Police department shall be eligible for up to three additional
incentive based personal days off each year. One such additional day will be provided for any employee who
does not use any sick time for the twelve-month period preceding December 1 of any calendar year. The
second such incentive personal day will be provided to employees in each department which, in the judgment
of the City Manager, achieves or exceeds preset departmental goals and objectives for the twelve-month
period preceding December 1 of any calendar year. The third such incentive personal day will be provided to
employees who, in the judgment of the City Manager, achieve or exceed preset health and/or wellness goals
for the twelve-month period preceding December 1 of any calendar year. The incentive personal days earned
shall be credited to the personal leave balance of the affected employees on December 1 of each calendar year
and must be used before June 1 of the following year.
Unless otherwise specified in this section, personal days off must be taken during the year in
which they accrue. With the exception of incentive personal days off, employees may not carry unused
personal days forward to the next calendar year.
Section 18. Health Care Insurance Option - Employees of the Police Department are eligible for health
insurance coverage under the Village plan(s). Employees who have health care insurance through the
employer of a spouse, may elect not to participate in the health care insurance program offered by the Village
of Indian Hill. Upon satisfactory proof of adequate coverage through the spouse's employer, the City
Manager may authorize the payment of a $4,000 incentive to employees opting out of full family coverage.
The election of this option may be made during the first week of the first month of the health insurance plan
year. Payment of the incentive shall be made with the first pay period following the election of this option.

In the event that an employee's spouse loses health care coverage, and the employee or spouse/family
is accepted back into the Village of Indian Hill health care insurance program, the employee shall be
responsible for reimbursing the Village of Indian Hill on a pro rata basis for previously paid incentive.
This Health Care Insurance Option shall not be available to otherwise eligible employees when the
spouse is also an employee of the Village and the spouse's alternative health care insurance coverage is also
provided by the Village.
Section 19.
Termination Benefits - Employees who retire from the Police Department in good
standing are eligible to receive termination benefits as set forth in Section 35.65 of the Indian Hill Code of
Ordinances and in the Personnel Policies contained in the General Orders of the Police Department. Retiring
employees are only eligible to receive such termination benefits one time.
Section 20.
Employee Merit Program - There is hereby established an Employee merit based
program. The purpose of this program is to provide an annual budget appropriation to the City Manager to be
used to award those full-time, non-contract employees who have demonstrated exemplary service highlighted
through the successful completion of a specific project, task or accomplishment which exemplifies the Village
mission and departmental goals. Annual appropriations to this Program are not guaranteed.
Any merit awarded by the City Manager shall not be based upon hourly compensation at time and onehalf nor shall exempt employees lose their exempt status by participating in the Program. The amount and
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timing of merit solely shall be within the discretion of the City Manager through recommendations from
Department Heads. The employees who are eligible for the Program shall be determined at the discretion of
the City Manager.
The amount of any merit and the employees who shall receive such merit may vary from year to year.
Any merit awarded shall not increase the employee's base salary in the determination of annual compensation
nor shall the failure to award merit or the award of a lesser amount from year to year be considered as
disciplinary action or as a decrease in performance.
Section 21.
That Ordinance No. 12-17, entitled "An Ordinance Fixing Compensation and Terms
of Employment of Members of the Police Department", is hereby repealed.
Section 22.

Publication of this Ordinance may be omitted, pursuant to Ordinance No. 6-50.

Section 23.
This Ordinance is hereby declared to be an emergency because the foregoing wage
and salary pay ranges as well as benefits are for the 2019 calendar year and shall take effect immediately.

PASSED: December 17, 2018

___________________________________
Mark D. Kuenning, Mayor

ATTEST:
_______________________________
Paul C. Riordan, Clerk
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ORDINANCE NO. 12-18
AN ORDINANCE FIXING THE COMPENSATION OF PERMANENT
EMPLOYEES OF THE CITY OF THE VILLAGE OF INDIAN HILL,
NOT COVERED BY ORDINANCES, 10-18, AND 11-18 REPEALING
ORDINANCE NO. 14-17, AND DECLARING AN EMERGENCY.
WHEREAS, the cur r ent compensation of cer tain administr ative and non -departmental employees
was fixed by Ordinance No. 14-17 and
WHEREAS, it is advisable to adjust the compensation of said employees;
NOW, THEREFORE, BE IT ORDAINED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, STATE OF OHIO:
Section 1. The following minimum and maximum rates of compensation for administrative and nondepartmental employees are established:
ADMINISTRATION & STAFF EMPLOYEES
MINIMUM

MAXIMUM

Village Clerk/Comptroller

$ 36,775

$ 49,389

Assistant City Manager

$ 104,030

$ 144,282

City Engineer/Project Manager

$ 78,800

$ 111,714

Director of Administrative Services

$ 61,800

$ 90,177

Administrative Assistant

$ 52,000

$ 70,019

Administrative Assistant- Rangers

$ 52,000

$ 70,019

Finance Director/Tax Commissioner

$ 83,200

$ 130,491

Information Technology Manager

$ 78,795

$ 110,334

Rowe Arboretum Manager

$ 41,200

$ 70,818

Part Time Finance Clerk/Secretary

$ 16.48/hour

$ 20.16/hour

Part Time Grand Valley Manager

$ 17.35/hour

$ 26.52/hour

Part Time Grand Valley Preserve Worker

$ 11.25/hour

$ 18.73/hour

Part Time Inspector

$ 19.77/hour

$ 27.06/hour

Part Time Shooting Range Supervisor

$ 17.35/hour

$ 26.52/hour

Part Time Asst. Shooting Range Supervisor

$ 13.13/hour

$ 21.22/hour

Part Time Student Trapper

$ 8.55/hour

$ 11.57/hour

Part Time Custodian

$ 15.60/hour

$ 23.88/hour
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Part Time Arboretum Seasonal Worker

$ 8.55/hour

$ 14.21/hour

Part Time Recreation Coordinator

$ 17.35/hour

$ 26.52/hour

Intern

$ 10.00/hour

$ 15.00/hour

Unless otherwise specified in this ordinance all seasonal employees of the Village of Indian Hill shall
not be eligible to receive any other benefits provided in this ordinance. Permanent, part-time employees, who
are eligible to receive benefits, shall receive benefits as specified in this ordinance. Unless otherwise
specified the permanent part-time employees eligible to receive such benefits include: Custodian and
Inspector.
Section 2. With respect to the Administrative Assistant and the Rowe Arboretum Manager, all hours
worked in excess of 40 hours/week will be compensated in accordance with F.L.S.A. regulations.
Section 3. The positions of Village Clerk/Comptroller, Assistant City Manager, Finance Director/Tax
Commissioner, City Engineer/Project Manager, Director of Administrative Services, Rowe Arboretum
Manager, Administrative Assistant, Administrative Assistant-Ranger, and Information Technology Manager
and other part-time positions shall be exempt from the Merit System Ordinance of 1970.
Section 4 The City Manager is hereby authorized to fix the compensation in cases where ranges are
indicated in accordance with a supplemental step increase plan maintained by the City Manager.
Section 5. Longevity - Permanent, full-time employees of the Village of Indian Hill, with at least five
(5) years of continuous service to the Village, shall receive an annual longevity payment in addition to their
regular compensation in accordance with the following schedule:
YEARS OF SERVICE

PAYMENT

5 thru 9 years

$

10 thru 14 years

$ 1,000.00

15 thru 19 years

$ 1,100.00

20 thru 24 years

$ 1,200.00

25 or more years

$ 1,350.00

900.00

Permanent, part-time employees who were hired prior to January 1, 2003, shall receive an annual
longevity payment in an amount proportional to the above schedule and the actual number of hours worked by
that employee.
The longevity payment will be made annually during the first week in December to those qualified
employees of record, who have or will have completed the specified number of years of service on or before
December 31 of that year.
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In case of death, retirement or resignation, longevity pay will be pro-rated based on the number of
completed months actually worked during the calendar year and paid as part of the terminal benefit lump sum.
Section 6. Holidays - The following days shall be recognized as holidays: January 1, Presidents' Day,
Good Friday, Memorial Day, July 4th, Labor Day, Veterans Day, Thanksgiving Day, the day after
Thanksgiving, December 24 and December 25.
Section 7. Sick Leave Each employee shall be entitled for each completed month of service to
sick leave of one and one-quarter (1-1/4) days with pay. Unused sick leave shall be cumulative up to 120
days, unless more than 120 days are approved by the City Manager.
Incentive Pay for Unused Sick Leave - Permanent, full-time employees of the Village of Indian Hill
who have accumulated a sick leave balance of 90 days (720 hours) shall be compensated annually for 33.3%
of the number of hours in excess earned, not to exceed 15 days (120 hours) each year times the hourly rate of
base pay in effect at the time such payment is made. The actual payment to an employee in any one year shall
not exceed 40 hours of pay. The remaining unused sick leave, not to exceed 10 days (80 hours) per year shall
be accumulated with the original 90-day balance to a maximum allowable sick leave balance of 120 days (960
hours). The number of benefit hours shall be based upon a 12-month reporting period of December 1 thru
November 30. Payment shall be made during the first week of December in each year.
Permanent, part-time employees, who were hired or with service with the Village prior to
January 1, 2003, shall accrue sick time and receive incentive pay in proportion to hours worked.
Payment for Accrued Sick Time Upon Retirement - Any employee retiring from Village service will
be paid 1/2 of his/her accrued sick leave up to a maximum payment of sixty (60) days’ pay.
Transfer of Sick Leave Accumulated from Employment with another Ohio Public Agency - Any
employee who has prior service with another Ohio Public Agency may transfer any unused and/or uncashed
sick leave balance, up to a maximum of 960 hours, to the Village of Indian Hill. It shall be the responsibility
of the employee to provide satisfactory documentation substantiating the uncashed sick leave being
transferred from his or her prior employer. Any such sick leave accumulated while employed by another Ohio
Public agency shall, upon exhaustion of sick leave accumulated while employed by the Village of Indian Hill,
be available for use by the employee under the applicable sick leave use provisions contained in the personnel
policies. Transferred sick leave shall not be eligible for compensation under either the annual incentive pay
program specified under Incentive Pay for Unused Sick Leave or the retirement compensation specified under
Payment for Accrued Sick Leave upon Retirement. The maximum combined usable balance of Village of
Indian Hill accumulated and transferred sick leave that can carry over for future use shall not exceed 960
hours on December 1st of any year.
Section 8. Vacation Leave Applicable to Employees hired prior to January 1, 2003 Full-time
employees covered by this ordinance who were hired prior to January 1, 2003 shall be entitled to two (2)
calendar weeks (10 work days) of vacation with full pay after service of one (1) year, including prior service
with other governmental units in Ohio.
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Employees having five (5) or more years of service, including prior service with other governmental
units in Ohio, are entitled, during each year thereafter, to three (3) calendar weeks (15 work days) of vacation
leave with full pay.
Employees having twenty (20) or more years of service, including prior service with other
governmental units in Ohio, are entitled, during each year thereafter, to four (4) calendar weeks (20 work
days) of vacation leave with full pay.
Employees who do not use all of their annual vacation before the end of the current year may carry
over up to one-half of their annual vacation leave entitlement to the following year. In no event shall the
amount of vacation leave that is carried-over to a subsequent year exceed one-half of the employee’s annual
entitlement.
Permanent, part-time employees, who were hired, or had service with the Village prior to
January 1, 2003, shall be entitled to vacation leave in proportion to hours worked and based on years
of service, including service with other governmental units in Ohio.
Section 9. Vacation Leave Applicable to Employees hired after January 1, 2003 - Full-time employees
covered by this ordinance who begin employment after January 1, 2003 shall be entitled to accrue 3.077 hours
of vacation per pay period, or two (2) calendar weeks (10 work days) of vacation leave annually, including
prior service with other governmental units in Ohio.
Employees having five (5) or more years of service, including prior service with other governmental
units in Ohio, are entitled, during each year thereafter, to accrue 4.615 hours of vacation per pay period, or
three (3) calendar weeks (15 work days) of vacation leave annually, with full pay.
Employees having twenty (20) or more years of service, including prior service with other
governmental units in Ohio, are entitled, during each year thereafter, to accrue 6.154 hours of vacation per pay
period, or four (4) calendar weeks (20 workdays) of vacation leave annually, with full pay.
Part time Grand Valley Preserve Workers who were hired before January 1, 2013 are entitled to accrue
vacation hours proportional to the hours worked during the preceding calendar year. Vacation accrual rate
shall be based upon two (2) calendar weeks proportional to hours worked on an annual basis.
The City Manager shall have the discretion to set vacation accruals for those positions which are
exempt from civil service regulations and involve the hiring of individual employees who have substantial
private sector experience. In no event shall the vacation accrual authorized exceed the maximum accruals
authorized by this section for employees who have prior service with other governmental units in Ohio.
In no event shall the amount of vacation leave that is carried on the Village of Indian Hill vacation
accrual records for any employee covered under this section exceed one-hundred fifty percent (150%) of the
employee’s annual entitlement.
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Section 10.
Funeral Leave - Permanent employees of the Village of Indian Hill shall be paid his/
her regular pay for two (2) working days of funeral leave in the event of the death of a relative in his/her
immediate family defined as follows: spouse, child, brother, sister, parents or legal guardian, grandparents,
mother-in-law or father-in-law. Such day must coincide with the day of death or day of the funeral, unless
otherwise approved by the City Manager or unless the day of death or the day of the funeral occurs on an
employee’s regularly scheduled day off then such days must be contiguous to the regularly scheduled days
off. Any leave under this section shall be paid by the city and shall not be charged against any leave balance
accrued buy the employee.
In the event of a death of a relative other than those in the immediate family as described above, the
City Manager may, at his/her sole discretion, grant one (1) day of funeral leave so the employee may attend
the funeral.
In circumstances of unusual distances of travel or extreme weather conditions the City Manager may,
at his/her sole discretion, grant up to two (2) days of leave with pay for the employee to travel to the funeral of
a relative in the immediate family.
Section 11. Jury Duty - Employees selected for jury duty and required to serve at times during regular
work hours will be paid their regular rate of pay; but all juror fees must be deposited with the Village.
Employees receiving pay while serving on a jury are required to return to work whenever reasonably possible,
during their regular working hours when they are released early or excused from jury service.
Section 12. Personal Days Off - Permanent employees of the Village of Indian Hill, who are covered by
this ordinance, shall be permitted to take one work day (8 hours) off per year with pay as personal time off,
subject to the advance approval of the City Manager. Employees must work at least six months during their
first calendar year of employment in order to be eligible to take a personal day during that year.
Permanent employees shall accrue one (1) additional personal day (8 hours) off per year upon the first
day of any calendar year following their respective fifth, tenth, fifteenth, twentieth and twenty-fifth
anniversaries marking uninterrupted service with the Village of Indian Hill, subject to the advance approval of
the City Manager.
Permanent employees shall be eligible for up to three additional incentive based personal days off each
year. One such additional day (8 hours) will be provided for any employee who does not use any sick time for
the twelve-month period preceding December 1 of any calendar year. The second such incentive personal day
(8 hours) will be provided to employees in each department which, in the judgment of the City Manager,
achieves or exceeds preset departmental goals and objectives for the twelve-month period preceding
December 1 of any calendar year. The third such incentive personal day (8 hours) will be provided to
employees who, in the judgment of the City Manager, achieve or exceed preset health and/or wellness goals
for the twelve-month period preceding December 1 of any calendar year. The incentive personal days earned
shall be credited to the personal leave balance of the affected employees on December 1 of each calendar year
and must be used before June 1 of the following year.
Permanent, part-time employees, who were hired prior to January 1, 2003, shall be entitled
to personal time off based upon uninterrupted service time with the Village of Indian Hill.
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Unless otherwise specified in this section, personal days off must be taken during the year in which
they accrue. With the exception of incentive personal days off, employees may not carry unused personal days
forward to the next calendar year.
Section 13.
Health Care Insurance Option - employees of the Village of Indian Hill are eligible
for health insurance coverage under the Village plan(s). Employees who have health care insurance through
the employer of a spouse, may elect not to participate in the health insurance program offered by the Village
of Indian Hill. Upon satisfactory proof of adequate coverage through the spouse's employer, the City
Manager may authorize the payment of a $4,000 incentive to employees opting out of full family coverage.
The election of this option may be made during the first week of the first month of the health insurance plan
year. Payment of the incentive shall be made with the first pay period following the election of this option.
In the event that an employee's spouse loses health care coverage, and the employee or spouse/family
is accepted back into the Village of Indian Hill health care insurance program, the employee shall be
responsible for reimbursing the Village of Indian Hill on a pro-rated basis for the previously paid incentive.
This Health Care Insurance Option shall not be available to otherwise eligible employees when the
spouse is also an employee of the Village and the spouse's alternative health care insurance coverage is also
provided by the Village. The Health Care Insurance Option shall not be available to permanent part-time
employees who receive health care insurance as part of a retirement package from a previous employer.
Section 14.
Termination Benefits - Employees who retire from the Village of Indian Hill in good
standing are eligible to receive termination benefits as set forth in Section 35.65 of the Indian Hill Code of
Ordinances and in the Personnel Policies and Regulations of the City Manager. Retiring employees are only
eligible to receive such termination benefits one time.
Section 15.
Employee Merit Program - There is hereby established an Employee merit based
program. The purpose of this program is to provide an annual budget appropriation to the City Manager to be
used to award those full-time, non-contract employees who have demonstrated exemplary service highlighted
through the successful completion of a specific project, task or accomplishment which exemplifies the Village
mission and departmental goals. Annual appropriations to this Program are not guaranteed.
Any merit awarded by the City Manager shall not be based upon hourly compensation at time and onehalf nor shall exempt employees lose their exempt status by participating in the Program. The amount and
timing of merit solely shall be within the discretion of the City Manager through recommendations from
Department Heads. The employees who are eligible for the Program shall be determined at the discretion of
the City Manager.
The amount of any merit and the employees who shall receive such merit may vary from year to year.
Any merit awarded shall not increase the employee's base salary in the determination of annual compensation
nor shall the failure to award merit or the award of a lesser amount from year to year be considered as
disciplinary action or as a decrease in performance.
Section 16.

Ordinance No. 14-17 is hereby repealed.
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Section 17.

Publication of this Ordinance may be omitted, pursuant to Ordinance No. 6-50.

Section 18.
This Ordinance is hereby declared to be an emergency because the foregoing wage
and salary pay ranges as well as benefits are for the 2019 calendar year and shall take effect immediately.

PASSED: December 17, 2018
___________________________________
Mark D. Kuenning, Mayor

ATTEST:
_______________________________
Paul C. Riordan, Clerk
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ORDINANCE NO. -18
AN ORDINANCE AMENDING CHAPTER 93 OF THE CODE OF
ORDINANCES BY ADOPTING THE CURRENT DEFINITION OF ADJUSTED
GROSS INCOME IN SECTION 5747.01 OF THE OHIO REVISED CODE, AND
BY SETTING THE RATE OF 0.525% PROVIDED IN SECTION 93A-03 FOR
THE TAX YEARS 2018 AND 2019, AND DECLARING AN EMERGENCY
WHEREAS, it is in the best inter est of the City of the Village of Indian Hill that the definition of
Adjusted Gross Income provided in Section 93.01 of the Code of Ordinances be the same as defined in Section 5747.01
of the Ohio Revised Code and amended by Ordinance 12-13; and,
WHEREAS,
it is in the best interest of the City of the Village of Indian Hill that the tax rate provided in
Section 93A-03 of the Code of Ordinances be set at 0.525% for the tax years 2018 and 2019;
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL
OF THE CITY OF THE VILLAGE OF INDIAN HILL, OHIO:
Section 1. Section 93.01 of the Code of Ordinances is hereby amended, by adopting as the definition of
"Adjusted Gross Income", the current definition found in Section 5747.01 of the Ohio Revised Code and adjusted by
Ordinance 12-13.
Section 2. The tax rate of 0.55% as provided in Section 93A-03 of the Code of Ordinances is hereby decreased
to 0.525% and set as the tax rate for the tax year 2018, and also set prospectively at 0.525% for the tax year 2019. This
prospective 2019 tax year rate may change depending upon actual tax revenues received in 2019 and other future year
budget considerations.
Section 3. It will be the responsibility of the City Manager, or her designee, to apprise the taxpayers of the City
of the Village of Indian Hill of the provisions of this Ordinance as it affects the tax years 2018 and 2019.
Section 4. This Ordinance is declared to be an emergency measure necessary for the immediate preservation of
the peace, health, safety and general welfare of the people of this municipality, and shall take effect at the earliest date
provided by law.

PASSED: December 17, 2018
_______________________________
Mark D. Kuenning, Mayor
ATTEST:
_________________________________
Paul C. Riordan, Clerk

Village of Indian Hill Council Packet—December 17, 2018

Committee Reports—Finance

Village of Indian Hill Council Packet—December 17, 2018

Committee Reports—Finance

RESOLUTION NO. -18

RESOLUTION REQUESTING THE COUNTY
AUDITOR TO MAKE ADVANCE PAYMENTS
OF TAXES
Whereas, the Ohio Revised Code allows a taxing author ity to r equest payment fr om the Hamilton
County, Ohio Auditor funds derived from taxes or other sources to the Hamilton County Treasurer, which
may be held on account of a local subdivision;
NOW, THEREFORE, BE IT RESOLVED BY
THE COUNCIL OF THE CITY OF THE
VILLAGE OF INDIAN HILL, OHIO:

Section 1. That the Auditor and the Tr easur er of Hamilton County, in accor dance with Ohio
Revised Code, Section 321.34, be requested to draw and pay to the City of the Village of Indian Hill, Ohio,
upon written request of Mr. Scott Gully, Finance Director/Tax Commissioner, and Mrs. Dina Minneci, City
Manager, to the Hamilton County Auditor, funds due in any settlement of 2019 derived from taxes or other
sources, payable to the Hamilton County Treasurer to the account of the City of the Village of Indian Hill, and
lawfully applicable for purposes of the current January 1, 2019 through December 31, 2019 fiscal year.
Section 2. That the Cler k of the City of the Village of Indian Hill, Ohio for war d to the Hamilton
County Auditor a certified copy of this Resolution.

PASSED: December 17, 2018
_________________________
Mark D. Kuenning, Mayor
ATTEST:
____________________
Paul C. Riordan, Clerk
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RESOLUTION NO -18
A RESOLUTION ACCEPTING THE 2019
APPROPRIATIONS FOR THE MADEIRA AND INDIAN
HILL JOINT FIRE DISTRICT
WHEREAS, pursuant to Ordinance No. 13-14, the City of the Village of Indian Hill, the City of
Madeira and the Madeira and Indian Hill Joint Fire District entered into a three party contract for the
furnishing of fire protection and life squad services for a five year period from January 1, 2015 thru December
31, 2020; and
WHEREAS, the said contract requires that each participating community pass a resolution
accepting or rejecting the appropriations for each year of the contract; and
WHEREAS,

the Madeira and Indian Hill Joint Fire District Board of Trustees

approved the final 2019 appropriations at its Board Meeting;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, OHIO:

Section 1. That the 2019 Madeira and Indian Hill Joint Fire District Appropriations as adopted by the
Board of Trustees, reflecting a total 2019 Budget of $3,890,285, and an Indian Hill contribution of up to
$1,845,200 ($153,766.66 per month), including any contributions from the Fire Company, interest income and
the reductions received due to Emergency Medical Service (EMS) billing credits and other credits received
during the 2019 calendar year, is hereby accepted by the Council of the City of the Village of Indian Hill.

PASSED: December 17, 2018
__________________________________
Mark D. Kuenning, Mayor
ATTEST:
_______________________________
Paul C. Riordan, Clerk
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RESOLUTION NO. -18
RESOLUTION AUTHORIZING THE CITY MANAGER TO
EXECUTE AN INVESTMENT ADVISORY AGREEMENT
IN SUBSTANTIAL FORMAT WITH BAHL & GAYNOR,
INC. FOR FIDUCIARY SERVICES RELATED TO THE
ROWE ARBORETUM FUND
WHEREAS, the City Manager appointed Bahl & Gaynor , Inc, as one of two City of the Village
of Indian Hill’s Investment Advisors for the Rowe Arboretum Fund; and
WHEREAS, it is necessar y and pr oper to enter into an agr eement with Bahl & Gaynor , Inc,
specifying the billing agreement, engagement and investment terms;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, STATE OF OHIO:
That the Council of the City of the Village of Indian Hill hereby authorizes and directs the City
Manager to execute an agreement with Bahl & Gaynor, Inc, specifying the billing agreement,
engagement and investment terms, substantially in the form of the agreement attached hereto, and
incorporated herein.

PASSED: December 17, 2018

ATTEST:

Paul C. Riordan, Clerk
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RESOLUTION NO. -18
RESOLUTION AUTHORIZING THE CITY MANAGER TO
EXECUTE AN INVESTMENT ADVISORY AGREEMENT
IN SUBSTANTIAL FORMAT WITH BARTLETT WEALTH
MANAGEMENT FOR FIDUCIARY SERVICES RELATED
TO THE ROWE ARBORETUM FUND AND THE GENERAL
FUND
WHEREAS, the City Manager appointed Bar tlett Wealth Management, as one of two City of
the Village of Indian Hill’s Investment Advisors for the Rowe Arboretum Fund as well as the
Investment Advisor for the City of the Village of Indian Hill’s General Fund; and
WHEREAS, it is necessar y and pr oper to enter into an agr eement with Bar tlett Wealth
Management, specifying the billing agreement, engagement and investment terms;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, STATE OF OHIO:
That the Council of the City of the Village of Indian Hill hereby authorizes and directs the City
Manager to execute an agreement with Bartlett Wealth Management specifying the billing agreement,
engagement and investment terms, substantially in the form of the agreement attached hereto, and
incorporated herein.

PASSED: December 17, 2018

ATTEST:

Paul C. Riordan, Clerk
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Law Committee
John Armstrong, Chairperson
Melissa Cowan
Abbot Thayer
Mark Kuenning (Ad hoc)

The Law Committee met on December 6, 2018 at 8:00 a.m. in the City Manager’s conference room. All
members were present. Mrs. Minneci, Mr. West and Mr. Scott Phillips were the staff members in attendance.
1. Mrs. Minneci and Mr. Phillips presented the November legal activity report. The report included
updates on green area donations, review of contracts, review of a Bureau of Workers’ Compensation
case, review of a current foreclosure proceeding, and Mayor’s Court.
2. The Committee discussed the zoning ordinance as it relates to lot coverage. The Committee would
like staff to review this section during the 2019 codified ordinance review process to determine if
recommendations should be made with how lot coverage is applied for community-oriented facilities.
3. Staff presented a resident’s request to purchase green area parcels. After thorough discussion, the
Committee indicated the request neither meets the Village’s philosophy of preserving green area nor
does it center on purchase agreements entered into by previous Councils.
4. Staff presented a Resolution assessing the costs to a resident’s property tax bill on Brill Road. This
assessment is related to costs incurred by the Village related to labor and materials. The Committee
agreed to recommend passage of the Resolution (Resolution Attached).
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RESOLUTION

-18

RESOLUTION ASSESSING THE COSTS TO THE PROPERTY TAX DUPLICATE
FOR THE SECURANCE OF THE PROPERTY LOCATED AT 7925 BRILL ROAD,
PARCEL 529-0125-0061.
WHEREAS, the City of the Village of Indian Hill Council is authorized by the Ohio Revised Code
and the Indian Hill Code of Ordinances to provide for the securance of structures, abatement, control or
removal of vegetation, garbage, refuse or other debris from land in the Village, if the Council determines that
the owner’s maintenance constitutes a nuisance;
WHEREAS, the owners and all lien holders of record of the property located at 7925 Brill Road,
Parcel 529-0125-0061, were provided advance notice of the involved City of the Village of Indian Hill
Council Resolution No. 13-18 to declare the property a public nuisance and to declare the structure insecure;
and
WHEREAS, The City of the Village of Indian Hill Council authorized the City Manager to abate
the nuisance and secure the property and/or contract the abatement and securance of the property and assess
the cost to the property tax duplicate;
NOW, THEREFORE, BE IT RESOLVED BY THE
COUNCIL OF THE CITY OF THE VILLAGE OF INDIAN
HILL, OHIO:
Section 1. The City of the Village of Indian Hill City Manager contracted the abatement and securance
of the property located at 7925 Brill Road, Parcel 529-0125-0061, for a total cost of $1.158.49.
Section 2. The amount listed in Section 1 above shall be certified to the County Auditor for collection
as other taxes and assessments are collected.
Section 3. The Clerk is hereby authorized to certify a copy of this Resolution to the County Auditor.
PASSED: December 17, 2018

ATTEST:

Paul C. Riordan, Clerk
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Buildings & Grounds Committee
Melissa Cowan, Chairperson
Steve Krehbiel
Monique Sewell
The Buildings and Grounds Committee met at 7:30 a.m. on December 11, 2018 in the City Manager’s
conference room. All members were present (Mrs. Cowan via teleconference), including Mayor Kuenning.
Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. Wade-Dorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report Attached). Staff installed a new sign post
and stop sign near the Rangers garage and winterized the Administration Building’s irrigation system.
The Christmas tree was assembled at the Little Red Schoolhouse. Staff also installed a batting cage net at
Camp Dennison.
2. Mrs. Wade-Dorman and Mr. West distributed the Project Management Report (Report Attached). Mr.
West highlighted a Grand Valley bird walk, organized by Campbell Jolly and Cynthia King, where
approximately 35 people attended. He also discussed the Indian Hill Garden Club’s generous offer to
plant a two acre patch of milkweed and wildflowers at Grand Valley. The planting is anticipated in the
Fall/Winter 2019.
3. Mr. West indicated that soil samples have been completed at the Bonnell House and Little Red
Schoolhouse to understand the impact on the design and location of upgraded septic systems at each
location. Staff continues to work with Hamilton County on design alternatives for the Little Red
Schoolhouse septic system due to its limited area and existing utilities.
4. Mrs. Wade-Dorman indicated that the Reforest the Hill tree purchases by Turner Farm in honor of Mrs.
Helen Black were planted along Mrs. Black’s nature trail on Drake Road. The 2019 Reforest the Hill
program will focus its planting efforts on the Green Areas in front of Indian Hill High School and Meadow
Grove Lane.
5. Staff presented a request from the City of Madeira’s recreational organization to utilize Stephan Field
baseball fields. Staff indicated it will acquire additional information from Madeira on its frequency needs
and research previous conversations regarding the renting of Indian Hill fields to outside organizations.
6. Staff announced that an Indian Hill resident has communicated his desire to donate $20,000 to assist in
repairs to Stephan Field baseball fields. Currently, staff is working on draft signage that is being requested
by the donor and will look to add the repair costs to the 2019 Budget. It is anticipated that the donation
will be received in 2018 with the repairs occurring in 2019.
7. Staff presented a resident’s request to purchase green area parcels. After thorough discussion, the
Committee indicated the request neither meets the Village’s philosophy of preserving green area nor does
it center on purchase agreements entered into by previous Councils
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BUILDINGS & GROUNDS COMMITTEE MEETING
DECEMBER 11, 2018
ACTIVITIES REPORT

Buildings and Grounds
 Performed routine maintenance at all facilities
 Installed a new sign post and stop sign near Rangers garage
 Winterized irrigation system at Admiration Building and Phinney House
 Assembled the Christmas tree at the Little Red Schoolhouse
Green Areas Maintenance
 Removed fallen tree at 9850 Cunningham Road
Park Maintenance
 Performed routine maintenance at all park facilities
 Winterized irrigation systems at Drake Field, Kugler Mill Fields, and Stephan Park
 Picked up leaves from basketball and tennis courts
Recreational Field Maintenance
 Installed batting cage net at Camp Dennison Park
Bridle Trails Maintenance
 No report
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BUILDING & GROUNDS COMMITTEE MEETING
December 11, 2018
PROJECT MANAGEMENT REPORT
GRAND VALLEY
Attendance:
October 2018
November 2018
Total*
1467
1149
Daily Average**
43
25
Weekend Average***
120
151
*Denotes Actual Preserve Facility Users (card swipes)
**Denotes Each Day Monday thru Friday
***Denotes Both Saturday & Sunday Together
Bird Walk: A Bir d Walk was held on November 3, 2018 fr om 9 AM – 11:30 AM.
Milkweed and Wildflowers: The Indian Hill Gar den Club met with staff to discuss planting a 2-acre
patch of milkweed and wildflowers at Grand Valley. IHGC will work with Ohio Prairie Nursery to identify
the best seed mix for the location. A Fall/Winter 2019 planting is anticipated.
SEPTIC DESIGN
The soil scientist has completed soil samples and preliminary design for the Bonnell House. We continue to
work with the designer and HCPH on a solution that best fits the Little Red Schoolhouse and addresses all of
the constraints without limiting the economic viability of the rental income and natural appearance of the
property.
GREEN AREA GIFTS
Below is a list of green area gift donations that staff is working on or has had discussions with property
owners regarding potential gifts:
1. Voorhees Vineyard Estates Subdivision, Lots A & B, 2.9013 acres. Waiting on the developer to
provide additional details prior to deed preparation.
2. Kode Residence 9870 Fox Hollow Ln., 0.7332 acres. No update, waiting on homeowner to clear
mechanic’s lien.
3. 9655 Tall Trail – 2-acre gift. Deeds have been sent to owners for signature.
4. 8327 Old Hickory – 1 acre gift. Deeds have been sent to owners for signature.
REFOREST THE HILL PROGRAM
The trees purchased by Tuner Farm in Honor of Helen Black were planted along the nature trail on Drake
Road. Cleaning and preparation of the Green Areas in front of the school has be started. This area will be the
focus for the Reforest the Hill Program in 2019. Planting along Meadows Grove will be put into the schedule
as weather and staff availability allows.
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Public Works Committee
Steve Krehbiel, Chairperson
John Armstrong
Don McGraw
The Public Works Committee met at 7:00 a.m. on December 11, 2018 in the City Manager’s conference room.
All members were present, including Mayor Kuenning. Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs. Wade
-Dorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report Attached). Staff cleared trees from the
right-of-way on several streets. Several storm water catch basins and pipe separation repairs were
performed throughout the Village. The holiday scene also was assembled for the season. Thus far, there
have been 5 snow events, 1.75 inches of snow accumulation, 232 tons of salt used and 825 gallons of brine
used.
2. Mrs. Wade-Dorman distributed the Project Management Report (Report Attached). Grand Valley
resurfacing has been completed. Staff continues to work on a construction schedule for the Weil Road
stream restoration project that is expected to begin in January.
The Spooky Hollow and Blome Road culvert repair project will begin after January 1 st. Initial work
includes the contractor removing trees to prepare for the installation of the temporary poles and relocation
of the overhead lines.
Through the efforts of Mrs. Wade-Dorman, the Village has received an Ohio Public Works Commission
grant in the amount of $164,000 for the Remington Road culvert repair that will take place in 2019. The
Village will match the funding with a $164,000 contribution from the State Highway Fund.
The Shawnee Run Road project continues to work through the ODOT review process. ODOT has
indicated the project has been moved back to a summer 2019 sale date. Terracon has provided a draft of
the final landslide and retaining wall assessment. Staff is reviewing the draft with a final report being
prepared by the end of the year.
3. Staff provided an update on the Blome Road Bridge. Hamilton County is expected to perform engineering
on the bridge repairs in 2019 with reconstruction to begin in 2020. Council and staff will begin evaluating
the pros and cons of maintaining a one lane bridge or increasing it to two lanes. The bridge’s historic
trestle will be taken under significant consideration in this process.
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PUBLIC WORKS COMMITTEE MEETING
DECEMBER 11, 2018
ACTIVITIES REPORT



Picked up brush, bags, limbs, and litter at various locations throughout the Village



Cleared trees from the right-of-way on Blome Road, Finley Lane, Given Road, Indian Hill Road,
Kugler Mill Road, Miami Road, Spooky Hollow Road, and Varner Road



Continued to remove leaves from ditch lines on Given Road, Indian Hill Road, Kugler Mill Road,
Miami Road, and Spooky Hollow Road



Assembled the Holiday scene at the Bird Sanctuary



For the 2018-2019 snow season, we are reporting the following:


5 snow events



188 regular hours and 158 hours in overtime



232 tons of salt used



825 gallons of salt brine used



0 gallons of calcium used



1.75 inches of snow has accumulated
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PUBLIC WORKS COMMITTEE MEETING
DECEMBER 11, 2018
PROJECT MANAGEMENT REPORT
2018 Street Resurfacing Project
JK Meurer has completed paving at Grand Valley.
North Branch Sycamore Creek Restoration along Weil Road
All construction contracts were signed. Staff is currently working with the contractor to finalize a construction
schedule. Depending on weather, all work is scheduled to begin after January 1 st and to be completed by mid
April.

Blome and Spooky Hollow Road Culvert Repairs/Replacement
Staff is reviewing a draft construction schedule that will commence after January 1 st. The contractor has
removed the majority of trees in preparation for Duke to install the temporary pole and relocating the
overhead lines that cross over the proposed culvert. Staff is scheduled to meet on site with Cincinnati Bell, to
discuss the relocation of their lines.
Remington Road (SR 126) Culvert Replacement
The Round 33 OPWC 2019 funding has been approved for Remington Road (SR 126) culvert replacement at
$164,000 (grant) and $164,025 (local match). The next step is that OPWC will forward a contract agreement
for Council approval and signature in early 2019.
Shawnee Run Road Landslide
ODOT completed the review of the Stage 2 drawings submitted by GSP. ODOT notified the Village that the
construction of this project has been pushed to a summer sale date. This was a result of the large amount of
comments and the delay in the design process needed to address the comments. Because of the extensive list
of comments, Village staff has scheduled a meeting with ODOT and GSP to work through all comments.
Retaining Wall and Landslide Inspection and Condition Assessment Study
Terracon has provided a draft of the final report on the Study and completed the borings on the active slides.
Preliminary estimated costs associated with the active landslides is scheduled for completion by the end of this
month and evaluation of design alternatives for each slide has started.

Village of Indian Hill Council Packet—December 17, 2018

Committee Reports—Public Works

Village of Indian Hill Council Packet—December 17, 2018

Committee Reports—Water Works & Utility Deregulation

Water Works and Deregulation Committee
Mark Kuenning, Chairperson
Missy Cowan
Monique Sewell
The Water Works Committee met at 8:00 a.m. on December 11, 2018 in the City Manager’s conference room.
All members were present (Mrs. Cowan via teleconference). Mrs. Minneci, Mr. West, Mr. Adkins, and Mrs.
Wade-Dorman were the staff members in attendance.
1. Mr. Adkins presented the Departmental Activity Report (Report Attached). Staff repaired three main
breaks totaling 55 for this year and performed fire hydrant repairs. Plant operators responded to 286
customer service calls. Staff installed a new control panel for the water fill station.
2. Mrs. Wade-Dorman distributed the Project Management Report (Report Attached). The water treatment
plant power distribution improvements will be closed out after final testing and training. Construction
drawings and contract documents for the Algonquin water main replacement project were filed with actual
construction taking place in 2020. The Shillito Water main replacement is needing one more acquisition
agreement. The construction drawings for this project are going through final review.
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WATER WORKS COMMITTEE MEETING
DECEMBER 11, 2018
ACTIVITIES REPORT
Distribution System
 Repaired three water main breaks totaling 55 for the year
 Installed a new service line on Eustisfarm Lane
 Performed fire hydrant repairs
Plant Operations
 Responded to 286 customer service calls
 Completed all the testing required for the generator improvements
 Installed new control panel for the water fill station
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WATER WORKS COMMITTEE MEETING
DECEMBER 11, 2018
PROJECT MANAGEMENT REPORT
Water Treatment Plant Power Distribution Improvements
Once the final invoice is submitted, staff will close this project.
Shillito Water Main Replacement
Property owners have signed seven out of the eight acquisition agreements. Staff contacted the one remaining
property owner. Unfortunately, because of health problems, staff has not yet scheduled an individual meeting
with the last property owner. Hopefully, this will be completed in late December or early January. Staff is
going over the construction drawings as a final review.
Algonquin Water Main Replacement
Evans CivilPro is to submit the construction drawings and contract document by the end of this month. This
will close out the project until 2020, when construction is scheduled.
Camp Ross Shooting Ranges
The Environmental Stewardship Committee met December 5th at 3:30pm, in Council Chambers. Activities
completed at the Camp Ross Shooting Ranges in 2018 included the installation of an additional monitoring
well and construction of a wall for bullet containment. The Committee discussed the review of the Best
Management Practices (BMPs) finding and Environmental Stewardship Plan updates and implementation
schedule.
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Public Safety Committee
Don McGraw, Chairperson
John Armstrong
Abbot Thayer
The Public Safety Committee met at 7:30 a.m. on December 6, 2018 in the City Manager’s office. All
members were present including Mayor Kuenning. Mrs. Minneci, Mr. West, Colonel Schlie, and Chief
Ashbrock were the staff members in attendance. The items discussed are as follows:
1. Chief Ashbrock presented the Fire/EMS report (Report Attached). There was a car/garage fire on Tupelo
and Coffee Please had a roaster which caught fire. EMS runs are 63 more this year compared to last year.
2. Chief Ashbrock provided an update on the hiring process to replace three part time firefighters with three
full time firefighters. After interviews and testing, the final eligibility list includes ten individuals. It is a
combination of lateral hires from other organizations, current MIHJFD part time staff, and part time staff
from other jurisdictions. Chief Ashbrock indicated three conditional offers of employment will be sent out
soon with acceptances by the end of the year.
3. Colonel Schlie presented the Rangers Report (Report Attached). Over the past month, cases have
involved identification theft, general information, and dog cases. Colonel Schlie also highlighted that deer
count is on pace with last year and that 21 coyotes have been taken. The Mayor suggested that Detective
Shawn Perdue have a public presentation on coyotes. The Chief indicated that Ranger Perdue has
presented at several organizational meetings throughout the Village over the years and has written many
articles for the Bulletin.
4. Staff addressed a resident’s concerns about RedPlum advertising. RedPlum is one organization which
distributes advertising flyers for local grocery stores. The flyers are placed in the residents’ driveways.
Concerns center on the accumulation of these flyers on people’s driveways when they are not home and
the clutter. The resident was requesting the Village to stop the distribution throughout the Village. Staff
indicated that residents may opt-out of the delivery service by calling RedPlum directly or going to its
website. However, a word of caution -- drivers may change and the information may not get passed on to
the new driver. Also, there are some residents who may utilize the flyers.
After discussion, the Committee recommended that an article be placed in the Bulletin making residents
aware of the ability to opt-out with RedPlum advertising.
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Indian Hill Rangers
Safety Committee Meeting
Case Summary
November 8, 2018 ~ December 5, 2018

11-19-18

ID Theft case taken at 6825 Marblehead Drive

12-3-18

ID Theft case taken at 9800 Fox Hollow

11-27-18

Juvenile case taken at 6845 Drake Road

11-13-18

Juvenile case taken at 6865 Drake Road

11-13-18

Breaking & Entering case taken at 9155 Shawnee Run Road

11-12-18

ID Theft case taken at 4650 Walton Creek Road

11-10-18

Fire/Non-Arson case taken at 6850 Tupelo Drive

11-12-18

Juvenile case taken at 5800 Miami Road

11-18-18

Drug case taken at 7600 Glendale-Milford Road

11-18-18

Dog case taken at 8005 Finley Lane

11-19-18

Wanted Person case (IHPD) for FTA in Indian Hill Mayor’s Court (2 cases)

11-21-18

Wanted Person case (other agency) taken on Drake Road

11-23-18

ID Theft case taken at 6375 Shadyglen Road

11-28-18

Wanted Person case (other agency) taken on Loveland-Madeira Road

11-30-18

Lost~Recovered Property case taken on Kugler Mill Road

12-2-18

General Information case taken at 10 Creekside Drive

FTA failure to appear
DUS driving under suspension
OVI Operating a Vehicle Impaired
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Planning Commission
Abbot Thayer, Council Representative

PLANNING COMMISSION
MEETING ACTIONS
November 20, 2018


Conditionally Approved - A Special Exception and Var iance r equest by The Indian Hill Exempted
Village School District at 6865 Drake Road was Conditionally Approved under the continuing jurisdiction
of the Planning Commission. The approval will allow for improvements within the athletic facilities,
including:
1. Construction of new athletic complex entry gateway and ticket booth;
2. Construction of a new Home of the Braves plaza and gathering area; and
3. Construction of a new two-story, 9530 SF, multi-purpose support building for concessions, public
restrooms, locker/meeting rooms, and locker/team rooms.



Conditionally Approved - A Special Exception by The Gr eenacr es Foundation at 8375 Spooky
Hollow Road was Conditionally Approved under the continuing jurisdiction of the Planning Commission.
The approval will allow the foundation to make the following improvements:
1. Remodel the interior of the existing home to be used by the estate crew who maintains the 600-acre
property;
2. Tear down six accessory structures;
3. Construct three new accessory structures for equipment storage, tool storage, mechanics shop, and
wood shop; and
4. Site improvements also include adding gravel driveways and parking areas, salt and gravel storage
bins, and fuel storage.
PLANNING COMMISSION
PUBLIC NOTICE
December 18, 2018 Meeting Agenda



Case #18-015: Sar ah Lewis, on behalf of the owner , CGL Development, LLC, is r equesting a
variance to the front yard setback and authorization for the expansion of a non-conforming home in order
to construct a one-story addition. The property is located at 5815 Sentinel Ridge Ln.



Case #18-016: Mike Wentz, on behalf of the owner s, J on and Jessica Nielson, is r equesting a
variance to the front yard setback and authorization for the expansion of a non-conforming home in order
to construct several additions. The property is located at 8760 Old Indian Hill Road.



Case #18-017: Car i Ogg is r equesting Concept Plan appr oval for the Midnight Station Subdivision
located on a portion of the property at 6340 Miami Road and also includes the adjacent 3.38 acre vacant
parcel. The proposal will subdivide 6.41 acres into 5 single family building lots and includes a 0.32 acre
Green Area Parcel.
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